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Foreword
In an age of increased globalisation, highly skilled people are more mobile than ever before. A
key aspect of London’s role as a world-leading financial centre is the ability to both draw on our
own domestic talent and to attract and retain highly skilled workers internationally.
There are of course a number of elements that influence an individual’s decision about where
to live and work. Remuneration, personal tax regimes and career opportunities are an
important part of this, but so too are broader factors around the quality of life – aspects related
to a location’s openness, its cultural offer and the standard of services such as healthcare.
Other dimensions will also be important if one is looking to move with a family, for example the
quality of schooling available, and whether other members of the family will be eligible to work.
This report, produced for the City of London by Mercer, provides a snapshot of what life is like
for an expatriate choosing to locate in different leading financial centres around the world.
Mercer has drawn on its range of extensive survey data to give an overview of some of these
dimensions, looking at aspects such as cost of living for major expenditure items, in particular
housing, and for a range of groceries, goods and services. The report notes the visa regulations
governing working in different locations and has provided brief commentaries around quality of
life issues such as residential locations, schooling and health.
Each city chapter also provides a calculation of take home pay after tax for a nominal salary of
£100,000, which allows for ready percentage comparisons, for those with and without
dependents. This combination of financial and cost of living data highlights the importance of
not just considering headline tax figures in isolation, but within a wider picture of the services
and facilities provided and available in different locations.
The purpose of this report is to provide a better understanding of life in different financial
centres around the world, recognising the importance of a whole range of factors. No
comparisons are made between centres – each city has a different offer and many strengths,
as would be expected from the world’s major cities.
We are, of course, proud of London’s strengths both as a place to do business and as a place
to live. Our report Understanding Global Financial Networks by Ipsos MORI last year, looked at
London’s attractiveness as a location, and highlighted the breadth and depth of London’s
cultural offer, its multicultural nature and the diversity of the communities that live and work
here – aspects seen as desirable and welcoming by international workers considering moving
here.
2012 is a year in which London is playing host to the world for the Olympics, with over 200
nations taking part. We seek to ensure that this openness and quality of offer continues to
attract and welcome both national and international talent.

Mark Boleat
Chairman of Policy and Resources
City of London
August 2012
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Report Coverage
Entering the country
Expatriate policies: comments about expatriate policies and packages are based on
Mercer’s database of international assignment policies covering typical practices from
over a thousand major multinational companies and government agencies. The database
is updated through regular surveys.
Visa/entry requirements: the information in this section is drawn from Mercer’s employment
conditions reports. This information is gathered during the first half of the year by Mercer’s
global network of offices.

Economic environment
Tax: the background information and sample calculations are based on Mercer’s personal
tax reports. These reports are based on information from various sources (country tax
authorities, leading international tax firms, Mercer offices worldwide etc). As tax laws in
some countries can change frequently, the information provided should be used as a
general guide to taxation and not as legal, fiscal or related professional advice. Individuals
requiring further information or detailed analysis should contact their tax adviser.
Banking: this section is based on Mercer’s employee mobility guides, a compilation of
practical relocation information gathered by Mercer analysts.

Costs and expenses
Cost of living figures are based on Mercer’s March 2012 Worldwide Cost of Living Surveys.
The prices are gathered at a range of retail outlets at each location in the weeks leading
to the end of February/early March. Mercer uses field researchers to gather the pricing
information. The researchers are usually residents of the surveyed locations and are able to
provide an accurate view of the goods and services available for expatriates in the
location. Field researchers are provided with a detailed questionnaire of goods and
services that need to be priced. Great care is taken to ensure that prices are gathered at
the appropriate retail outlets in order to give a true indication of the prices level at each
location.
Definition of the stores used:


Low Price: Retail stores selling groceries, meat, beverages, bakery and dairy
products, as well as non-food items. Such stores are often located close to
residential areas, offering a wide array of good quality products at low competitive
prices. Certain products are frequently sold at discount prices to attract a higher
overall volume of customer flow and sales. They sell mainly national branded
products and some of the international branded products. Stores are usually part of
a retail chain of many stores around a country or several countries.



Mid Price: Mid price stores offering wide selection of food and various non-food
items such as household products, beauty care, alcohol and tobacco (where
permitted), pharmacy products, clothes, and some of the electrical appliances, etc.
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Stores tend to sell national brands, however a good choice of international brands is
available for most categories. Overall prices tend to be more expensive than low
price supermarkets, but cheaper than the more exclusive stores.


Higher price: Higher priced fine food retail stores that stock an excellent range of the
best quality goods. Stores are often situated in a convenient location in a city, such
as the city centre. This type of store offers a comfortable and elegant shopping
environment with excellent standards of customer service. Imported international
brands are always available on a large selection of products. Ethnic and other food
specialities can be found.

Housing figures and markets trends are based on surveys conducted in March 2012 in each
of the locations covered. Mercer’s team of researchers collects all possible rents through
local audits and reliable sources for expatriate data (real estate agencies and relocation
agencies). Mercer checks that the areas and the type of accommodation surveyed are
suitable for expatriates.
Three cost levels are provided:




Good: Good level of accommodation in areas popular with both locals and some
international assignees
Excellent: Excellent level of accommodation in areas preferred by international
assignees
Superior: Superior level of accommodation in exclusive areas

Quality of living
The quality of living sections of this reports are based on results from Mercer’s Quality of
Living Surveys. These surveys are conducted annually in September in over 300 locations
worldwide. The start point of the quality of living assessment is review factors used by most
international executives to feel how the standard of quality of living should be measured.
Each factor has to be neutral and objective, measurable, relevant to single persons and
families as well as applicable to persons with high standards of living. This report includes
summarised results covering three of the quality of living factors: health considerations,
transport and schooling.

Business culture
This section is based on Mercer’s employee mobility guides, a compilation of practical
relocation information gathered by Mercer analysts.

Expatriate policies
Terms and conditions for moves to the locations covered in this report are usually driven by
global mobility policies and depend on the sending organisation’s specific remuneration
approaches and the duration of the assignment.
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The types of assignment and compensation approaches commonly used by organisations
include:


Long-term-assignments (1 to 5 years): employees who were employed by the home
company and are assigned to live and work in a new location for a fixed period of time
before being repatriated or moving to new assignments. The most common approach
for this type of move is to ensure that the employee retains a link with the home country
and the base salary remains based on the home-country salary structure but the
company provides an expatriate package designed to cover the additional costs
linked to the assignment. An expatriate package for long-term assignments typically
includes some or all of the following components: a cost of living adjustment, a housing
allowance, a mobility premium, a schooling allowance if children cannot attend to
local schools, tax equalisation as well as one-time payments to cover the cost of the
move itself.



The relocation packages provided by organisations are increasingly based on the
purpose of the assignment: full expatriate packages are provided for business essential
moves while more limited support and/or local terms and conditions are applied in case
of employee-initiated or developmental moves.



Localisation / permanent transfers: a transfer whereby the employee is sent to live and
work in a foreign location indefinitely, with no expectation of returning to work in the
home country. The host country terms and conditions are usually applied and the
organisation may provide only one-time reimbursements to cover the relocation costs
(no on-going support or expatriate allowances are provided).



Short-term assignments (3 to 18 months): a short assignment usually does not imply a
change of residence and short-term assignees are often not accompanied by their
family. The most common practice is to provide a daily allowance and cover host
country accommodation costs.



Commuter assignments: A person who carries out job-related tasks by commuting every
week or every two weeks from the home location to a place of work in a host location
while maintaining a principal residence in the home country. Like for short-term
assignments, the most common practice is to provide a daily allowance for the number
of days spent in the host location and cover host country accommodation costs.
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1. Dubai
1.1. Going to the country
1.1.1 Expatriate policies
Over 80% of Dubai’s population is composed of non-nationals. The omnipresence of
foreigners in the Emirates has led to the development of a specific labour market for
expatriates. While terms and conditions for moves to Dubai are still governed in many
organisations by global mobility policies set at headquarter level, offering a contract based
on local terms and conditions (adapted for foreigners) is more common in the Emirates
than in many other locations. The absence of local tax is another incentive for foreign
employees to accept a package based on local terms and conditions.
A typical “local” remuneration package for foreigners in Dubai usually includes a housing
allowance, a car allowance and, in some cases, a contribution to schooling costs
(depending on the level of the employee). An expatriate package for a move to Dubai,
including the typical expatriate package components, includes: cost of living allowance,
housing allowance, schooling allowance if relevant and one-time payments to cover
relocation costs for the move from the home country to Dubai. Although Dubai has a highly
developed economy some organisations pay an additional location or “hardship”
allowance to their employees to reflect geopolitical risks in the Gulf region as well as social
life restrictions in the Emirates.

1.1.2 Visa/Entry requirements
1.1.2.1 Conditions of entry
A valid passport is necessary to enter the country. A visa, obtained before arriving in the
UAE, might be necessary, depending on the nationality.
Individuals with passports from the following countries: Andorra, Australia, Austria, Belgium,
Brunei, Denmark, Finland, France, Germany, Greece, Hong Kong, SAR, Iceland, Ireland,
Italy, Japan, Liechtenstein, Luxembourg, Malaysia, Monaco, the Netherlands, New
Zealand, Norway, Portugal, San Marino, Singapore, South Korea, Spain, Sweden,
Switzerland, the, UK, the US and Vatican will be granted a free of charge tourist visa for a
single visit of 30–60 days upon arrival in the UAE.
However, a tourist visa does not entitle its bearer to work in the UAE. It grants a maximum
stay of 60 days (depending in the type of visa obtained). Tourists who remain in the UAE
after this period will be fined upon exiting the country. Note that the time frames and
regulations for issuance of visit visa are subject to change without notice.
General conditions for visit visas:




The visitor must have a valid passport and should have a sponsor (a UAE national or
a non-UAE national resident in the UAE) who has to sign an application form.
The visitor’s entry must be approved by the official authorities.
The visitor must not have previously received a ban from entering the UAE and/or
have been previously deported from the UAE.
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Requested documents:






The completed application form, duly signed by the sponsor or the UAE national
A copy of the commercial license as may be applicable
A copy of the visitor’s passport
A copy of the establishment card
Payment of the requested fee

Note that the fees are presently subject to modifications.

1.1.2.2 Employment of expatriates
UAE nationals must be given priority over foreign nationals when carrying out business and
applying for employment in the UAE. Non-UAE nationals can carry out business in the UAE
or be employed according to the conditions set out for this exercise. But if no UAE nationals
are available for the required positions, then priority of employment is first given to Arab
employees (who are Arab by virtue of their nationality) and then to applicants of other
nationalities.
Hence, a non-UAE employee is one who works in the UAE without having UAE citizenship
either by birth or by naturalisation.





Hiring foreign employees is subject to the previous authorisation from the Ministry of
Labour and Social Affairs. It is worth noting that requirements for immigration change
frequently.
Every employer, regardless of nationality or field of work, has an obligation to hire
UAE nationals if these are available for the required positions. The labour department
may not approve the employment of non-UAE nationals, unless it has verified and
confirmed that there are no UAE nationals registered and available for the required
position.
An employment contract must be entered into in writing and the work permit and
residency are granted for a three year renewable period.

The Labour Ministry is continuing with the expansion of the Emiratisation initiative, which was
introduced to actively promote the employment of UAE citizens to the public and private
sector with the aim of reducing employers’ dependence on foreign workers.



Firms that employ a minimum of 100 employees must ensure that at least 50% of their
HR positions are held by UAE nationals after 18 months, with full Emiratisation after a
further 18 months.
New secretarial and HR manager positions must be filled by UAE nationals. Existing
service contract for foreign workers will be honoured but contracts must not be
renewed.
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1.2 Economic environment
1.2.1 Banking
The UAE’s banking system is efficient and modern. Regulated by the UAE Central Bank,
many of the world’s top banks have branches in the UAE, including ABN Amro, HSBC, UBS,
Deutsche Bank and Citibank. The Emirates have their own banks, such as the National Bank
of Dubai and the Emirates International Bank, which all provide a full range of services.
Internet banking is advanced in the UAE and most accounts can be fully managed
remotely from the bank. Banks are usually open from Saturday to Wednesday 8am until
1pm, and on Thursday until midday. Banks are closed Fridays and on public holidays.
Women should use their own counters in banks when provided.
Most of the banks in Dubai are located in close proximity to each other; Dubai’s banks are
generally along the Khalid bin Al Waleed Road, in the Bur Dubai district. Note that banks
have stepped up security with regard to cash transactions, in light of recent global security
concerns.

1.2.1.1 Opening an account
Salaries earned in the UAE must be paid into an account based within the Emirates. Many
banks have internet and phone banking options, however, others require you to visit the
branch for changes. The internet and phone banking, bill payment and remittance
facilities vary from one bank to another. Most banks offer customers the option to open
accounts in major currencies such as USD, GBP or EUR, and some provide yen accounts.
Most banks in the UAE also accept checks in major currencies. Those who want to transfer
their salary to a bank account require a no-objection letter from the employer. This letter is
addressed to the appropriate branch manager and most Human Resource departments
will have this letter on file as a template. Personal checks are not widely used in the UAE
Some banks will allow you to open an account if your residence visa is pending, as this can
take several weeks. You will need to provide a letter from your company stating your
guaranteed employment and residence status. Others may open an account for you if you
provide an introductory letter from a bank in your home country.
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1.2.2 Tax
Tax Input Details - Gross to Net
Single with no children
United Arab Emirates
1 GBP = AED 5.85851
Exchange rate date 01/06/2012
100,000 GBP

Country / City

Exchange Rate
Salary Details

Selected Currency
(GBP)

Tax Results
Gross Income

Local
Currency
(AED)

100,000

585,851

Total Hypothetical Tax
Social Security Contributions
+ Family Allowance
Net Income

0
5,000
N/A
95,000

0
29,293
N/A
556,558

Hypothetical employer contributions

12,500

73,231

Tax as percentage of Gross
Tax & Social Security as percentage of Gross
Marginal Rate Tax
Marginal Rate Tax & Social Security

%

0
5
0
5

Latest Update: January 2012
NOTE: Social security contributions are applicable for locals only
The above mentioned Net Income figure has been computed by deducting Gross Income, from
Mercer's understanding of the respective standard country tax (& state tax where applicable) and
social security contributions.
Disclaimer: Mercer LLC has made reasonable commercial efforts in order to offer the most current information. The calculation is
provided on an "AS-IS" basis. This calculation result is provided for information purposes only and is not intended or implied to be a
substitute for professional advice. In no event shall Mercer LLC. be liable for any damages, losses or expenses, including without
limitation, direct, indirect, special, incidental, or consequential damages arising in connection with the use or interpretation of the
information contained herein. Mercer LLC is not a professional tax adviser, and therefore, the calculation is not intended as a
substitute for tax advice. Accordingly, Mercer recommends that the advice of a professional tax adviser is sought with respect to
any tax matters.
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Tax Input Details - Gross to Net
Married with one child
United Arab Emirates
1 GBP = AED 5.85851
Exchange rate date 01/06/2012
100,000 GBP

Country / City

Exchange Rate
Salary Details

Selected Currency
(GBP)

Tax Results
Gross Income

Local
Currency
(AED)

100,000

585,851

Total Hypothetical Tax
Social Security Contributions
+ Family Allowance
Net Income

0
5,000
N/A
95,000

0
29,293
N/A
556,558

Hypothetical employer contributions

12,500

73,231

Tax as percentage of Gross
Tax & Social Security as percentage of Gross
Marginal Rate Tax
Marginal Rate Tax & Social Security

%

0
5
0
5

Latest Update: January 2012
NOTE: Social security contributions are applicable for locals only
The above mentioned Net Income figure has been computed by deducting Gross Income, from
Mercer's understanding of the respective standard country tax (& state tax where applicable) and
social security contributions.
Please note that the above calculation is provided as a guideline only. Please refer to the specific
Personal Tax report for the chosen country.
Disclaimer: Mercer LLC has made reasonable commercial efforts in order to offer the most current information. The calculation is
provided on an "AS-IS" basis. This calculation result is provided for information purposes only and is not intended or implied to be a
substitute for professional advice. In no event shall Mercer LLC. be liable for any damages, losses or expenses, including without
limitation, direct, indirect, special, incidental, or consequential damages arising in connection with the use or interpretation of the
information contained herein. Mercer LLC is not a professional tax adviser, and therefore, the calculation is not intended as a
substitute for tax advice. Accordingly, Mercer recommends that the advice of a professional tax adviser is sought with respect to
any tax matters.

There is no personal income tax in the United Arab Emirates. There are neither social
charges nor income taxes to pay on employee’s wages; the employer makes no payment
either. There are no capital gains taxes in the UAE. The only taxable revenue within the
country is payable by some oil companies and foreign Banks.
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1.3

Costs

1.3.1 Housing
1.3.1.1 Expatriate accommodation costs
Average price of available
accommodation

Good

Excellent

Superior

AED

GBP

AED

GBP

AED

GBP

2 bedroom unfurnished
apartment

7000

1195

9000

1536

13000

2219

2 bedroom furnished
apartment

9200

1570

13500

2304

20000

3414

Name of areas for
apartments

4 bedroom unfurnished
house

Bur Dubai, Barshaa,
Garhoud, Discovery
Garden, Dubailand

15000

2560

Garhoud, Barshaa,
Mirdif, Arabian
Ranches, Dubailand,
Mankhool
(Monthly rent based on March 2012 survey)
Name of areas for houses

Emaar Projects (The
Greens), Dubai
Marina, Sheikh Zayed
Road

19000

3243

Garhoud, Jumeirah,
Springs Meadows,
The Lakes (Emaar
Projects), Satwa

Sheikh Zayed Road,
Umm Suqueim,
Jumeirah, Dubai
Marina, Downtown
District
25000

4267

Jumeirah, Umm
Suqueim, Emirates Hills

Good - Good level of accommodation in areas popular with both locals and some international
assignees.
Excellent - Excellent level of accommodation in areas preferred by international assignees.
Superior - Superior level of accommodation in exclusive areas.

Trend: Residential rents have been mostly stable as the rental market in Dubai has been
stabilizing over the past months. There is a fairly good choice of accommodation available.
Comments: Cambridge International School is located in Garhoud area. The American
School of Dubai is located in Al Barshaa district. Jumeirah District is one of the most
expensive and exclusive areas of Dubai. Jumeirah offers expensive and large detached
properties and town houses built in a variety of architectural styles.
Charges: Parking/garage is usually included in rental charges. Utilities costs are not
included and bills are sent out every month depending on usage. A Municipality Tax of 5%
is paid in addition to rent, and is not included in the housing costs.
Standard Lease Terms: Rents are paid annually, in advance. A typical lease is signed for
one year. The broker’s fee is 5% of annual rent. A deposit between AED 2'000 to 5'000 is
common but it may be as much as AED 20'000 to 25'000.
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1.3.1.2

Districts in Dubai

There are many districts in Dubai, each with different characteristics. Some are more
attractive to foreign residents due to their proximity to the airport, shopping malls and wellestablished schools, i.e. Al Garhoud and Al Barshaa. Alternatively, there are waterfront
developments such as The Springs, The Lakes or Dubai Marina area. Jumeirah, another
coastal area stretching south from the centre of Dubai, has several schools, parks and
leisure centres but it is considered to be one of the most exclusive areas. Burj Dubai is the
international financial and business centre of the city and has many interesting
architectural features.

1.3.2 Cost of living
Prices of goods and services in Dubai
Item

Low price
AED

Mid price
GBP

AED

High price
GBP

AED

GBP

Bread, white sliced toast
(1kg)

11.00

1.88

12.50

2.13

12.50

2.13

Bread, whole wheat sliced
toast (1kg)

11.56

1.97

12.50

2.13

16.20

2.77

Milk, pasteurized whole milk
(1lt)

5.50

0.94

5.50

0.94

5.50

0.94

1 cup of coffee, including
service in a restaurant

20.00

3.41

22.00

3.76

30.00

5.12

Wine, good table quality
(0.75 lt)

48.00

8.19

52.00

8.88

54.00

9.22

Cigarettes (pack of 20
cigarettes)

8.00

1.37

8.50

1.45

8.50

1.45

Men’s two piece suit

2350.00

401.13

3315.00

565.84

4280.00

730.56

Men's shampoo & haircut

110.00

18.78

240.00

40.97

250.00

42.67

Women's shampoo, haircut
& brushing

250.00

42.67

300.00

51.21

550.00

93.88

Hourly rate for babysitter

27.50

4.69

30.00

5.12

35.00

5.97

Cinema, international
release, 2 seats

80.00

13.66

90.00

15.36

100.00

17.07

Concert, international
artist, 2 seats

580.00

99.00

790.00

134.85

1000.00

170.69

Fitness club, annual fee for
1 adult

5050.00

861.99

8385.00

1431.25

9000.00

1536.23

Tennis court rent (1hour on
weekend)

60.00

10.24

75.00

12.80

160.00

27.31

Bus ride or subway in city
centre

5.00

0.85

5.00

0.85

5.00

0.85
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1.4

Quality of living

1.4.1 Medical/Health consideration
The general standard of public health and sanitation is good. Facilities in the new hospitals
are among the most modern in the world. Many doctors have been trained in the west and
consequently speak good English. Pharmacies are abundant and hold extensive stocks of
drugs and health care products. Water is considered safe to drink but may taste
unpleasant to some. Minor intestinal ailments are the main health problems, although
cholera is present in some areas of the country. Dubai’s air pollution has become an
important issue. Airborne particulate matter is a concern, due to the increasing number of
vehicle emissions and industry. Extensive construction has further contributed to increasing
particulate matter.

1.4.2 Public services and transport
Electricity and water supplies are reliable and operate without interruptions. The telephone
system in the United Arab Emirates is reliable and local, long distance and most
international calls can be dialled directly. Internet and electronic mail services are
provided by the telephone department and have become popular recently. The postal
service is adequate although there is no home delivery service. Express mail is available for
overseas post.
An important note to observe is that it is not uncommon for employees to spend between
two and four hours commuting each day to work, due to the intense congestion on the
roads in and around the cities. Public transport is extensive in Dubai but road traffic is
sometimes congested during rush hour. The airport is located within 40 minutes journey of
the city centre, and offers an excellent choice of departures to Asia, Western Europe, North
America and within the Middle East.

1.4.3 Schools
In the United Arab Emirates, education is compulsory for ages 6 to 12, and the literacy rate
among UAE citizens is estimated at between 80% and 90%. The government funds public
schools and for UAE citizens, public schools are free. Schools are taught in Arabic with an
emphasis on learning English as a second language.
Primary and secondary education is provided for all UAE citizens. The existing educational
structure, which was established in the early 1970s, is a four-tier system covering 14 years of
education.






Kindergarten: for children from ages 4 to 5 years old
Primary: for children from ages 6 to 12 years old - primary school education is
compulsory for all UAE citizens
Preparatory: for children from ages 12 to 15 years old
Secondary: for children from ages 15 to 18 years old
Technical Secondary School: for children from ages 12 to 18 years old

The UAE also has many accredited private schools. Since 2006, expatriate students are
allowed to attend government schools by paying tuition fees.
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1.4.4 International schools in Dubai
Dubai has a good choice of international educational facilities. International (Emirates
International School), American (American School of Dubai), English (Jumeirah Primary
College), French (Lycée Georges Pompidou), and German (Deutsch Schule Sharjah,
located not far from Dubai) schools offer all levels of education. There is also a Japanese
school which offers primary and secondary levels of education.
Several American, British, Australian, Indian and Pakistani universities have opened
campuses in Dubai and Sharjah, where they offer a wide range of graduate and postgraduate courses. Cambridge International School (private school) is located in Garhoud
area. The American School of Dubai is located in Al Barshaa district.

1.5

Business culture

For some public offices in the UAE, the weekend is on Thursday afternoons and Fridays,
although this is changing to align with Western practices. For private offices, the weekends
are on Friday and Saturday. Working hours vary depending on the organisation, but in the
main ones, businesses work from 8am until 6pm with an hour’s lunch break from 1pm until
2pm. Some organisations will adjust their hours slightly according to the season, opening
and closing an hour earlier in summer although this is very rare – banks, embassies and
consulates usually only open in the morning until around 1pm. Although the trend in
extending opening hours is continuing among private businesses, it is unlikely these
institutions will alter. In the Arab world, arrangements for business meetings are made at
times of day rather than at specific hours/minutes. In general, business in Dubai operates on
European principles.
It is important to remember that during the month of Ramadan business hours are limited to
six hours per day and government departments are closed in the afternoons.
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2. Frankfurt
2.1

Going to the country

2.1.1 Expat policies
Terms and conditions for moves to Frankfurt are usually driven by global mobility policies
and depend on the companies’ specific remuneration approaches and the duration of
the assignment. As with many other locations, companies sometimes offer local packages
to some of their employees as opposed to full expatriate packages. This is especially the
case for moves from a neighbouring European country. Increasingly common forms of
assignments from European countries to Frankfurt also include short-term assignments (up to
one year or 18 months in some companies) and commuter assignments.

2.1.2 Visa/Entry requirements
2.1.2.1 Conditions of entry
EU nationals do not need a passport to enter Germany, but they do need a valid national
identity card and British visitors need a passport. Those entering with the intention of
working and residing in Germany are advised to enter with a valid passport.
Non-EU nationals entering Germany to reside and work require a valid passport and must
apply for a residence permit before entry or visa. An exemption for nationals of the USA,
EFTA countries and some countries covered by international agreement allows them to
enter without a visa. Those who do not qualify for exemption must apply for a residence
permit and visa from the German Embassy in the country of origin.

2.1.2.2 Residence permits
There are two types of residence permits. The most usual form is the Aufenthaltserlaubnis,
which is always granted for a limited period. After five years of Aufenthaltserlaubnis, a
permanent permit called Niederlassungserlaubnis can be applied for if other criteria, such
as subsistence, language requirements and housing conditions have been fulfilled. There
are new requirements applicable for permanent residence since immigration laws were
adopted in 2005.

2.1.2.3 Employment of expatriates
EU nationals from countries that were EU members by 30 April 2004 do not need a work
permit and on arriving to work in Germany are entitled to a five-year residence permit
upon request, which is issued by the local alien office (Ausländeramt). The five-year permit
is granted upon the presentation of a German contract agreed with a German employer.
Nationals from the new EU member countries that became members on 1 May 2004
(Cyprus, the Czech Republic, Estonia, Hungary, Latvia, Lithuania, Malta, Poland, Slovakia
and Slovenia) and on 1 January 2007 (Bulgaria and Romania) still need a permit to work in
Germany, except citizens of Cyprus and Malta.
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Entrance to the German employment market will be limited for two years for citizens of the
new EU countries, as before the accession. The position will be reviewed after two years
and then again after three years, with another possible two-year extension.
Non-EU nationals, in general, require a residence permit allowing certain work in Germany.
There are a number of exemptions to this. For example, a work permit is not needed if the
employee is a general manager of a German company (AG or GmbH) or an executive
with a general proxy (Prokura). Furthermore, a permit is not required if the employment is
with a foreign company and the assignment in Germany doesn’t last more than two
months.
Work permits are usually granted if the following criteria are met:




The employment of foreign workers will probably have no negative effects on the
local employment market
There are no German employees (or employees who are equal in law) available to
do this work
The foreign worker will not be employed under worse conditions than those
applicable to German employees (or employees who are equal in law)

The permit has to be granted before starting work. The procedures to obtain the required
residence permit take about six to eight weeks. The application is made by the employee,
although the employer can act as proxy on the employee’s behalf.
Permits are valid for two years with the possibility of extension. After five years of legal work
liable to pay insurance premiums, a permanent and unrestricted permit will be granted.

2.2

Economic environment

2.2.1 Banking
Banks in Germany are usually open from Monday to Friday, 9am to 4pm, and until 6pm on
Thursdays. Some banks are also open Saturdays between 9am and noon and the majority
of banks close for an hour during lunchtime.
Besides retail banks, other types of banks include savings banks (Sparkassen) which are
owned by towns or cities and are not national. Cooperative banks (Volks- und
Raiffeisenbanken) are regional banks. The majority of banks in Germany now offer online
banking facilities.
Many Germans maintain accounts with Postbank which offers many of the same services
as banks, such as current and saving accounts and money transfers but fees may be lower
and the opening hours more practical.

2.2.1.1

Opening an account

Foreigners in Germany are entitled to open a bank account without any major restrictions
as long as they can prove that they are legally resident in the country. The most common
type of bank account is a “GIRO account” which is the German equivalent of a current
account. To open an account you will need to present your passport and your residency
card. You may also be asked for proof of income and to make a deposit.
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2.2.2 Tax

Country / City

Exchange Rate
Salary Details

Tax Input Details - Gross to Net
Single with no children
Germany
1 GBP = EUR 1.24248
Exchange rate date 01/06/2012
100,000 GBP
Selected
Currency
(GBP)

Tax Results
Gross Income
City Tax
Regional Tax
Country Tax

GBP
N/A
N/A
34,379

Total Hypothetical Tax
Social Security Contributions
+ Family Allowance
Net Income
Hypothetical employer contributions
Tax as percentage of Gross
Tax & Social Security as percentage of Gross
Marginal Rate Tax
Marginal Rate Tax & Social Security

Local
Currency
(EUR)

100,000

124,248

34,379
9,593
0
56,028

42,715
11,920
0
69,613

9,169

11,392

%

EUR
N/A
N/A
42,715

34.38
43.97
0
0

Latest Update: February, 2012
NOTE: The tax marginal rate should be calculated on case by case. 2. Church tax has not been
included in our calculation. 3. *When excluding the family allowance option, Mercer will consider as
default in the calculation the child standard deduction. Please note that in practice the comparison
should be done with the home family allowances if they are comparable with the German family
allowances. A request for this should be filed with the German Tax Authorities.
The above mentioned Net Income figure has been computed by deducting Gross Income, from
Mercer's understanding of the respective standard country tax (& state tax where applicable) and
social security contributions.
Family and/or children allowances (if applicable) are added to the Net Income.
Please note that the above calculation is provided as a guideline only. Please refer to the specific
Personal Tax report for the chosen country.
Disclaimer: Mercer LLC has made reasonable commercial efforts in order to offer the most current information. The calculation is
provided on an "AS-IS" basis. This calculation result is provided for information purposes only and is not intended or implied to be
a substitute for professional advice. In no event shall Mercer LLC. be liable for any damages, losses or expenses, including
without limitation, direct, indirect, special, incidental, or consequential damages arising in connection with the use or
interpretation of the information contained herein. Mercer LLC is not a professional tax adviser, and therefore, the calculation is
not intended as a substitute for tax advice. Accordingly, Mercer recommends that the advice of a professional tax adviser is
sought with respect to any tax matters.
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Country / City

Exchange Rate
Salary Details

Tax Input Details - Gross to Net
Married with one child
Germany
1 GBP = EUR
1.24248
Exchange rate
date - 01/06/2012
100,000 GBP
Selected
Currency
(GBP)

Tax Results
Gross Income
City Tax
Regional Tax
Country
Tax

GBP
N/A
N/A

EUR
N/A
N/A

26,746

33,231

Total Hypothetical Tax
Social Security Contributions
+ Family Allowance
Net Income
Hypothetical employer contributions
Tax as percentage of Gross
Tax & Social Security as percentage of Gross
Family allowance as percentage of Gross
Marginal Rate Tax
Marginal Rate Tax & Social Security

Local Currency
(EUR)

100,000

124,248

26,746
9,501
1,777
65,530

33,231
11,805
2,208
81,420

9,169

11,392

%

26.75
36.25
1.78
0
0

Latest Update: February, 2012
NOTE: The tax marginal rate should be calculated on case by case. 2. Church tax has not been
included in our calculation. 3. *When excluding the family allowance option, Mercer will consider as
default in the calculation the child standard deduction. Please note that in practice the
comparison should be done with the home family allowances if they are comparable with the
German family allowances. A request for this should be filed with the German Tax Authorities.
The above mentioned Net Income figure has been computed by deducting Gross Income, from
Mercer's understanding of the respective standard country tax (& state tax where applicable) and
social security contributions.
Family and/or children allowances (if applicable) are added to the Net Income.
Please note that the above calculation is provided as a guideline only. Please refer to the specific
Personal Tax report for the chosen country.
Disclaimer: Mercer LLC has made reasonable commercial efforts in order to offer the most current information. The
calculation is provided on an "AS-IS" basis. This calculation result is provided for information purposes only and is not intended
or implied to be a substitute for professional advice. In no event shall Mercer LLC. be liable for any damages, losses or
expenses, including without limitation, direct, indirect, special, incidental, or consequential damages arising in connection
with the use or interpretation of the information contained herein. Mercer LLC is not a professional tax adviser, and therefore,
the calculation is not intended as a substitute for tax advice. Accordingly, Mercer recommends that the advice of a
professional tax adviser is sought with respect to any tax matters.
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The tax year is the calendar year. German income tax is levied at progressive rates up to a
maximum marginal tax rate of 45%. Effective from 1 January 1995, a Solidarity Surcharge on
personal and corporate income tax is levied. The rate for 2011 is 5.5% on the assessed tax.
All resident individuals are taxed on their worldwide income. Generally, individuals are
deemed resident if they are physically present in Germany for more than six months in any
one calendar year or for a consecutive period of six months over a year-end.
Non-resident individuals are taxed (usually by withholding) on German-source income only.
Nationality is not of itself a criterion for determining residence or tax liability. There are no
special tax arrangements for expatriates in Germany. The German Constitution stipulates
that equal treatment should be provided to German nationals and foreigners.

2.3

Costs

2.3.1 Housing
2.3.1.1

Expatriate accommodation costs

Average price of available
accommodation

Good
EUR

Excellent
GBP

EUR

Superior
GBP

EUR

GBP

2 bedroom unfurnished
apartment

1400

1127

2000

1610

2600

2093

2 bedroom furnished
apartment

1600

1288

2300

1851

3000

2415

Name of areas for
apartments

4 bedroom unfurnished
house
Name of areas for houses

Bockenheim,
Eschersheim,
Ginnheim, Zoo-Viertel
3200

2575

Sachsenhausen,
Dichterviertel,
Gravenbruch,
Bockenheim
3800

3058

Sachsenhausen,
Dichterviertel,
Gravenbruch,
Oberursel

Bockenheim,
Eschersheim,
Ginnheim

Palmengarten,
Westend

4500

3622

Palmengarten,
Westend,
Lerchesberg,
Kronberg

(Monthly rent based on March 2012 survey)
Good - Good level of accommodation in areas popular with both locals and some international
assignees.
Excellent - Excellent level of accommodation in areas preferred by international assignees.
Superior - Superior level of accommodation in exclusive areas.

Trend: Residential rental prices in Frankfurt have remained stable in recent months. There is
a good choice of accommodation generally, although houses are difficult to find.
Comments: The Japanische Internationale Schule is located in Bockenheim. Phorms
Bilinguale Grundschule Frankfurt is located in the vicinity of Westend.
Charges: Parking/a garage is not included in the above apartment rental charges. The
monthly charge averages EUR 50 to 200 depending on the area.
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The Warmmiete includes the extra costs such as garbage disposal, street and house
cleaning costs, heating and water costs. The rents are shown Kaltmiete - amount paid to
the landlord every month. Additional costs such as heating, gas water and electricity are
dependent on personal usage but are paid monthly at a predetermined fixed rate.
Standard Lease Terms: Up to three months refundable deposit is required. Broker's fees vary,
but cannot exceed 2 months' rent. A VAT of 19% is paid by the tenant on the fee.

2.3.1.2

Districts in Frankfurt

The districts in Frankfurt are varied – ranging from popular, up-market and lively areas such
as Dichterviertel and Sachsenhausen, to those with fewer transport connections to the city
centre and fewer accommodation options. Westend is the most exclusive area of Frankfurt,
and a popular choice for business professionals, as it is within walking distance from the
banking district. Some business professionals also chose to live in more tranquil and leafy
residential areas, such as Kronberg.

2.3.2 Cost of living
Prices of goods and services in Frankfurt
Item

Low price
EUR

Mid price
GBP

EUR

High price
GBP

EUR

GBP

Bread, white sliced toast
(1kg)

2.38

1.92

2.38

1.92

2.38

1.92

Bread, whole wheat sliced
toast (1kg)

2.38

1.92

2.38

1.92

2.38

1.92

Milk, pasteurized whole milk
(1lt)

0.99

0.80

1.05

0.85

1.09

0.88

1 cup of coffee, including
service in a restaurant

2.70

2.17

2.75

2.21

3.30

2.66

Wine, good table quality
(0.75 lt)

4.99

4.02

5.99

4.82

7.59

6.11

Cigarettes (pack of 20
cigarettes)

5.16

4.15

5.16

4.15

5.16

4.15

Men’s two piece suit

329.00

264.79

549.00

441.86

629.00

506.25

Men's shampoo & haircut

32.50

26.16

44.00

35.41

49.90

40.16

Women's shampoo, haircut
& brushing

47.50

38.23

60.00

48.29

83.00

66.80

Hourly rate for babysitter

9.00

7.24

10.50

8.45

15.00

12.07

Cinema, international
release, 2 seats

17.80

14.33

17.80

14.33

18.00

14.49

Concert, international
artist, 2 seats

122.70

98.75

151.30

121.77

180.00

144.87

Fitness club, annual fee for
1 adult

600.00

482.91

918.00

738.84

1180.00

949.71

Tennis court rent (1hour on
weekend)

18.00

14.49

21.00

16.90

25.00

20.12

Bus ride or subway in city
centre

2.50

2.01

2.50

2.01

2.50

2.01
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2.4

Quality of Living

2.4.1 Medical/Health consideration
Frankfurt has a very good health service. The hospitals are modern and the doctors are
highly qualified. Food and water are safe to consume. Due to the concentration of
chemical industries within the city limits, air pollution is sometimes a cause for concern.

2.4.2 Public services and transport
Telephone, mail and utility services are very good in Frankfurt. Public transport facilities are
also very efficient. There are excellent underground, suburban railways and bus services
available. Traffic is often congested during rush hour in the city centre and the main
commuter highways on the outskirts. Frankfurt am Main airport is situated 10km from the city
centre, a 30 minute rail journey on the S8 line. It is one of the major European air hubs and
offers an excellent choice of departures to destinations covering a variety of continents.

2.4.3 Schools
The German education system is characterised by a strong emphasis on employment
training. Education is compulsory for nine years starting at the age of six. Most children
attend public schools, which are free of charge, but private schools are also available.
The education system varies slightly from one state to another but the general structure is
similar throughout the country. From grades 1 through 4 children attend primary school
(Grundschule). After primary school, there are three kinds of secondary schools which a
child can attend: Hauptschule, Realschule or Gymnasium. It is up to the parents to decide
which kind of secondary school their children will attend.




The Hauptschule (grades 5 to 9) has a mainly vocational orientation.
The Realschule (grades 5 to 10) generally leads to an apprenticeship or a technical
degree from a vocational college.
The Gymnasium (grades 5 to 13) leads to a university qualification exam (Abitur) and
prepares students to attend university.

2.4.4 International schools in Frankfurt
There are schools for the children of British and American service personnel, otherwise there
is a fair choice of international education in the city. The German public and private school
systems are very good, although the quality of local schools may vary from one district to
another.

Business culture
Many Germans start the working day at about 7.30am and so meeting times may be earlier
than in some other European countries. However, it is better to wait until 9am before
making business phone calls and to arrange appointments between the standard working
hours of 9am to 12.30pm or between 3pm and 5pm.
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Some firms may close early on Friday afternoons, usually by 3pm. Many offices also open
on Saturday mornings between 8.30am and midday. Many higher-level managers leave
their offices late, although they are usually gone by 7pm.
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3.

Hong Kong

3.1. Going to the country
3.1.1 Expat policies
With a high salary structure and low taxes, Hong Kong is a destination where both local and
expatriate remuneration packages are competitive for foreigners. Expatriate packages for
moves to Hong Kong generally follow each company’s specific global policies. Local and
“local plus” packages are sometimes offered for some categories of employees, intraregional moves (moves from Asia) and/or moves initiated by the employees. “Local plus”
packages in Hong Kong often take the form of a local salary with additional allowances
such as a housing allowances or a contribution to schooling costs.

3.1.2 Visa/Entry requirements
3.1.2.1 Conditions of entry
In general, unless people have the right of abode or right to land in the Hong Kong Special
Administrative Region (HKSAR), they require an entry visa/permit to work, study, establish or
join in any business, take up residence or stay in the HKSAR as a visitor longer than the
allowed visa free period. In addition, people who wish to enter HKSAR need a passport that
is valid, in general, for at least six months after entry.
For visiting purposes, most people can enter Hong Kong with a passport alone. The length
of the visitor visa varies according to the nationality of the passport holder. For example, a
United States passport holder is allowed to stay in Hong Kong as a visitor for three months.
British citizens may have a visa-free period for a visit not exceeding six months.
Note that a visitor visa does not permit the holder to work, study, or establish or join in any
business in Hong Kong. To undertake employment in Hong Kong, a work visa must be
obtained.

3.1.2.2 Employment of expatriates
Work visas and dependants’ visas
As a general rule, any person other than those having the right of abode or right to land in
Hong Kong must obtain a work visa for the purpose of taking up employment before
arriving. Work visas are granted for a particular job with a specific employer. In general, the
employer must demonstrate that the applicant has qualifications and experience that
makes him or her uniquely qualified for the job over Hong Kong citizens.
Dependant visas are normally granted for the same period of time as the work visa, since
under the immigration policy, foreigners may be admitted into Hong Kong for the purpose
of family reunion (that is, joining residents in Hong Kong as dependants). Moreover,
foreigners who are granted visas for investment or employment in Hong Kong may bring
their foreign spouses and dependent children (unmarried and under the age of 18).
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People can remain in Hong Kong as dependants on the condition that they are supported
and provided with accommodation by their sponsors, and that there will not be a charge
on public funds.
In general, work visas and dependants’ visas are granted for an initial period of one year.
Extensions granted normally follow a two- to three-year pattern or the duration of the
relevant employee’s employment, whichever is shorter. Expatriates who have resided
continuously in Hong Kong for seven years may apply for the status of Hong Kong
permanent residence.

Quality migrant’s admission scheme
This is an entrant scheme based on a quota which seeks to attract highly skilled or talented
fresh entrants to settle in Hong Kong to enhance Hong Kong’s economic competitiveness
in the global market, if they would not have the right to enter and remain.
Scope: The scheme is not applicable to nationals of Afghanistan, Albania, Cambodia,
Cuba, Laos, the Democratic People’s Republic of Korea, Nepal and Vietnam.
Eligibility criteria: Successful applicants are not required to secure an offer of local
employment before their entry to Hong Kong for settlement. All applicants have to fulfil a
set of prerequisites before they can be awarded points under one of the two points-based
tests, namely the general points test and achievement-based points test, and compete for
quota allocation with other applicants.
Successful applicants under the scheme may bring their spouse and unmarried dependent
children under 18 years, provided they are capable of supporting and accommodating
their dependants on their own financial resourcesm, without relying on public assistance in
Hong Kong.

Admission scheme for mainland talent and professionals
The objective of the scheme is to attract qualified mainland talent and professionals to
work in Hong Kong to meet local manpower needs and enhance the City’s
competitiveness in the global market. There must also be a relevant and confirmed offer of
employment which meets the sector’s requirement.
Scope: No ceiling or quota is set in the scheme. The mainland talent and professionals must
possess skills and knowledge not readily available locally. Admitted talent and professionals
must be able to contribute to the operation of the firms and sectors concerned with a view
to facilitating economic development in Hong Kong. The scheme also caters for the entry
of talent and professionals in the arts, culture and sports sectors as well as those in the
culinary profession so as to enhance Hong Kong’s status as an Asian world city.

3.2 Economic environment
3.2.1 Banking
Hong Kong has one of the largest representations of international banks in the world; 70 of
the largest 100 banks in the world have an operation in Hong Kong.
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Major banks are open from 9am to 4.30pm, Monday to Friday, and 9am to 12.30pm on
Saturday and they are closed on Sundays and public holidays.

3.2.1.1 Opening an account
Opening a local bank account is advisable. It is not necessary to be a resident in Hong
Kong to open a bank account. Telephone and internet banking are popular and are
usually free of charge. Many telephone services operate 24 hours a day, 7 days a week.

3.2.2 Tax

Country / City

Exchange Rate
Salary Details

Tax Input Details - Gross to Net
Single with no children
Hong Kong
1 GBP = HKD 12.383
Exchange rate date 01/06/2012
100,000 GBP
Selected
Currency
(GBP)

Tax Results
Gross Income
City Tax
Regional Tax
Country Tax

GBP
N/A
N/A
14,384

Total Hypothetical Tax
Social Security Contributions
+ Family Allowance
Net Income
Hypothetical employer contributions

Local
Currency
(HKD)

100,000

1,238,300

14,384
969
N/A
84,647

178,111
12,000
N/A
1,048,189

969

12,000

%

HKD
N/A
N/A
178,111

Tax as percentage of Gross
14.4
Tax & Social Security as percentage of Gross
15.4
Marginal Rate Tax
17
Marginal Rate Tax & Social Security
17
The above mentioned Net Income figure has been computed by deducting Gross Income, from
Mercer's understanding of the respective standard country tax (& state tax where applicable) and
social security contributions.
Family and/or children allowances (if applicable) are added to the Net Income.
Please note that the above calculation is provided as a guideline only. Please refer to the specific
Personal Tax report for the chosen country.
Disclaimer: Mercer LLC has made reasonable commercial efforts in order to offer the most current information. The calculation is
provided on an "AS-IS" basis. This calculation result is provided for information purposes only and is not intended or implied to be a
substitute for professional advice. In no event shall Mercer LLC. be liable for any damages, losses or expenses, including without
limitation, direct, indirect, special, incidental, or consequential damages arising in connection with the use or interpretation of the
information contained herein. Mercer LLC is not a professional tax adviser, and therefore, the calculation is not intended as a
substitute for tax advice. Accordingly, Mercer recommends that the advice of a professional tax adviser is sought with respect to
any tax matters.
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Country / City

Exchange Rate
Salary Details

Tax Input Details - Gross to Net
Married with one child
Hong Kong
1 GBP = HKD 12.383
Exchange rate date
- 01/06/2012
100,000 GBP
Selected
Currency
(GBP)

Tax Results
Gross Income
City Tax
Regional Tax
Country
Tax

GBP
N/A
N/A

HKD
N/A
N/A

12,077

149,551

Total Hypothetical Tax
Social Security Contributions
+ Family Allowance
Net Income
Hypothetical employer contributions

Local
Currency
(HKD)

100,000

1,238,300

12,077
969
N/A
86,954

149,551
12,000
N/A
1,076,749

969

12,000

%

Tax as percentage of Gross
12.1
Tax & Social Security as percentage of Gross
13
Marginal Rate Tax
17
Marginal Rate Tax & Social Security
17
The above mentioned Net Income figure has been computed by deducting Gross Income, from
Mercer's understanding of the respective standard country tax (& state tax where applicable) and
social security contributions.
Family and/or children allowances (if applicable) are added to the Net Income.
Please note that the above calculation is provided as a guideline only. Please refer to the specific
Personal Tax report for the chosen country.
Disclaimer: Mercer LLC has made reasonable commercial efforts in order to offer the most current information. The calculation
is provided on an "AS-IS" basis. This calculation result is provided for information purposes only and is not intended or implied to
be a substitute for professional advice. In no event shall Mercer LLC. be liable for any damages, losses or expenses, including
without limitation, direct, indirect, special, incidental, or consequential damages arising in connection with the use or
interpretation of the information contained herein. Mercer LLC is not a professional tax adviser, and therefore, the calculation is
not intended as a substitute for tax advice. Accordingly, Mercer recommends that the advice of a professional tax adviser is
sought with respect to any tax matters.

The tax year runs from 1 April to 31 March of the following year. Employers usually do not
withhold taxes on wages and salaries, but are obliged to do so in the case of an employee
about to leave Hong Kong indefinitely (at least a period of one month) until the taxpayer
has cleared his tax obligations. The standard rate of income tax is from 2% to 17%, but there
is a maximum tax limit of 15% of total income before the deduction of allowances.
Employees are required to pay a provisional salaries tax (income tax). This is a prepayment
of salaries tax based on the salaries tax payable for the previous year. The payment is
credited against the salaries tax for the current year, which becomes payable on
assessment.
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There is no set date when provisional payments are due. Due dates for final returns and
final payments are determined on a case-by-case basis.
Residence, domicile and citizenship are not relevant to tax liability where the term
‘resident’ is used, except for the purpose of the Mainland China double taxation
arrangement. All individuals, resident or non-resident, are subject to tax on Hong Kongsource employment income, Hong Kong income from an office and Hong Kong pensions,
as follows:


Employment income: The determination of the status of employment income
depends on various factors, such as the place where the employment contract was
negotiated, was concluded and is enforceable; the residence of the employer; and
the territory where the remuneration was paid. If the source of employment income
is in Hong Kong, it is all taxable unless all of the services were rendered outside Hong
Kong. However, to provide unilateral relief for Hong Kong-source employment,
income referable to services rendered outside Hong Kong will not be taxed in Hong
Kong if the employee is liable to and has paid tax similar in nature to Hong Kong Tax
in the territory where the services are rendered.



Non-Hong Kong employment income: Such income is apportioned so that only the
part attributable to services rendered in Hong Kong is taxable. When deciding
whether or not all employment services are rendered outside Hong Kong, no
account is taken of services rendered in Hong Kong during visits not exceeding a
total of 60 days in a tax year ending 31 March. Income from an office and pensions
does not rank for the apportionment basis and exclusion of income under the 60day rule.



Income from an office (for example, directors’ fees): The source of such fees is
determined by reference to the place where the company is managed and
controlled.



Pensions: Pensions are taxable if the funds out of which the payment is made are
situated in Hong Kong.

There are no specific tax concessions for expatriates, but Hong Kong tax rates remain very
moderate. In addition, following a decision in the Courts in 1986, income earned by an
individual who spends part of his time outside Hong Kong is taxable only on the amount of
income apportioned to Hong Kong on a time basis provided that the individual has a ‘nonHong Kong employment’. Where an expatriate is resident in Hong Kong for less than a year,
he/she has an entitlement for the full personal allowance for that year. This is currently (2011
to 2012) HKD 108 000 for a single person and HKD 216 000 for a married couple.
Where the individual is a visitor to Hong Kong (i.e. not based in Hong Kong) and visits to
Hong Kong do not exceed 60 days in a tax year (i.e. to 31 March), the individual is not
subject to salaries tax for that tax year.
Employment income from a Hong Kong employer is exempt from Hong Kong tax if such
income is derived by a person who renders all services in connection with his/her
employment outside Hong Kong.
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If an individual has overseas duties (and is employed by a Hong Kong company for these
duties) and must pay tax in another country on the income received, the income may be
excluded for Hong Kong tax purposes, provided certain conditions are met.

3.3 Costs
3.3.1 Housing
3.1.1.1

Expatriate accommodation costs

Average price of available
accommodation
2 bedroom unfurnished
apartment
Name of areas for
apartments

4 bedroom unfurnished
house
Name of areas for houses

Good
HKD

Excellent
GBP

55000

HKD

4442

Happy Valley, Ta
Hang, Pok Fu Lam,
Kowloon, Jardine's
Lookout
140000

75000

Superior
GBP
6057

Repulse Bay, Tai Tam

11306

Clear Water Bay, Sai
Kung, Discovery Bay

190000

15344

Repulse Bay, Stanley

HKD
110000

GBP
8883

Upper Mid-Levels, The
Peak, Repulse Bay

300000

24227

Tai Tam, Chung Hom
Kok, The Peak, Deep
Water Bay, South Bay,
Repulse Bay

(Monthly rent based on March 2012 survey)
Good - Good level of accommodation in areas popular with both locals and some international
assignees.
Excellent - Excellent level of accommodation in areas preferred by international assignees.
Superior - Superior level of accommodation in exclusive areas.

Trend: Residential rental activity has recently dropped slightly due to weakening demand.
Landlords are more flexible on lease terms and more willing to negotiate, but high quality
rental rates remain very strong and expensive. There is a good choice of unfurnished
accommodation available but a very limited choice of furnished one. It is difficult to find
small apartments (1 or 2 bedrooms).
Comments: The accommodation in the Tai Tam residential neighbourhood is new and very
well appointed. There is good shopping nearby for the basics. The Hong Kong International
School has its middle and high school divisions in Tai Tam.
Charges: Parking/garage is sometimes included in the given apartment rental charges.
Utilities costs are paid separately by the tenant and should be registered under their name.
Management fees and government rates are sometimes included in the rent, but may be
charged as an additional amount. Government Rates usually amount to 5% of the rental,
management fees vary from 5% to 15% of the rent.
Standard Lease Terms: Two to three months refundable deposit is required. Landlords will
require a company employment letter from the tenants. Terms upon which the security
deposit is returned should be clearly stated in the Tenancy Agreement.
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The stamp duty is usually split by the landlord and the tenant; it is 0.5% of the annual rent. A
typical lease is signed for two years.

3.1.1.2

Districts in Hong Kong

Although Hong Kong is small in terms of land mass, it does have several distinct districts. The
majority of expatriates choose to live on Hong Kong Island, for its efficient transport systems,
exclusive shopping centres, restaurants, bars and clubs, and beaches and green open
space. The central business district and government offices are also situated here. There
are residential areas across the Island, including the urban area of Mid Levels, The Peak,
Happy Valley and Pok Fu Lam on the north of the Island and Ap Lei Chau, Shouson Hill,
Repulse Bay, Deep Water Bay, Chung Hom Kok, Stanley, Tai Tam and Shek O on the south
side. Single people or young couples working in the financial industry might prefer to live in
mid-levels and have an easy commute to work, with supermarkets, 24-hour convenience
stores, bars and restaurants close by. In contrast, the Southside, which provides quieter
neighbourhoods with space that is more open, greenery and beaches, might be more
attractive to families, especially those with children. The New Territories and the outlying
islands are less expensive, but the commute to the business districts takes longer.
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3.3.2 Cost of living
Prices of goods and services in Hong Kong
Item

Low price

Mid price

High price

HKD

GBP

HKD

GBP

HKD

GBP

Bread, white sliced toast
(1kg)

25.56

2.06

36.33

2.93

52.63

4.25

Bread, whole wheat sliced
toast (1kg)

31.32

2.53

44.74

3.61

66.67

5.38

Milk, pasteurized whole milk
(1lt)

22.20

1.79

23.26

1.88

25.37

2.05

1 cup of coffee, including
service in a restaurant

27.00

2.18

53.00

4.28

60.50

4.89

Wine, good table quality
(0.75 lt)

129.00

10.42

149.00

12.03

230.00

18.57

Cigarettes (pack of 20
cigarettes)

50.00

4.04

50.00

4.04

50.00

4.04

Men’s two piece suit

4500.00

363.40

5800.00

468.38

12900.00

1041.75

Men's shampoo & haircut

350.00

28.26

440.00

35.53

560.00

45.22

Women's shampoo, haircut
& brushing

440.00

35.53

500.00

40.38

790.00

63.80

Hourly rate for babysitter

58.00

4.68

66.50

5.37

75.00

6.06

Cinema, international
release, 2 seats

150.00

12.11

170.00

13.73

170.00

13.73

Concert, international
artist, 2 seats

1600.00

129.21

2176.00

175.72

3176.00

256.48

Fitness club, annual fee for
1 adult

9576.00

773.32

12000.00

969.07

14400.00

1162.88

Tennis court rent (1hour on
weekend)

42.00

3.39

57.00

4.60

113.00

9.13

Bus ride or subway in city
centre

5.00

0.40

6.00

0.48

7.50

0.61

3.4 Quality of living
3.4.1 Medical/Health consideration
Medical treatment is generally of a good standard in both public and private hospitals,
and medicines are widely available. Outbreaks of the mosquito-borne illnesses dengue
fever and Japanese encephalitis occur from time to time. Water-borne, food-borne and
other infectious diseases (including tuberculosis, hepatitis and Hand, Foot and Mouth
Disease) occur sporadically. Air pollution is a serious concern in Hong Kong.
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3.4.2 Public services and transport
Both the electricity and water services are of the highest standards. The telephone services
are also excellent. Various means of telecommunication are widely used, such as the
mobile phone, pager, phone card and CTI network. Hong Kong has an extensive and
reliable public transport system, with good bus, underground, and ferry networks. Hong
Kong International Airport (also known as Chek Lap Kok Airport) is situated 45km from the
city centre and can be reached in 23 minutes with the Airport Express Line or approximately
60 minutes by bus. It offers an excellent choice of flights to nearly all parts of the world.

3.4.3 Schools
Education is free and compulsory for all children from the ages 6 to 15 years, and the adult
literacy rate is over 90%. While the policy of nine years of free and compulsory education
has been in operation since the 1970s, it is now the case that almost every student receives
at least five years of secondary education. The introduction of the 3+3+4 system means
there will be three years of junior secondary education, followed by three years of senior
secondary education, culminating in the HKDSE (HK Diploma of Secondary Education) at
the end of the third year of senior secondary schooling.
Class numbers are traditionally much larger in Hong Kong than they are in Western
countries. An average class, in both primary and secondary school, has over 35 students
and can have as many as 45. Only a small percentage of high school graduates attend
college or university on a full-time basis. Hong Kong has 11 degree-awarding higher
education institutions.
Children who do not have Chinese as a first language must rely on the private school
system for their education. Within the private school system, there are differences in the
structure of education depending on the national identity of the school. For example,
under the British system, children enter primary school at the age of five and are placed
according to age rather than ability, whereas under the American system children enter
school at the age of six.

3.4.4 International schools in Hong Kong
A wide variety of schools in Hong Kong cater for expatriate children. There are
international, British, French, German, Swiss, Korean and Japanese schools, offering both
primary and secondary education.

3.5 Business culture
Large businesses are generally open from 9am to 5pm on weekdays and 9am to 1pm on
Saturdays. However, some Chinese businesses open at 10am and close around 6pm, or
later. Generally, expatriate staff would arrive in the office around 8.30am and remain until
at least 6pm with a lunch break between 1pm and 2pm. Chinese staff generally work from
around 7.30am to 6pm/7pm, reflecting the strong work ethic in Hong Kong.
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4.

London

4.1

Going to the country

4.1.1 Expatriate policies
Remuneration packages for expatriates relocated to London are generally driven by
companies’ global mobility policy. A range of different compensation approaches are
used by companies depending on the type of assignment, its duration and the level of the
employee, from traditional expatriates packages (home country salary adjusted to take
into additional costs in London) to local approaches based on a British salary. Short-term
assignments and commuter assignments from neighbouring countries are also common.

4.1.2 Visa/Entry requirements
4.1.2.1 Employment of expatriates
To avoid civil and criminal liabilities, an employer must understand who can work in the UK.
The most common examples of those who will not require permission to work in the UK are:









British citizens – although British Dependent Territories citizens or British Overseas
citizens do require immigration permission to work in the UK
Those who have the right of abode in the UK
Those who have indefinite leave to remain in the UK (also known as "settlement" or,
colloquially, "permanent residence")
European Economic Area (EEA) nationals. But nationals from eight of the countries
which joined the EEA in May 2004 are subject to the Workers Registration Scheme
and most register with the Home Office. In addition, citizens of Romania and Bulgaria
(both of which joined the EU on 1 January 2007) must apply for an accession worker
card (note that the work permit scheme was abolished for all other nationals on 26
November 2008, although permits applied for on or before that date will continue to
be valid)
Swiss citizens
Commonwealth nationals who have a grandparent born in the UK or British Islands
and been granted permission to come to the UK on the basis of their UK ancestry
Spouses of British citizens, EEA nationals and Swiss nationals

4.1.2.2 Conditions of entry
The UK operates under a points-based immigration system that contains 5 tiers:




Tier 1: Highly skilled migrants with exceptional talent, entrepreneurs, post-study
workers and investors. Tier 1 is the highly skilled tier that is aimed at individuals who
will contribute to the UK's productivity and growth. Migrants under Tier 1 do not have
to obtain sponsorship from an employer. Limited to only 1,000 places a year.
Tier 2: Tier 2 (General) is for people coming to the UK with a skilled job offer to fill a
gap in the workforce that cannot be filled by a settled worker. Migrants under Tier 2
must be sponsored by their employer and have a valid certificate of sponsorship.
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This tier is of most relevance to employers. Successful applicants will be granted
leave to work in the UK for three years. Employers will have to obtain a two year
extension if they want to retain the individual, after which the individual can apply
for indefinite leave to remain.
Tier 3: This category is indefinitely suspended.
Tier 4: The Tier 4 (General) category is for students who want to come to the UK to
study. They must be sponsored by their educational establishment.
Tier 5: Tier 5 covers the Youth Mobility Scheme and other temporary migrants coming
to the UK for primarily non-economic reasons for example, charity workers,
sportspersons and religious workers.

Bulgarians and Romanians
Bulgarians and Romanians can live freely in the UK. They do not need permission under the
UK immigration rules to enter or remain in the UK. If they want to work in the UK they must
apply for an accession worker card, unless they are exempt where certain criteria are met.
An employer of a Bulgarian or Romanian may have to apply for a work permit.

4.2 Economic environment
4.2.1 Banking
Opening hours are decided by the individual banks and may differ considerably from
branch to branch, depending on the location. Banks are usually open from 9am to 5pm
Monday to Friday, but a few banks open earlier and/or close later and some open on
Saturdays.

4.2.1.1 Opening an account
To open an account you will need to provide the bank with proof of your identity, proof of
where you live, fill in an application form and in some cases put money into an account.
Banks are also likely to need references from your previous banks or lenders.
Banks will typically provide an account holder with a chequebook, a paying-in book (to
make payments into your account), a bankcard which usually doubles as a cash card and
debit card. ‘Chip and PIN’ technology is used for debit cards, where you are issued with a
unique PIN number to allow you to use your card for making purchases and withdrawing
cash from ATMs.
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4.2.2 Tax

Country / City
Salary Details

Tax Input Details - Gross to Net
Single with no children
United Kingdom
100,000 GBP
Selected
Currency
(GBP)

Tax Results
Gross Income

Local
Currency
(GBP)

100,000

100,000

Total Hypothetical Tax
Social Security Contributions
+ Family Allowance
Net Income

29,884
5,337
N/A
64,779

29,884
5,337
N/A
64,779

Hypothetical employer contributions

12,767

12,767

City Tax
Regional Tax
Country Tax

GBP
N/A
0
29,884

%

GBP
N/A
0
29,884

Tax as percentage of Gross
29.88
Tax & Social Security as percentage of Gross
35.22
Marginal Rate Tax
40
Marginal Rate Tax & Social Security
42
The above mentioned Net Income figure has been computed by deducting Gross Income, from
Mercer's understanding of the respective standard country tax (& state tax where applicable) and social
security contributions.
Family and/or children allowances (if applicable) are added to the Net Income.
Please note that the above calculation is provided as a guideline only. Please refer to the specific
Personal Tax report for the chosen country.
Disclaimer: Mercer LLC has made reasonable commercial efforts in order to offer the most current information. The calculation is
provided on an "AS-IS" basis. This calculation result is provided for information purposes only and is not intended or implied to be a
substitute for professional advice. In no event shall Mercer LLC. be liable for any damages, losses or expenses, including without
limitation, direct, indirect, special, incidental, or consequential damages arising in connection with the use or interpretation of the
information contained herein. Mercer LLC is not a professional tax adviser, and therefore, the calculation is not intended as a
substitute for tax advice. Accordingly, Mercer recommends that the advice of a professional tax adviser is sought with respect to
any tax matters.
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Country / City
Salary Details

Tax Input Details - Gross to Net
Married with one child
United Kingdom
100,000 GBP
Local
Currency
(GBP)

Tax Results
Gross Income

Selected
Currency
(GBP)

100,000

100,000

Total Hypothetical Tax
Social Security Contributions
+ Family Allowance
Net Income

29,884
5,337
792
65,571

29,884
5,337
792
65,571

Hypothetical employer contributions

12,767

12,767

City Tax
Regional Tax
Country Tax

GBP
N/A
0
29,884

%

GBP
N/A
0
29,884

Tax as percentage of Gross
29.88
Tax & Social Security as percentage of Gross
35.22
Family allowance as percentage of Gross
0.79
Marginal Rate Tax
40
Marginal Rate Tax & Social Security
42
The above mentioned Net Income figure has been computed by deducting Gross Income, from
Mercer's understanding of the respective standard country tax (& state tax where applicable) and
social security contributions.
Family and/or children allowances (if applicable) are added to the Net Income.
Please note that the above calculation is provided as a guideline only. Please refer to the specific
Personal Tax report for the chosen country.
Disclaimer: Mercer LLC has made reasonable commercial efforts in order to offer the most current information. The calculation is
provided on an "AS-IS" basis. This calculation result is provided for information purposes only and is not intended or implied to be a
substitute for professional advice. In no event shall Mercer LLC. be liable for any damages, losses or expenses, including without
limitation, direct, indirect, special, incidental, or consequential damages arising in connection with the use or interpretation of
the information contained herein. Mercer LLC is not a professional tax adviser, and therefore, the calculation is not intended as a
substitute for tax advice. Accordingly, Mercer recommends that the advice of a professional tax adviser is sought with respect to
any tax matters.

The UK income tax year begins on 6 April and ends on 5 April of the following year. UK tax
on earnings is generally paid on a PAYE (Pay-As-You-Earn) scheme.
The United Kingdom taxes its permanent residents on their worldwide income and capital
gains, and taxes non-residents on their UK income (subject to tax treaty relief). Temporary
residents (those who intend to remain in the UK for less than two years and do not purchase
property in the UK) are not taxed on employment income attributed to duties performed
abroad unless they bring it to the UK.
Companies who employ tax equalised expatriates in the UK may adopt a modified version
of PAYE. A standard monthly tax deduction is estimated for the whole tax year on all cash
and benefits (with certain exceptions), and PAYE codes are not used.
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Any remaining tax not accounted for through PAYE must be paid by 31 January following
the end of the tax year, by when the individual must also submit his/her tax return. Each
spouse is responsible for filing a return and for paying tax on his or her income.
A foreign assignee to the UK is unlikely to be UK domiciled, whether he is a temporary or
permanent resident. Being non-domiciled has additional tax advantages. The non-UK
investment income and capital gains of a person resident but not domiciled in the United
Kingdom are taxed only if they are received in the United Kingdom. This treatment also
applies to income from a separate foreign employment carried on wholly outside the UK.
The domicile of an individual is the country or state in which he/she has his/her permanent
home. However, for inheritance tax purposes only, individuals are also regarded as
domiciled in the United Kingdom at any time if they have been resident in the United
Kingdom for tax purposes for not less than 17 out of 20 tax years before that time or were
domiciled in the United Kingdom during the three years before that time.
Persons are resident in the United Kingdom for a particular tax year if they are present for
more than 183 days in that year or have made regular and extended visits averaging more
than 90 days over a period of four or more years.
Persons who come to the United Kingdom for at least two years are treated as resident
from the day of arrival to the day of departure. If they come for less than two years or do
not know the length of their time of stay, they will be treated as either resident or nonresident for the entire tax year, applying the rules outlined above.
Similarly, a person who leaves the United Kingdom to work full-time abroad under a
contract of employment is treated as not resident and not ordinarily resident in the United
Kingdom from the day after departure until the day before returning to the United Kingdom
at the end of the period of overseas employment, provided that certain conditions apply:


The absence from the United Kingdom and the employment abroad last for at least
a whole tax year; and



During the absence, visits to the United Kingdom are less than 183 days in any tax
year and less than 91 days on average (the average is calculated over a maximum
period of four years).

The income tax rates for 2012/2013 are as follows:
Annual Taxable Income
(GBP)

Tax Rate on Bracket

0 – 34,370

20%

34,371 – 150,000

40%

150,001 and above

50%

Personal allowances reduce the amount of taxable income. Refer to the HM Customs &
revenue website for further information on income tax.
Individuals with overseas domicile may have different UK tax arrangements. Their overseas
investment income is taxed only to the extent that it is remitted to the UK (all investment
income earned and received in the UK is taxed).
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In addition, if an expatriate has a separate contract of employment with a non-resident
employer for duties performed wholly abroad, these earnings may be excluded from UK
taxable income as long as they are not remitted to the UK.
Certain deductions are available for expatriate costs such as removal costs and home
leave expenses. Temporary subsistence and housing is tax free for assignments of less than
two years.

4.3 Costs
4.3.1 Housing
4.3.1.1 Expatriate accommodation costs
Average price of available
accommodation

Good
N/A

Excellent
GBP

N/A

GBP

Superior
N/A

GBP

2 bedroom unfurnished
apartment

2800

4000

5000

2 bedroom furnished
apartment

3500

5000

6300

Name of areas for
apartments

Wimbledon, Putney,
St Johns Wood,
Pimlico

4 bedroom unfurnished
house
Name of areas for houses

5500
Wimbledon, St.Johns
Wood, Pimlico

Kensington, Chelsea,
Chiswick

Hampstead,
Richmond,
Knightsbridge, Mayfair

7700
Kensington, Chelsea,
Chiswick

11000
Hampstead,
Richmond,
Knightsbridge, Mayfair

(Monthly rent based on March 2012 survey)
Good - Good level of accommodation in areas popular with both locals and some international
assignees.
Excellent - Excellent level of accommodation in areas preferred by international assignees.
Superior - Superior level of accommodation in exclusive areas.

Trend: Rents have been slightly increasing over the past months due to strong demand.
There is a very good choice of accommodation available. In Central London apartments
are readily available, while the availability for houses varies by neighbourhood. Most houses
are unfurnished.
Comments: The Southbank International School has three campuses at Westminster,
Kensington and Hampstead. The French School is located in South Kensington, the German
School in the borough of Richmond.
Charges: Garage/parking is sometimes included in apartment rental charges. Utility
(electricity, heating, and water) costs and council tax are not included in rents. Council tax
is usually paid directly per month and depends on the areas and the value of the property.
Standard Lease Terms: One month to six weeks’ rent refundable deposit required.
The tenant will have to provide satisfactory references (employment, financial, etc.)
37

London
confirming that they can meet for the rent. Lease lengths vary considerably and can be
anywhere from a few months to years.

4.3.1.2 Districts in London
There are numerous districts in London – each unique. There are the areas of Central
London, such as Mayfair, in the City of Westminster, where rents are amongst the highest.
Knightsbridge is near to Mayfair, just south of Hyde Park, and is considered to be one of the
wealthiest areas in the heart of London, with many luxurious apartments in spacious
mansion buildings and houses and penthouses set around private garden squares.
Hampstead is a suburb of Inner North London with a variety of large detached family
homes, some with views over Hampstead Heath, which is one of London’s most popular
open spaces. Quieter areas away from the city centre are also popular with young
professionals and families alike, such as Fulham and Putney. Most of the accommodation is
in Victorian terraced housing.

4.3.2 Cost of living
Prices of goods and services in London
Item

Low price
N/A

Mid price
GBP

N/A

High price
GBP

N/A

GBP

Bread, white sliced toast
(1kg)

1.50

1.56

1.69

Bread, whole wheat sliced
toast (1kg)

1.50

1.56

1.75

Milk, pasteurized whole milk
(1lt)

0.79

0.79

1.10

1 cup of coffee, including
service in a restaurant

2.45

2.70

5.00

Wine, good table quality
(0.75 lt)

6.49

8.99

11.50

Cigarettes (pack of 20
cigarettes)

7.02

7.04

7.04

Men’s two piece suit

420.00

490.00

685.00

Men's shampoo & haircut

42.00

50.00

70.00

Women's shampoo, haircut
& brushing

60.00

75.00

90.00

Hourly rate for babysitter

7.00

8.50

10.50

Cinema, international
release, 2 seats

24.00

24.00

31.30

Concert, international
artist, 2 seats

100.50

114.00

156.00

Fitness club, annual fee for
1 adult

744.00

959.40

1290.00

Tennis court rent (1hour on
weekend)

10.00

11.00

15.50

Bus ride or subway in city
centre

2.30

3.80

5.30
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4.4 Quality of Living
4.4.1 Medical/Health consideration
The National Health Service provides medical care free to residents within the UK and to
those nationalities whose home countries have reciprocal health care arrangements with
the United Kingdom. Generally, public healthcare is of a good standard, although there
can be waiting lists for hospital beds and operations. Excellent private facilities are also
available, and private medical care is sometimes provided by the employer. Food and
water are safe for consumption. Air pollution is a major concern in London. A fee per day
and per vehicle must be paid by those driving into Central London, and this initiative has
helped in reducing carbon dioxide emissions and traffic congestion in the city centre.

4.4.2 Public services and transport
Services and utilities are generally very efficient, but during hot summers there may be
minor restrictions on water usage (for example, bans on the use of hosepipes for washing
cars or watering of gardens). Telecommunications services are excellent, and postal
services are generally efficient.
There is an extensive and integrated system of public transport including the underground
railway network, urban trains, buses and a tram line. The London Underground is a good
way to get around the city, although at peak times it is extremely crowded. Traffic is often
congested. The major airport (Heathrow) is situated 40km from the city centre, a one hour
journey on the metro or less with the express train. Heathrow is one of the main air hubs of
Europe and offers an excellent choice of departures to destinations on many continents.
Other international flights are available from Gatwick, Stansted, Luton and London City
airports.

4.4.3 Schools
The standard of education in England varies from area to area and from school to school.
There are both state and public (fee-paying) education systems as well as schools which
cater for particular religious groups, children with special needs, and children of different
nationalities.

4.4.4 Education in England and Wales
Education in England is a divided into: primary, secondary, further and higher education.
Compulsory schooling ages are between 5 to 16 years. Children are legally required to start
attending school at the start of the term after their fifth birthday (either on 31 August, 31
December or 31 March), however, children often start earlier than this generally in
September. Most children start school at the beginning of the educational year
(September). Pupils are legally required to stay in school until the last Friday in June of the
school year in which they reach 16 years of age.
Most pupils transfer from primary to secondary school aged 11 years. Most secondary
schools in England are comprehensive, that is, do not operate a selective entrance system.
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However, in some parts of England, a grammar school system also operates whereby pupils
are usually required to pass an entrance examination based on their ability.
Under the National Curriculum, (Education Reform Act 1988), four Key Stages to education
were established. These are:





Key Stage 1: 5 to 7 years old
Key Stage 2: 7 to 11 years old
Key Stage 3: 11 to 14 years old
Key Stage 4: 14 to 16 years old

Key Stage 4 is assessed by levels of achievement acquired at General Certificate of
Secondary Education (GCSE) level. Having completed GCSEs, pupils have a choice of
whether to continue with further education at school or college or to undertake
employment.

4.4.5 International schools in London
International and private schools are plentiful, offering all levels of education.

Business culture
Typical business hours are 9am to 5pm, Monday to Friday, although these may differ
according to the business sector. It is customary to make appointments prior to meetings.
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5.

Moscow

5.1

Going to the country

5.1.1 Expatriate policies
Terms and conditions for moves to Moscow are usually driven by global mobility policies
and depend on the sending organisation’s specific remuneration approaches and the
duration of the assignment. However, expatriate allowances and benefits offered to
employees relocated to Moscow reflect the specific challenges and quality of living issues
that they might face in Russia.
Expatriate packages for moves to Moscow often includes a location or “hardship”
allowance to take into account the security issues and overall quality of living challenges.
Renting accommodation of good standard in areas favoured by expatriates can be very
costly and the housing allowance is an important part of an expatriate package. Similarly,
schooling fees in international schools in Moscow can be high and are usually included the
expatriate policy.

5.1.2 Visa/Entry requirements
5.1.2.1 Conditions of entry
For entry in to Russia a foreign citizen must have a valid passport and obtain a Russian visa.
Russian visas are issued for a period up to one year, depending on the category of a visa.
Russian visas are not required for citizens of the former Soviet Union republics, except for
citizens of Lithuania, Latvia, Estonia and Georgia.
Russian visas are not required for foreign citizens who are the holders of a Russian
permanent residence permit.
Foreign citizens may stay in Russia with the following types of status:





Temporary stay status: The term of a temporary stay is usually equal to the term
during which the foreign citizen may stay in Russia under a Russian visa. A tourist visa
is an example of a temporary stay status.
Temporary residency status: A work visa is an example of a temporary stay status.
The foreigner holding a work visa may apply for the obtaining of a work permit in
Russia. The work permit is issued for one year and must be obtained a new every
year.
Permanent residency status: The holder of a permanent residency permit may enter
Russia without a Russian visa and stay in Russia for the duration of the holders permit.
Temporary residency permit holders may apply for the obtaining of permanent
residency permits.

41

Moscow

5.1.2.2 Employment of expatriates
Foreign citizens may be employed in Russia only after obtaining a work permit. The Russian
government determines annual quotas of work permits for every calendar year for each
foreign country.
The employer is the applicant. The employer has to apply both for the authorisation to
employ a foreign citizen and for the work permit for the employee. Preference in issuing
work permits is given to foreign managers and highly skilled foreign specialists.
Work permits are issued for one year and must be obtained anew every year. This is not
required for foreign citizens who are the holders of permanent residency permits in Russia.
Lecturers, teaching or research assistants, students on internship at Russian educational
institutions, accredited journalists, employees of foreign companies who have been invited
for installations and employees who provide warranty and post-warranty repairs do not
require a work permit to perform their work in Russia.

5.2

Economic environment

5.2.1 Banking
Banking hours are generally Monday to Friday 9.30am to 6pm and Saturdays 9am to 3pm.
Russia’s banking system is well developed. Most banks have an ATM at every branch and
some banks have started to offer internet banking. There are also a number of foreign
banks with branches in Moscow and St. Petersburg.

5.2.1.1

Opening an account

Foreign citizens may open ruble and foreign currency accounts in Russian or foreign banks.
Account holders will receive a debit card (4-digit pin), but not a chequebook, since
cheques are hardly ever used in Russia. Debit cards can be used to withdraw money from
ATMs and to pay for goods in many shops.
The required documents to open an account vary, but in general will include the passport,
visa and employment contract. No cash is needed to open the account.
Fees vary from bank to bank but one can expect to pay a monthly management fee,
debit card insurance and fees for using ATMs different from your bank’s own.
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5.2.2 Tax

Country / City

Exchange Rate
Salary Details

Tax Input Details - Gross to Net
Single with no children
Russia
1 GBP = RUB 48.97308
Exchange rate date 01/06/2012
100,000 GBP
Selected
Currency
(GBP)

Tax Results
Gross Income
City Tax
Regional Tax
Country Tax

GBP
N/A
N/A
13,0
00

Total Hypothetical Tax
Social Security Contributions
+ Family Allowance
Net Income
Hypothetical employer contributions
Tax as percentage of Gross
Tax & Social Security as percentage of Gross
Marginal Rate Tax
Marginal Rate Tax & Social Security

Local
Currency
(RUB)

100,000

4,897,308

13,000
N/A
N/A
87,000

636,650
N/A
N/A
4,260,658

3,414

167,215

%

RUB
N/A
N/A
636,6
50

13
13
13
13

NOTE: Last update: March 2011. The above calculation refers to Resident taxpayers and Expatriates
employees residing for more than 183 days in Russia. Non-residents are taxed in Russia with a flat
rate of 30% on gross salary (no deductions are allowed). There is no obligatory Social Security
contributions for employees
The above mentioned Net Income figure has been computed by deducting Gross Income, from
Mercer's understanding of the respective standard country tax (& state tax where applicable) and
social security contributions.
Family and/or children allowances (if applicable) are added to the Net Income.
Please note that the above calculation is provided as a guideline only. Please refer to the specific
Personal Tax report for the chosen country.
Disclaimer: Mercer LLC has made reasonable commercial efforts in order to offer the most current information. The
calculation is provided on an "AS-IS" basis. This calculation result is provided for information purposes only and is not intended
or implied to be a substitute for professional advice. In no event shall Mercer LLC. be liable for any damages, losses or
expenses, including without limitation, direct, indirect, special, incidental, or consequential damages arising in connection
with the use or interpretation of the information contained herein. Mercer LLC is not a professional tax adviser, and therefore,
the calculation is not intended as a substitute for tax advice. Accordingly, Mercer recommends that the advice of a
professional tax adviser is sought with respect to any tax matters.
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Country / City

Exchange Rate
Salary Details

Tax Input Details - Gross to Net
Married with 1 child
Russia
1 GBP = RUB 48.97308
Exchange rate date
- 01/06/2012
100,000 GBP
Selected
Currency
(GBP)

Tax Results
Gross Income
City Tax
Regional Tax
Country Tax

GBP
N/A
N/A
13,000

Total Hypothetical Tax
Social Security Contributions
+ Family Allowance
Net Income
Hypothetical employer contributions

Local
Currency
(RUB)

100,000

4,897,308

13,000
N/A
N/A
87,000

636,650
N/A
N/A
4,260,658

3,414

167,215

%

RUB
N/A
N/A
636,650

Tax as percentage of Gross
Tax & Social Security as percentage of Gross
Marginal Rate Tax
Marginal Rate Tax & Social Security

13
13
13
13

NOTE: Last update: March 2011. The above calculation refers to Resident taxpayers and Expatriates
employees residing for more than 183 days in Russia. Non-residents are taxed in Russia with a flat rate
of 30% on gross salary (no deductions are allowed). There are no obligatory Social Security
contributions for employees
The above mentioned Net Income figure has been computed by deducting Gross Income, from
Mercer's understanding of the respective standard country tax (& state tax where applicable) and
social security contributions.
Family and/or children allowances (if applicable) are added to the Net Income.
Please note that the above calculation is provided as a guideline only. Please refer to the specific
Personal Tax report for the chosen country.
Disclaimer: Mercer LLC has made reasonable commercial efforts in order to offer the most current information. The calculation
is provided on an "AS-IS" basis. This calculation result is provided for information purposes only and is not intended or implied to
be a substitute for professional advice. In no event shall Mercer LLC. be liable for any damages, losses or expenses, including
without limitation, direct, indirect, special, incidental, or consequential damages arising in connection with the use or
interpretation of the information contained herein. Mercer LLC is not a professional tax adviser, and therefore, the calculation is
not intended as a substitute for tax advice. Accordingly, Mercer recommends that the advice of a professional tax adviser is
sought with respect to any tax matters.

The tax year is the calendar year. Residents of Russia are taxed on income from Russian
and foreign sources, in cash or in kind, received by them in a calendar year. Persons not
resident in Russia are taxed on income received by them from sources in Russia, irrespective
of their place of residence or customary place of abode.
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A person who is present in Russia for 183 days or more in a calendar year, not including
days of arrival and including days of departure, is considered to be a Russian tax resident in
that calendar year and is subject to Russian tax on their worldwide income (subject to
availability of relief under the terms of a double tax treaty). A person who spends 182 days
or less in Russia in a calendar year is subject to personal income tax on their Russian source
income only. In general, a flat rate of income tax of 13% is applied to all types of income.

5.2.2.1 Expatriates tax concession
Income of diplomats, consuls, administrative and support staff as well as their family
members who do not hold a permanent residency permit and members of international
organisations are exempt from taxation in Russia unless the income relates to an activity
other than their duties within these organisations.
During 2010, a new immigration regime was introduced for "highly qualified specialists”,
namely foreign citizens with experience, skills or achievements in a particular area, who,
under their (local) employment arrangements receive remuneration of no less than RUB
2,000,000 per annum (lower in certain circumstances). A highly qualified specialist is eligible
for the standard personal income tax rate of 13% on remuneration from their employment
even before becoming a Russian tax-resident. The employer of a highly qualified specialist
is obliged to register the individual with the Russian tax authorities.

5.3

Costs

5.3.1 Housing
5.3.1.1

Expatriate accommodation costs

Average price of available
accommodation

Good
USD

Excellent
GBP

USD

Superior
GBP

USD

GBP

2 bedroom unfurnished
apartment

4200

2633

5800

3636

9500

5956

2 bedroom furnished
apartment

6000

3762

8000

5016

11000

6897

Name of areas for
apartments
4 bedroom unfurnished
house

Leningradskoe,
Piatniskoe,
Rubleveskoe Shosse
9500

5956

Frunzenskaya,
Taganskaya,
Novokuznetskaya,
Tretyakovskaya,
Kuntsevo
(Monthly rent based on March 2012 survey)
Name of areas for houses

Rublevo-Uspenskoe
Shosse, Gorki, Nikolina
Gora
12000

7523

Leninsky Prospect,
Leningradsky
Prospect, Sretenka,
Zamoskvorechie

Rosinka, Serebriany
Bor, Chaika, Pokrovsky
Hills
17000

10658

Tverskaya , Arbat
Kropotkinskaya,
Patriarchy Ponds,
Chistiye Prudy,
Ostozhenka

Good - Good level of accommodation in areas popular with both locals and some international
assignees.
Excellent - Excellent level of accommodation in areas preferred by international assignees.
Superior - Superior level of accommodation in exclusive areas.
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Trend: Residential rental prices are quite stable in Moscow as demand and supply has
remained stagnant recently. There is quite a good choice of accommodation available for
rent.
Comments: The Anglo-American School of Moscow is located in Beregovaya
neighbourhood 20 minutes away from the city centre. The British International School of
Moscow campuses are located throughout Moscow. The Japanese School and Italian
School of Moscow are located in the Leninsky Prospect.
Charges: Building charges, security services and utilities consumption are mainly included in
rental charges. Street parking space is usually available free of charge. Underground
parking, if available must be paid separately, usually between 250 to 800 USD / month,
depending on area and building.

5.3.1.2

Districts in Moscow

Moscow is divided into twelve administrative regions, sub-divided into districts. The urban
core is scattered across the city, with, for example, Paveletskaya in the historical centre
and Ostozhenka as one of the most prestigious and expensive areas, and Patriarshy Ponds
– a peaceful residential city centre district. Areas outside the city centre are also popular,
such as Leningradskoe, Serebryany Bor, with islands and pine forests.
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5.3.2 Cost of living
Prices of goods and services in Moscow
Item

Low price

Mid price

High price

RUB

GBP

RUB

GBP

RUB

GBP

Bread, white sliced toast
(1kg)

123.62

2.52

148.72

3.04

165.00

3.37

Bread, whole wheat sliced
toast (1kg)

172.50

3.52

196.86

4.02

197.14

4.03

Milk, pasteurized whole milk
(1lt)

89.90

1.84

247.00

5.04

259.00

5.29

1 cup of coffee, including
service in a restaurant

160.00

3.27

250.00

5.10

350.00

7.15

Wine, good table quality
(0.75 lt)

739.00

15.09

998.00

20.38

1150.00

23.48

Cigarettes (pack of 20
cigarettes)

55.00

1.12

58.00

1.18

58.00

1.18

Men’s two piece suit

32800.00

669.76

36890.00

753.27

41110.00

839.44

Men's shampoo & haircut

1600.00

32.67

2000.00

40.84

3200.00

65.34

Women's shampoo, haircut
& brushing

2650.00

54.11

4300.00

87.80

5200.00

106.18

Hourly rate for babysitter

200.00

4.08

250.00

5.10

300.00

6.13

Cinema, international
release, 2 seats

900.00

18.38

1100.00

22.46

1260.00

25.73

Concert, international
artist, 2 seats

11000.00

224.61

15000.00

306.29

16000.00

326.71

Fitness club, annual fee for
1 adult

65000.00

1327.26

90000.00

1837.74

150000.00

3062.91

Tennis court rent (1hour on
weekend)

2000.00

40.84

2200.00

44.92

2300.00

46.96

5.4

Quality of living

5.4.1 Medical/Health consideration
The standard of medical care provided at public hospitals in Moscow is below average,
however the number of private healthcare facilities is growing. A few international private
clinics exist where a relatively good level of treatment can be received. Most medical
supplies are available, but the number of pharmacies in the city is quite limited. The main
risk to health is diphtheria, and it is recommended that foreigners are vaccinated against
this disease before travelling to Moscow. Tap water is not drinkable, and bottled water must
be purchased instead. The air is heavily polluted, though much of the industrial activity of
the suburbs has been shut down in recent years. Insects like flies and mosquitoes sometimes
appear during the summer, but are a nuisance rather than a health hazard.
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5.4.2 Public services and transport
The electricity supply is reliable and interruptions are rare, whilst the water supply is usually
reliable but experiences occasional limitations. The telephone system is of a good
standard. Satellite payphones are available in many major hotels, but these are very
expensive. Postal services can be slow, and it is advisable to use a courier for items of
value.
Public transport in Moscow is cheap and efficient. The metro network is one of the most
extensive in the world. Travelling by bus or tram, however, can be extremely slow at times
due to traffic congestion. On weekends traffic is less of a problem but on weekdays it can
be severe. Sheremetyevo International Airport is Moscow's main air facility, it is located
35km from the city centre, and takes a journey of approximately 50 minutes to reach. The
airport offers a good selection of flights to European destinations, plus a fair range of
departures to other parts of the world. Moscow's other international airport, Domodedovo
International Airport, provides mainly domestic and European flights.

5.4.3 Schools
The Russian mass-education system produces a literacy rate of 99% which exceeds most
Western European countries. Education is divided into compulsory basic education (ages 6
to 15 years), and on-going higher education.
Basic general education lasts for 10 years. At 6 or 7 years of age, children begin primary
school, which lasts until grade 4. Intermediate education begins with grade 5 and
continues through to grade 9 (ages 10 to 15 years). Children can then enter upper-level
schools or vocational-technical programs, which include on-the-job training. Higher
education is provided by public and non-public accredited higher education institutions.

5.4.4 International schools in Moscow
There are French, German, British, American, Canadian-American, Italian, Swedish and
Japanese schools in Moscow, all of which offer both primary and secondary levels of
education. Local schools are mostly private, and the standard of education offered is
unclear.

5.5

Business culture

In general, business hours are Monday to Friday 9am to 6pm with an hour lunch break
between 1pm to 2pm. The main opening hours for shops in Moscow are 9am to 6pm,
Monday to Saturday. Many shops now also open on Sundays, generally from 11am to 7pm.
Banking hours are generally Monday to Friday 9.30am to 6pm and Saturdays 9am to 3pm.
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6. Mumbai
6.1

Going to the country

6.1.1 Expatriate policies
Terms and conditions for moves to Mumbai are usually driven by global mobility policies
and depend on the sending organisation’s specific remuneration approaches and the
duration of the assignment. Despite the fast growth of the Indian economy, employees still
face significant challenges in terms of quality of living and this is reflected in the allowances
provided: employees relocated to Mumbai usually receive a location or “hardship”
allowance. Housing and schooling allowances are also provided.
A relatively low salary structure (except for top level executives) tends to make
localisation/relocation on local terms and in conditions less frequent in India.

6.1.2 Visa/Entry requirements
6.1.2.1 Conditions of entry
Foreign nationals (except citizens of Nepal and Bhutan) entering India must carry a valid
passport/travel documents and a valid visa (nationals of Maldives do not require visas for
entry in India for a period up to 90 days). Visas for the purpose of tourism, entry, transit,
conferences, journalistic work, for pursuing regular studies at recognized educational
institutions (student visa), business and employment in India are issued to foreign nationals
by Indian Embassies and Consulates abroad. There is no provision for “visa on arrival” in
India.
India’s entry requirements vary considerably according to the nationality of the foreigner
applying for entry.
All foreign nationals entering India require a valid passport. It is generally required that the
passport be valid for at least six months following the expected date of departure from
India.

Visas
Many foreign nationals require a visa for entry to India, including all EU nationals. Visa fees
vary according to the length and purpose of stay.
A Tourist Visa is granted for a period of 180 days and it is a multiple-entry visa, which means
that, one can leave India and re-enter without having to obtain a fresh visa, during the
period of validity. It is not extendable in India. However, it may be granted for a period up
to five years if the foreigner is connected with the tourism trade.
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Work related visas
Essentially, there are two types of work related visas:



Business Visa – designated as ‘B’ Visa; and
Employment Visa – designated as ‘E’ Visa

Business Visa
The foreign national must have a valid travel document and a re-entry permit, if required,
under the law of the country of his/her nationality. They will need to be a person of assured
financial standing and have experience in the field of intended business. The Business Visa
would be issued from the country of origin or from the country of habitual domicile of the
foreign national. However, in the latter case, the individuals should have resided in the
country concerned for more than two years. If the period of permanent residence in the
country concerned is less than two years, Business Visa would be granted only after
personal interview and on a case-to-case basis. The grant of a Business Visa would be
subject to the relevant instructions issued by the Government of India based on reciprocity
with the concerned foreign country.

Eligibility for grant of a Business Visa to foreign nationals
Foreign nationals of the following categories would be eligible for a Business Visa:













Those visiting India for establishing industrial/business venture or for exploring
possibilities for setting up such ventures in India
Those wanting to enter India to purchase or sell industrial or commercial products or
consumer durables
Those who intend to enter India for technical meetings or discussions, for attending
Board meetings or General meetings for providing business services support; or those
who visit India for recruiting manpower
Those who are partners in the business and/or are functioning as Directors of a
company
Those who have to enter India for consultations regarding exhibitions or participating
in exhibitions, trade fairs, business fairs and the like
Buyers who have to visit India to transact business with suppliers or potential suppliers
in India or to evaluate or monitor quality, give specifications, place orders, negotiate
further supplies, etc., with respect to the goods or services procured from India
Those who are experts or specialists and are visiting India for short duration in
connection with an on-going project for the purposes of monitoring the progress of
the work or to conduct meetings with Indian customers or to provide technical
guidance.
Those who have to visit India for the purposes of pre-sales or post-sales activities not
amounting to actual execution of any contract or project
Foreign trainees of multi-national companies or corporate houses, who have to visit
India for in-house training in the Regional Hubs of the company concerned located
in India
Foreign students who are sponsored by AIESEC for internship on project based work
in companies or industries
Those who visit India as Tour Conductors and Travel Agents or for conducting
business tours of foreigners or business in respect thereof, and the like.
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Duration of a Business Visa
Depending upon the requirements, a Business Visa may be granted for a period from six
months up to five years.
For nationals of the USA, the Indian Missions may grant a Business Visa for up to ten years
validity and multiple entry facility with stipulation that the maximum period of stay during
each visit shall not exceed six months.
A Business Visa granted for a period of less than five years may be extended up to a
maximum period of five years if the gross sales/turn-over from the business activities in
respect of which the visa has been granted is not less than INR 10,000,000 per year and
which is achieved within two years of setting up the business.

Employment Visa
An Employment Visa is granted to foreign nationals who have obtained employment with
an Indian company, or with a foreign company engaged in a project in India.
The foreign national concerned should be a highly skilled or qualified professional. An
Employment Visa would not be granted for jobs where a qualified Indian national is
available.
As per the current instructions issued by the Ministry of Home Affairs, a foreign national
would be granted an Employment Visa only if he/she would draw a salary in excess of USD
25,000.00 per annum. This condition of minimum annual salary would, however, not apply
to (i) Ethnic cooks; (ii) Language teachers (other than English language
teachers)/translators, and (iii) Staff working for an Embassy or High Commission in India.
Categories of foreign nationals eligible for an Employment Visa
Subject to the fulfilment of these conditions, the following categories of foreigners would be
eligible for an Employment Visa:








Those coming to India as consultants on a contract and are being paid a fixed
amount (not necessarily in the form of monthly salary) by an Indian company
Self-employed foreigners who come to India to provide engineering, medical,
accounting, legal or other highly skilled services as independent consultants subject
to the condition that provision of such services by foreign nationals is permitted
under law
Teachers or interpreters of foreign languages
Foreign specialist chefs
Engineers or technicians who enter India to install and commission
equipment/machines/tools in terms of the contract for supply of such
equipment/machines/tools
Those who are deputed for providing technical support or services, transfer of knowhow or services, for which the Indian company would pay a fee or royalty to the
foreign company.
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Duration of Employment Visa
Category

Duration

A foreign technician/expert coming to India
under a bilateral agreement between the
Government of India and a foreign
Government, or in terms of a collaboration
agreement approved by the Government of
India.

For the duration of the agreement or for a period
of five years, whichever is less, permitting multiple
entries.

A highly-skilled foreign national employed in IT, Up to three years or the term of assignment,
Software and IT enabled sectors.
whichever is less, permitting multiple entries.
Employment not covered by the above two
categories.

For a period up to two years or the term of
assignment, whichever is less, permitting multiple
entries.

Note: If an Employment Visa has been issued for a period of 180 days or less, registration with
FRRO/FRO is not required. But if the Employment Visa is for a period of more than 180 days, foreign
nationals shall have to be registered with FRRO/FRO concerned within 14 days of arrival. After
registration, the foreign national may be issued residential permit for the validity of the visa period by
the FRRO/FRO concerned. An Employment Visa may be extended up to a total period of five years,
on a yearly basis, subject to good conduct, production of requisite documents showing continued
employment, filing of Income Tax returns and no adverse security reports. However, the period of
extension shall not exceed five years from the date of issue of the initial Employment Visa.

Miscellaneous








Family members or dependents of a foreign national who has been issued a Business
Visa or Employment Visa may be granted ‘X’ Visa (entry visa) subject to the requisite
security checks. The validity of the visa would be concurrent with the validity of the
visa of the principle visa holder or for a shorter period as determined by the Indian
Mission.
Foreign nationals entering India to execute projects or contracts would not be issued
a Business Visa. They can enter India only on an Employment Visa.
Foreign nationals already in India to execute projects on a Business Visa would not
be allowed to extend their Business Visa. Nor would they be allowed to convert their
Business Visa to Employment Visa without leaving the country.
A foreign company/organisation, which does not have a project office or subsidiary
or joint venture or branch office in India cannot sponsor a foreign national or
employee of a foreign company for an Employment Visa for India.
An Indian company or organisation which has awarded a contract for a project to a
foreign company, that does not have any base in India, would be eligible to sponsor
an employee of a foreign company for an Employment Visa.
A Business Visa or Employment Visa cannot be converted to any other kind of visa
during the stay of the visa holder in India except in certain prescribed circumstances
and with the prior approval of the Ministry of Home Affairs.

The transfer of residence scheme applies to foreign nationals visiting India for long
durations. Under this scheme, foreign nationals can import certain personal effects without
paying customs duty. A bank guarantee has to be provided for this purpose, which is
returnable after the individual has stayed in India for a year.
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To avail from this scheme, the goods have to be shipped within two months before entry
into India or one month after entry into India. The goods brought into India under the
transfer of residence scheme have to be owned by the importer or their family for at least
one year.

6.1.2.2 Employment of expatriates
Work and residence permits
The employer or “sponsoring company” should apply for work and residence permits. It is
advisable to commence applications for work and residence permits at least three months
in advance of the proposed date of travel to India.

Tax clearance or exemption certificate
At the time of exit or re-entry and subject to notified exceptions, any person not domiciled
in India who visits India in connection with business, profession or employment and who
derives income from any source in India can leave India only after getting a “no objection
certificate” from the tax authorities. The tax authorities shall give such a certificate when
the person submits an appropriate undertaking from his employer, in respect of payment of
taxes due from such person in India. This requirement does not apply to a person who is not
domiciled in India but is a foreign tourist visiting India.
Persons domiciled in India need not obtain tax clearance, but need to only furnish their
Permanent Account Number card, along with information regarding purpose of visit and
estimated period of stay outside India.

6.2

Economic environment

6.2.1 Banking
Banking hours are 10am to 2pm from Monday to Friday and 10am to midday on Saturday.
Some foreign banks have extended hours.

6.2.1.1

Opening an account

Foreign nationals living and working in India usually open a rupee account at a local bank.
Savings and checking accounts are both available, although the latter are not interest
bearing. You will need to have permission from the Reserve Bank of India, usually obtained
through your employer.
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6.2.2 Tax

Country / City

Exchange Rate
Salary Details

Tax Input Details - Gross to Net
Single with no children
India
1 GBP = INR 87.1919
Exchange rate date 01/06/2012
100,000 GBP
Selected
Currency
Tax Results
(GBP)

Gross Income

100,000
City Tax
Regional Tax

GBP
N/A
N/A

Local Currency
(INR)

%

8,719,190

INR
N/A
N/A
2,538,8
97

Country Tax
29,119
Total Hypothetical Tax
29,119
2,538,897
Social Security Contributions
107
9,360
+ Family Allowance
0
0
Net Income
70,774
6,170,933
Hypothetical employer contributions
183
15,918
Tax as percentage of Gross
29.1
Tax & Social Security as percentage of Gross
29.2
Marginal Rate Tax
30
Marginal Rate Tax & Social Security
30
The above mentioned Net Income figure has been computed by deducting Gross Income, from Mercer's
understanding of the respective standard country tax (& state tax where applicable) and social security
contributions.
Family and/or children allowances (if applicable) are added to the Net Income.
Please note that the above calculation is provided as a guideline only. Please refer to the specific
Personal Tax report for the chosen country.
Disclaimer: Mercer LLC has made reasonable commercial efforts in order to offer the most current information. The calculation is
provided on an "AS-IS" basis. This calculation result is provided for information purposes only and is not intended or implied to be a
substitute for professional advice. In no event shall Mercer LLC. be liable for any damages, losses or expenses, including without
limitation, direct, indirect, special, incidental, or consequential damages arising in connection with the use or interpretation of the
information contained herein. Mercer LLC is not a professional tax adviser, and therefore, the calculation is not intended as a
substitute for tax advice. Accordingly, Mercer recommends that the advice of a professional tax adviser is sought with respect to
any tax matters.
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Country / City

Exchange Rate
Salary Details

Tax Input Details - Gross to Net
Married with one child
India
1 GBP = INR 87.1919
Exchange rate date 01/06/2012
100,000 GBP
Selected
Currency
(GBP)

Tax Results
Gross Income
City Tax
Regional Tax
Country Tax

GBP
N/A
N/A
29,119

Local
Currency
(INR)

100,000

8,719,190

29,119
107
0
70,774

2,538,897
9,360
0
6,170,933

183

15,918

%

INR
N/A
N/A
2,538,897

Total Hypothetical Tax
Social Security Contributions
+ Family Allowance
Net Income
Hypothetical employer contributions

Tax as percentage of Gross
29.1
Tax & Social Security as percentage of Gross
29.2
Marginal Rate Tax
30
Marginal Rate Tax & Social Security
30
The above mentioned Net Income figure has been computed by deducting Gross Income, from
Mercer's understanding of the respective standard country tax (& state tax where applicable) and
social security contributions.
Family and/or children allowances (if applicable) are added to the Net Income.
Please note that the above calculation is provided as a guideline only. Please refer to the specific
Personal Tax report for the chosen country.
Disclaimer: Mercer LLC has made reasonable commercial efforts in order to offer the most current information. The calculation is
provided on an "AS-IS" basis. This calculation result is provided for information purposes only and is not intended or implied to be a
substitute for professional advice. In no event shall Mercer LLC. be liable for any damages, losses or expenses, including without
limitation, direct, indirect, special, incidental, or consequential damages arising in connection with the use or interpretation of the
information contained herein. Mercer LLC is not a professional tax adviser, and therefore, the calculation is not intended as a
substitute for tax advice. Accordingly, Mercer recommends that the advice of a professional tax adviser is sought with respect to
any tax matters.

The Indian tax year runs from 1 April to 31 March.
Taxation is primarily based on the residential status of the individual concerned. The
following types of residential status are envisaged for an individual:




Residents in India: Resident and Ordinarily Resident (ROR)
Resident but Not Ordinarily Resident (RNOR)
Non-Resident in India (NR)
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An individual is said to be a resident in a particular year if he/she:



Stays in India for a period of 182 days or more in any tax year; or
Was in India for a period of 365 days or more in aggregate in the 4 preceding tax
years, and in the current tax year, he/she has been in India for 60 or more days.

It is not essential that the stay in India be continuous or at the same place.
If these conditions are not met, the individual is said to be a non-resident in India for that
year.
A resident individual is treated as “resident and ordinarily resident” (ROR) in India if he/she
satisfies the following conditions:



He/she has been in India for more than 182 days during at least 9 out of 10 tax years
preceding the tax year for which residential status is being determined; and
He/she has been in India for a period of 730 days or more days during seven tax
years preceding the tax year for which residential status is being determined.

A residential individual not satisfying any of these conditions is classified as “a resident but
not ordinarily resident” (RNOR).
A resident and ordinarily resident (ROR) is subject to tax in India on the whole of his/her
world income, wherever received. A resident but not ordinarily resident (RNOR) is subject to
tax in India only in respect to income, which accrues in India or is received in India or is from
a business or profession set up in India. A non-resident is subject to tax in India only in
respect to income, which accrues or received in India. A resident but not ordinarily resident
(RNOR) and a non-resident (NR) are not subject to tax in respect to their income earned
and received outside of India.
All individuals are required to complete a tax return and are taxed separately. Returns are
due by 31 July of the year of assessment. The rates for personal income tax are progressive
from 0% to 30%. A surcharge of 10% on total tax is levied if the income exceeds INR
1,000,000. There is an additional education tax of 3% on income tax.

6.2.2.1 Expatriate tax concessions
Where a foreign employee of a foreign employer is present in India for 90 days or less in a
tax year, he/she is not taxed on remuneration received from the foreign employer for
services rendered in India, provided the foreign employer is not engaged in any trade or
business in India, and the remuneration is not deductible in computing the employer's
taxable income in India. Where a double tax treaty exists, the above time limit is generally
extended to 183 days.
A further exemption applies to the income of a foreign citizen or not ordinarily resident
employee who is engaged with the approval of the prescribed authority to render
technical services under an agreement entered into by an international organisation with
the Indian Government and funded by the government of a foreign state. Similar
exemptions are available to individuals who go to work in India on projects/technical
assistance program agreements between the international agency and government of the
foreign state.
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6.3

Costs

6.3.1 Housing
6.3.1.1

Expatriate accommodation costs

Average price of available
accommodation

Good

Excellent

Superior

INR

GBP

INR

GBP

INR

GBP

3 bedroom unfurnished
apartment

270000

3097

350000

4014

500000

5735

3 bedroom furnished
apartment

310000

3555

430000

4932

650000

7455

4 bedroom unfurnished
apartment

400000

4588

500000

5735

720000

8258

Name of areas for
apartments

Juhu, Prabhadevi,
Powai

Khar, Andheri, Breach
Candy, Nariman P,
Santacruz West,
Powai

Malabar Hill, Bandra,
Napean Sea Road,
Worli Sea face

(Monthly rent based on March 2012 survey)
Good - Good level of accommodation in areas popular with both locals and some international
assignees.
Excellent - Excellent level of accommodation in areas preferred by international assignees.
Superior - Superior level of accommodation in exclusive areas.

Trend: Residential rental prices have continued to rise due to the economic activity and
increasing demand in Mumbai. There is quite a good choice of apartments available, but
houses are difficult to find.
Comments: The American School of Bombay is located in Bandra. The German School is
located in Breach Candy, the French School in Worli and the École Mondiale World School
is located in Juhu.
Charges: Parking/garage is usually included in rental charges. Utilities are not included in
the rental prices and are paid separately by tenants. Security is usually included in the rent
for apartments.
Standard Lease Terms: Monthly rent is usually paid in advance for a minimum 6 to 12
months. A typical lease is signed for 1-3 years. A security deposit of 3-12 months is
requested. Corporate leases are mainly preferred.

6.3.1.2

Districts in Mumbai

Mumbai is so crowded that only locals can truly discern where neighbourhoods begin and
end. Nevertheless, the island city can be separated into four distinct areas: South Mumbai,
Central Mumbai, Western Suburbs and Eastern Suburbs.
South Mumbai, also known as ‘town’ to the locals, is the region west of the railway line from
Colaba on the southernmost tip of the island, to Dadar in the city centre. Some of the city’s
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top restaurants and hotels can be found here. Central Mumbai was once home to most of
Mumbai’s European immigrants, who both lived and worked here, however this area east
of the railway on the southern part of the island has since become intensely overcrowded
and dilapidated and is known as the ‘slums’. The Western Suburbs comprises all that is west
of the railway and north of South Mumbai, and is centred on the prestigious suburbs of
Bandra and Juhu. This region has been colonized by the film and television industry and is
hot on the heels of fashionable South Mumbai with regard to its restaurants and hotels. The
Eastern Suburbs are now a source of economic growth and the site of Mumbai’s call
centres and other IT industries, but do nevertheless still lag behind the rest of the city in
terms of lifestyle facilities and amenities.

6.3.2 Cost of living
Prices of goods and services in Mumbai
Item

Low price

Mid price

High price

INR

GBP

INR

GBP

INR

GBP

Bread, white sliced toast
(1kg)

50.00

0.57

62.50

0.72

150.00

1.72

Bread, whole wheat sliced
toast (1kg)

67.50

0.77

112.50

1.29

170.00

1.95

Milk, pasteurized whole milk
(1lt)

51.00

0.58

52.00

0.60

57.00

0.65

1 cup of coffee, including
service in a restaurant

100.00

1.15

175.00

2.01

225.00

2.58

Wine, good table quality
(0.75 lt)

1075.00

12.33

1145.00

13.13

1300.00

14.91

Cigarettes (pack of 20
cigarettes)

120.00

1.38

120.00

1.38

120.00

1.38

45000.00

516.10

50000.00

573.45

55000.00

630.79

Men's shampoo & haircut

750.00

8.60

1100.00

12.62

1650.00

18.92

Women's shampoo, haircut
& brushing

850.00

9.75

1350.00

15.48

2500.00

28.67

Hourly rate for babysitter

65.00

0.75

85.00

0.97

100.00

1.15

Cinema, international
release, 2 seats

520.00

5.96

700.00

8.03

760.00

8.72

Fitness club, annual fee for
1 adult

33600.00

385.36

100000.00

1146.90

250000.00

2867.24

Tennis court rent (1hour on
weekend)

500.00

5.73

525.00

6.02

550.00

6.31

Men’s two piece suit
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6.4

Quality of living

6.4.1 Medical/Health consideration
State-run hospitals are overcrowded and understaffed, but there are some private hospitals
in the city which offer a good standard of care. Nevertheless, most expatriates leave the
country for operations. A wide range of medical supplies is generally available. The main
dangers to health are cholera, malaria, typhoid, polio and hepatitis, and it is essential to be
inoculated against these diseases. Cases of dengue fever, malaria, and other
gastrointestinal diseases have increased in recent years.
Tap water is safe to be consumed after boiling and filtering. Waste removal can be a
problem in some areas of Mumbai. Sewage systems are normally functional, although
monsoon rains can sometimes cause problems. Air pollution is an increasing problem, due
to the rapid industrialisation of the city and the growth in traffic.

6.4.2 Public services and transport
The electricity supply in Mumbai is one of the best in the country, but nevertheless has some
problems. Voltage fluctuations are common, and power cuts also occur, though these are
less frequent. The water supply is unpredictable and is sometimes restricted to a few hours a
day. Some affluent areas have their own water supply arrangements. It is inadvisable to
drink untreated water.
Telephone systems are generally reliable. Mail is usually reliable, but important items should
be sent by registered post or by courier. The public transport network is more
comprehensive than in most other Indian cities, and includes an electric railway system,
buses, and taxis. However, these tend to be very crowded and are generally not used by
anyone who can afford alternative means of transport. Congestion on busses and trains
reaches dangerous levels during the rush hour. Traffic is fairly heavy but less chaotic than
elsewhere in the country. The narrow roads contribute to delays and are sometimes
flooded during the monsoon season.
Chhatrapati Shivaji International Airport is situated at the opposite end of the city from the
commercial centre, and the journey time is usually 60 to 75 minutes (up to 150 minutes if the
traffic is bad). There is a good choice of direct flights to most parts of the world.

6.4.3 Schools
The Indian education system is divided into pre-primary, primary, middle, secondary and
higher levels. Pre-primary is usually composed of Lower Kindergarten and Upper
Kindergarten, where initial reading and writing skills are developed. Primary school includes
children of ages six to eleven organized into classes one through five. Middle school pupils
aged eleven through fourteen are organized into classes six through eight, and high school
students aged fourteen through seventeen are enrolled in classes nine through twelve.
Universities are funded mostly by the state governments, however, there are 18 important
universities called Central universities, which are maintained by the Union Government.
These have greater funding than their state counterparts and often produce better results
as a consequence.
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6.4.4 International schools in Mumbai
There are a number of good international schools in Mumbai, i.e. American, German,
French and Japanese. There is also a good choice of reputable English-language private
schools, and a number of professional colleges and management institutes.

6.5

Business culture

Office hours are usually 9.30am to 5.30pm from Monday to Friday and sometimes on
Saturday from 9.30am to 1pm. Lunch is usually taken from 1pm to 2pm. It is advisable to
schedule appointments a month in advance and re-confirm arrangements a couple of
days before. Banks are usually open from 9am to 6pm and shops are open from 9am to
9pm, although these hours vary from city to city and within each city.
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7.
7.1

New York
Going to the country

7.1.1 Expat policies
Remuneration packages for expatriates relocated to New York are generally driven by
companies’ global mobility policies. A range of different compensation approaches are
used by companies depending on the type of assignment, its duration and the level of the
employee, from traditional expatriate packages (home country salary adjusted to take into
account additional costs in New York) to local approaches based on a US salary.

7.1.2 Visa/Entry requirements
7.1.2.1 Conditions of entry
Non-resident foreigners wishing to enter the US for any purpose, with a few exceptions, must
hold a valid national passport and obtain a visa.
Nationals of certain countries can visit the US under the Visa Waiver Programme (VWP).
Nationals of 36 countries now participate in this programme including the UK. Citizens of
these countries do not need to have a visa for entry, provided the trip is for pleasure or
business and the intended stay is for a maximum of 90 days (no extensions are permitted).
All VWP travellers, regardless of age or type of passport used, must present machinereadable passports (MRPs). In addition, depending on when VWP travellers’ passports were
issued, and depending on the countries from which they are travelling, other passport
requirements may apply.
The United States issues a vast range of visas. A clear distinction is made between foreigners
seeking temporary admission (non-immigrants) and those intending to remain in the United
States permanently (immigrants).
The Department of Homeland Security now requires all visitors intending to travel to the US
under the VWP to file their application online using the Electronic System for Travel
Authorisation ESTA. Canada, Mexico and Bermuda do not participate in the VWP.
Canadian and Bermudan citizens, some Canadian permanent residents, and a few other
groups do not need visas. Citizens and permanent residents of Mexico generally must have
a non-immigrant visa or Border Crossing Card (also known as a “Laser Visa”).

Temporary/non-immigrant visas
Temporary or non-immigrant visas allow stays in the US for a period of between a few days
to more than five years, depending on the visa category – for example, visiting, studying or
working.
Non-immigrant visas are designated by a combination of letters and numbers
corresponding to the section of the Immigration Act that authorises the visa. The categories
specify the purpose and length of stay.
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The categories include: B-1 (visitor for business); H-1B (specialty occupation); H-2B
(temporary worker); H-3 (trainee); E-1 (treaty trader); E-2 (treaty investor); L (intra-company
transferee); O (extraordinary ability); P (performing artist and athlete); and Q (cultural
exchange visitor). There are also non-immigrant visas that permit employment as part of a
course of study and non-immigrant visas for family members.

Permanent/immigrant visas
A permanent or immigrant visa is issued for those intending to reside permanently in the US.
There are a few restrictions on residence and employment in the US once an Alien
Registration Receipt Card has been issued, popularly referred to as a “green card”
(although it is now pink). Holders are eligible for US citizenship after five years of residence in
the US.
Some categories of immigrant visas are based on family relations and others are
employment based. Employment-based visas include those issued to priority workers
(people with extraordinary abilities, outstanding professors and researchers, and
multinational executives and managers), professionals holding advanced degrees, skilled
workers and immigrant investors. There are also diversity immigrants, who are people from
countries that have sent the fewest numbers of immigrants to the US in recent years.
Some of these categories require the holding of a Labour Certification before entering the
United States.

Employment of expatriates
Any foreigner intending to work in the US requires employment authorisation. Holders of
immigrant visas are entitled to work, as are holders of certain categories of non-immigrant
visas, but in the latter case, eligibility for employment is only for a specified period. Work
permits are not issued as the appropriate visa serves the same purpose.

7.2

Economic environment

7.2.1 Banking
There are two main types of bank in the US, commercial banks and savings banks (or
savings and loans associations), widely known as ‘thrifts’. Commercial banks usually offer a
greater range of services, while savings banks may offer a better rate of interest. All banks
offer a wide range of services, including full on-line banking facilities, credit and debit cards
and a good choice of current and savings accounts. There are over 11,000 independent
banks in the United States. There are also branches of many major foreign banks in the
large cities.
In most cities, banks are normally open from 8am to 5pm Monday to Thursday and from
8am to 7pm on Friday. Some banks are open between 9am and midday on Saturdays. All
banks are closed on federal and local State holidays.
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7.2.1.1

Opening an account

There are two main types of bank accounts in the US: checking accounts and savings
(deposit) accounts. Although most Americans have checking accounts, American banks
do not issue check guarantee cards and there is no American equivalent of Euro cheques.
Checks are subject to far more restrictions than in many other countries and some shops
and businesses will not accept them at all. Debit cards are increasingly popular.

7.2.2 Tax

Country / City

Exchange Rate
Salary Details

Tax Input Details - Gross to Net
Single with no children
United States - Filing
Jointly - New York
1 GBP = USD 1.59501
Exchange rate date 01/06/2012
100,000 GBP
Selected
Currency
(GBP)

Tax Results
Gross Income
City Tax
State Tax
Country Tax

GBP
3,402
6,528
20,568

Total Hypothetical Tax
Social Security Contributions
+ Family Allowance
Net Income
Hypothetical employer contributions
Tax as percentage of Gross
Tax & Social Security as percentage of Gross
Marginal Rate Tax
Marginal Rate Tax & Social Security

Local Currency
(USD)

100,000

159,501

30,499
4,262
N/A
65,239

48,645
6,798
N/A
104,057

5,874

9,368

%

USD
5,427
10,412
32,806

30.5
34.8
38.5
40

NOTE: Latest Update: October 2011. The 2011 AMT exclusion amounts are included. Whenever Total Tax is
a negative amount, it thus corresponds to a refundable credit that will be provided to the employee by
the Internal Revenue Service.
The above mentioned Net Income figure has been computed by deducting Gross Income, from Mercer's
understanding of the respective standard country tax (& state tax where applicable) and social security
contributions.
Family and/or children allowances (if applicable) are added to the Net Income.
Please note that the above calculation is provided as a guideline only. Please refer to the specific
Personal Tax report for the chosen country.
Disclaimer: Mercer LLC has made reasonable commercial efforts in order to offer the most current information. The calculation is
provided on an "AS-IS" basis. This calculation result is provided for information purposes only and is not intended or implied to be a
substitute for professional advice. In no event shall Mercer LLC. be liable for any damages, losses or expenses, including without
limitation, direct, indirect, special, incidental, or consequential damages arising in connection with the use or interpretation of the
information contained herein. Mercer LLC is not a professional tax adviser, and therefore, the calculation is not intended as a
substitute for tax advice. Accordingly, Mercer recommends that the advice of a professional tax adviser is sought with respect to
any tax matters.
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Country / City

Exchange Rate
Salary Details

Tax Input Details - Gross to Net
Married with 1 child
United States - Filing
Jointly - New York
1 GBP = USD 1.59501
Exchange rate date 01/06/2012
100,000 GBP
Selected
Currency
(GBP)

Tax Results
Gross Income
City Tax
State Tax
Country Tax

GBP
3,149
6,163
16,073

Total Hypothetical Tax
Social Security Contributions
+ Family Allowance
Net Income
Hypothetical employer contributions

Local Currency
(USD)

100,000

159,501

25,385
4,262
N/A
70,353

40,490
6,798
N/A
112,213

5,874

9,368

%

USD
5,023
9,830
25,637

Tax as percentage of Gross
Tax & Social Security as percentage of Gross
Marginal Rate Tax
Marginal Rate Tax & Social Security

25.4
29.6
35.5
37

NOTE: Latest Update: October 2011. The 2011 AMT exclusion amounts are included. Whenever Total Tax
is a negative amount, it thus corresponds to a refundable credit that will be provided to the employee
by the Internal Revenue Service.
The above mentioned Net Income figure has been computed by deducting Gross Income, from
Mercer's understanding of the respective standard country tax (& state tax where applicable) and
social security contributions.
Family and/or children allowances (if applicable) are added to the Net Income.
Please note that the above calculation is provided as a guideline only. Please refer to the specific
Personal Tax report for the chosen country.
Disclaimer: Mercer LLC has made reasonable commercial efforts in order to offer the most current information. The calculation is
provided on an "AS-IS" basis. This calculation result is provided for information purposes only and is not intended or implied to be a
substitute for professional advice. In no event shall Mercer LLC. be liable for any damages, losses or expenses, including without
limitation, direct, indirect, special, incidental, or consequential damages arising in connection with the use or interpretation of the
information contained herein. Mercer LLC is not a professional tax adviser, and therefore, the calculation is not intended as a
substitute for tax advice. Accordingly, Mercer recommends that the advice of a professional tax adviser is sought with respect to
any tax matters.

The United States tax year follows the calendar year. Spouses may file their tax returns with
their partners, usually permitting lower taxation rates. Social security and income tax is paid
at source from the employee’s salary. It is however, possible for foreigners working in the US
to avoid paying US social security under agreements which may exist between the US and
the expatriate’s home country. Due to the high rates of social security tax in many
European countries, compared with the US, it may be possible to arrange to pay the lower
US contributions.
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The United States taxes its citizens and resident foreign nationals on their worldwide income.
Non-resident foreign nationals are taxed on their US -source income. The determination of a
foreign national’s residence status is subject to a set of tests.
These rules generally treat the following individuals as residents:





All lawful permanent residents for immigration purposes (‘green card’ holders).
Those who meet a “substantial presence test” (present in the United States for at
least 183 days in the current year or, alternatively, present in the United States for at
least 31 days in the current year and a total of 183 equivalent days during the last
three years. For the purposes of this 183-equivalent-day requirement, each day
present in the United States during the current calendar year counts as a full day,
each day in the first preceding year as one-third of a day and each day in the
second preceding year as one-sixth of a day.)
Special rules apply to the determination of the portion of the year an individual will
be treated as a resident or non-resident in the first and last years of residency.

No special concessions are available to foreign nationals resident in the US. Both foreign
nationals who are residents and US citizens can claim a credit against their US tax liability for
foreign taxes paid on income earned in a foreign country and taxed on the US return.
Sales taxes are applicable in most States; the rate varies by State. Often the tax is not
included in the posted price and is only added at the checkout counter. Most food
purchased in stores is not taxed. Alcohol and tobacco are heavily taxed, and generally by
all levels of government.
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7.3

Costs

7.3.1 Housing
7.3.1.1

Expatriate accommodation costs

Average price of available
accommodation

Good
USD

Excellent
GBP

USD

Superior
GBP

USD

GBP

2 bedroom unfurnished
apartment

4500

2821

6500

4075

8000

5016

2 bedroom furnished
apartment

5500

3448

7500

4702

10000

6270

Name of areas for
apartments

4 bedroom unfurnished
house
4 bedroom furnished house

Manhattan, Carroll
Gardens (Brooklyn),
Forest Hills (Queens),
Kew Gardens
(Queens),
Williamsburg
(Brooklyn)
7000

4389

Midtown, Upper East
Side (Manhattan),
Upper West Side
(Manhattan),
Brooklyn Heights
(Brooklyn), Park Slope
(Brooklyn)
11000

6897

Upper East Side
(Manhattan), Upper
West Side
(Manhattan),
Financial District/Wall
Street, Soho, Tribeca,
Battery Park
15000

9404

--

Name of areas for houses

Park Slope (Brooklyn),
Long Island,
Connecticut,
Westchester County

Bergen County,
Fairfield County

Long Island, Upper
East Side
(Manhattan), Upper
West Side
(Manhattan), Tribeca

(Monthly rent based on March 2012 survey)
Good - Good level of accommodation in areas popular with both locals and some international
assignees.
Excellent - Excellent level of accommodation in areas preferred by international assignees.
Superior - Superior level of accommodation in exclusive areas.

Trend: The rental market remains strong, with high demand and low vacancy rates. There is
a good choice of unfurnished apartments; furnished ones are more available for short term
leases. Furnished houses are very difficult to find. Stand-alone houses are unavailable in
Manhattan. The rental allowances in the house category refer to townhouse rental figures.
Comments: Fairfield County includes Stamford, Greenwich. Westchester includes Bronxville,
Mamaroneck, North and South Salem, Rye. Upper East Side is considered as Manhattan's
premier neighbourhood. Midtown East contains desirable neighbourhoods close to The
United Nations, the favourite areas of diplomats as well as executives who prefer to walk to
their offices.
Charges: Parking/garage is not included in above apartment rental charges. Monthly
charges varies from USD 300 to USD 600. Utility costs (electricity, heating, and water) are not
included in rents, and are generally paid separately on monthly basis. Most apartment
buildings have a doorman to secure the entrance.
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Standard Lease Terms: The application process is as varied as the landlords themselves.
Most frequently, one to two months’ rent security deposit is required in advance. When
using the service of a broker for an apartment search, there will be a commission fee paid
to the Real Estate Broker at approximately 15% of the annual rent of New York apartments.

7.3.1.2

Districts in New York

Manhattan is broken down into smaller areas; one of these is the Financial District, located
at the southern tip, which has long been established as the economic centre of the
country. Long Island, home to two New York City boroughs (Brooklyn and Queens),
provides good middle-class family living and local community facilities. The Upper West
Side, bounded by Central Park and the Hudson River, has become a very popular area
and, as a result, there is a high demand for apartments. The neighbourhood is home to
many iconic landmarks and is considered among the most family-friendly in Manhattan.
The Upper East Side is mainly a residential area, with many luxury apartment buildings,
townhouses, private schools and restaurants. Two of New York’s most prestigious avenues
cross through the Upper East Side (Park Avenue and Fifth Avenue overlooking Central Park).
Midtown East attracts a mix of foreign residents (many of whom work at the nearby United
Nations) as well as young professionals eager to walk to work. Gramercy is noted for its
distinctive architecture, leafy streets, and luxurious accommodation. Real estate in this area
is among the most expensive, and considered a very good investment. Bergen County is
located in the north-eastern tip of New Jersey yet within close proximity to Manhattan. It
offers residents a combination of good shopping facilities, transportation facilities as well as
cultural attractions; it is also known for its educational and healthcare facilities and
beautiful parks.
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7.3.2 Cost of living
Prices of goods and services in New York
Item

Low price

Mid price

High price

USD

GBP

USD

GBP

USD

GBP

Bread, white sliced toast
(1kg)

5.76

3.61

6.75

4.23

7.04

4.41

Bread, whole wheat sliced
toast (1kg)

6.31

3.96

7.05

4.42

7.92

4.97

Milk, pasteurized whole milk
(1lt)

1.19

0.75

1.32

0.83

1.74

1.09

1 cup of coffee, including
service in a restaurant

3.50

2.19

4.40

2.76

7.00

4.39

Wine, good table quality
(0.75 lt)

13.99

8.77

15.99

10.03

17.99

11.28

Cigarettes (pack of 20
cigarettes)

11.07

6.94

12.04

7.55

16.06

10.07

Men’s two piece suit

659.00

413.16

864.00

541.69

1495.00

937.30

Men's shampoo & haircut

40.00

25.08

80.00

50.16

100.00

62.70

Women's shampoo, haircut
& brushing

70.00

43.89

125.00

78.37

170.00

106.58

Hourly rate for babysitter

15.00

9.40

16.00

10.03

20.00

12.54

Cinema, international
release, 2 seats

26.50

16.61

26.50

16.61

27.00

16.93

Concert, international
artist, 2 seats

160.00

100.31

220.00

137.93

312.00

195.61

Fitness club, annual fee for
1 adult

1188.00

744.82

1380.00

865.20

2136.00

1339.18

Tennis court rent (1hour on
weekend)

64.00

40.13

75.00

47.02

85.00

53.29

Bus ride or subway in city
centre

2.50

1.57

2.50

1.57

2.50

1.57

7.4

Quality of living

7.4.1 Medical/Health consideration
US healthcare is of a very high quality, but it is also the most expensive in the world. Before
arriving in the US, expatriates must ensure that they have adequate health insurance. Only
emergency patients are treated without prior payment, and treatment may be refused
without evidence of insurance or financial resources. The standard of hospital care in New
York is generally very good. However the quality of care does vary between public and
private hospitals.
Food and water are safe to consume but air pollution is at a very high level.
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7.4.2 Public services and transport
The American telephone system is one of the most modern, efficient and heavily used in
the world. The United States Postal Service (USPS) handles mail and sends money orders.
The city has an extensive and fairly reliable public transportation system. The New York
subway runs throughout the city. Alternatively, a good way to get around the central
district is by taxi. Traffic is often very congested. JF Kennedy and La Guardia International
airports are situated at 15-25 km from the city centre, and offer an excellent choice of
services to all parts of the world. There are also international services to and from the
nearby Newark airport. Due to the serious terrorist attacks that have occurred in New York,
the city's airports continue to have frequent controls and time-consuming checks.

7.4.3 Schools
The US has both public and private schools (‘school’ is usually used to refer to every
educational institution from kindergarten to university). Education is the responsibility of
individual States and districts and consequently standards vary slightly. Full time education
for children (up to a certain age) is compulsory in all US States. This includes the children of
all foreign nationals permanently or temporarily resident in the US for one year or longer.
Many foreign families, resident in the US for a limited period, prefer to send their children to
a private international school.
The first years of compulsory schooling are called elementary or primary school, which starts
at the age of five or six and usually lasts until age 11 when students go on to middle school
or junior high school. Middle school is for children from grades 6 or 7 to 8. The last four years
in high school (grades 9 to 12), are termed: freshman for ages 14 to 15 (9th grade);
sophomore for ages 15 to 16 (10th grade); junior for ages 16 to 17 (11th grade); and senior
for ages 17 to 18 (12th grade).
There is a variety of private schools in the US. Most prepare students for entry to an
American college or university but there are some international schools that prepare
students for the International Baccalaureate (IB) examination. Many international schools
teach classes in a number of languages and some teach exclusively in a foreign language.
The foreign language schools are usually located in major cities.
Fees vary considerably depending upon many factors, including a student’s age, the
reputation and quality of the school, as well as its location.

7.4.4 International schools in New York
There are a variety of private schools in New York. There are international, British, Italian,
German, Japanese and French schools, all offering primary and secondary education.

7.5

Business culture

Despite regional and company variations, business hours are in general from 8.30am or
9am until 5pm or 6pm. However many people work overtime (often this is not
remunerated). It is also worth mentioning that Americans rarely take vacations from work –
most US employees have 10 days of vacation per year.
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8.

Paris

8.1

Going to the country

8.1.1 Expat policies
Remuneration packages for expatriates relocated to Paris are generally driven by
companies’ global mobility policies. A range of different compensation approaches are
used by companies depending on the type of assignment, its duration and the level of the
employee, from traditional expatriates packages (home country salary adjusted to take
into additional costs in Paris) to local approaches based on a French salary. Short-term
assignments and commuter assignments from neighbouring countries are also common.

8.1.2 Visa/Entry requirements
8.1.2.1 Conditions of entry
Entry into and employment in France are regulated and generally require a visa, with some
exceptions, such as:




European Union citizens
Schengen-area member-state citizens
Citizens of states that have entered into a bilateral convention with France

8.1.2.2 Employment of expatriates
French law regarding the employment of non-French citizens is complex and highly
restrictive. It is advisable to seek specialist advice. The following is a general guide.
Non-EU nationals require a work permit to work in France. The employer applies for the work
permit, which may be either a “temporary resident work permit” or a “resident permit.”
Any person sent to France by a non-French company, who continues to be paid outside of
France, and who works for less than 18 months within France, may obtain temporary
détaché status. Such a permit must be applied for before entry. Once the application is
approved, the French Embassy/Consulate in the expatriate’s country of residence will issue
a long-stay visa (visa de long séjour).
Within eight days of arrival in France, foreigners must start proceedings to obtain a
temporary resident card (carte de séjour temporaire) by going to the local Centre for the
Reception of Foreigners and making an appointment at the police station (Préfecture de
Police). Détaché status allows the granting of a resident card valid for one year, with the
possibility of a six-month extension. The labour department office in the relevant residential
area issues a work permit valid for six months, with two possible extensions of six months.
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A work permit and visa must be applied for before entry into France. Once the application
has been approved, a long-stay visa is issued. On arrival in France, the same procedure as
for obtaining détaché status should be followed to obtain a temporary resident card,
which also serves as a work permit. It is valid for one year, but may be extended
indefinitely. After three years, it is possible to apply for a permanent resident card (carte de
résident) valid for ten years.
As of 9 January 2001, a work permit can be extended for one, five or 10 years by written
correspondence (with the Préfecture). EU nationals are subject to less stringent regulations.
An EU national who is to be employed by a French company is eligible for expatrié status
and can obtain a card valid for ten years which can be renewed indefinitely while there is
an agreement between France and the employing country.

8.2 Economic environment
8.2.1 Banking
Banking hours are in general Tuesday to Friday 9am to midday and 2pm to 6pm. Most
banks are closed on Mondays, but open on Saturdays. Some of the largest banks in Paris
are open Monday to Friday 10am to 5pm. La Poste (Post Office) also offers banking
services.

8.2.1.1 Opening an account
To open a personal bank account in France you will need proof of address and your carte
de séjour or valid passport. You may also be asked for pay slips or proof of funds.
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8.2.2 Tax

Country / City

Exchange Rate
Salary Details

Tax Input Details - Gross to Net
Single with no children
France
1 GBP = EUR 1.24248
Exchange rate date 01/06/2012
100,000 GBP
Selected
Currency
(GBP)

Tax Results
Gross Income

Local Currency
(EUR)

100,000

124,248

Total Hypothetical Tax
Social Security Contributions
+ Family Allowance
Net Income

19,671
20,406
N/A
59,923

24,441
25,354
N/A
74,454

Hypothetical employer contributions

44,834

55,705

City Tax
Regional Tax
Country Tax

GBP
N/A
N/A
19,671

Tax as percentage of Gross
Tax & Social Security as percentage of Gross
Marginal Rate Tax
Marginal Rate Tax & Social Security

%

EUR
N/A
N/A
24,441

19.67
40.08
33.99
53.99

Latest Update: April 2012.
NOTE: *As of January 1, 2011, the reduction of 3% for the CRDS and the CSG is only available if the gross
is under 4 times the annual social security ceilings (2012: EUR 145,488).
The above mentioned Net Income figure has been computed by deducting Gross Income, from
Mercer's understanding of the respective standard country tax (& state tax where applicable) and
social security contributions.
Family and/or children allowances (if applicable) are added to the Net Income.
Please note that the above calculation is provided as a guideline only. Please refer to the specific
Personal Tax report for the chosen country.
Disclaimer: Mercer LLC has made reasonable commercial efforts in order to offer the most current information. The calculation is
provided on an "AS-IS" basis. This calculation result is provided for information purposes only and is not intended or implied to be a
substitute for professional advice. In no event shall Mercer LLC. be liable for any damages, losses or expenses, including without
limitation, direct, indirect, special, incidental, or consequential damages arising in connection with the use or interpretation of the
information contained herein. Mercer LLC is not a professional tax adviser, and therefore, the calculation is not intended as a
substitute for tax advice. Accordingly, Mercer recommends that the advice of a professional tax adviser is sought with respect to
any tax matters.
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Country / City

Exchange Rate
Salary Details

Tax Input Details - Gross to Net
Married with one child
France
1 GBP = EUR 1.24248
Exchange rate date 01/06/2012
100,000 GBP
Selected
Currency
(GBP)

Tax Results
Gross Income

Local Currency
(EUR)

100,000

124,248

Total Hypothetical Tax
Social Security Contributions
+ Family Allowance
Net Income

11,420
20,406
N/A
68,175

14,189
25,354
N/A
84,706

Hypothetical employer contributions

44,834

55,705

City Tax
Regional Tax
Country Tax

GBP
N/A
N/A
11,4
20

%

EUR
N/A
N/A
14,1
89

Tax as percentage of Gross
Tax & Social Security as percentage of Gross
Marginal Rate Tax
Marginal Rate Tax & Social Security

11.42
31.83
24.87
44.87

Latest Update: April 2012.
NOTE: *As of January 1, 2011, the reduction of 3% for the CRDS and the CSG is only available if the gross
is under 4 times the annual social security ceilings (2012: EUR 145,488).
The above mentioned Net Income figure has been computed by deducting Gross Income, from
Mercer's understanding of the respective standard country tax (& state tax where applicable) and
social security contributions.
Family and/or children allowances (if applicable) are added to the Net Income.
Please note that the above calculation is provided as a guideline only. Please refer to the specific
Personal Tax report for the chosen country.
Disclaimer: Mercer LLC has made reasonable commercial efforts in order to offer the most current information. The calculation is
provided on an "AS-IS" basis. This calculation result is provided for information purposes only and is not intended or implied to be a
substitute for professional advice. In no event shall Mercer LLC. be liable for any damages, losses or expenses, including without
limitation, direct, indirect, special, incidental, or consequential damages arising in connection with the use or interpretation of the
information contained herein. Mercer LLC is not a professional tax adviser, and therefore, the calculation is not intended as a
substitute for tax advice. Accordingly, Mercer recommends that the advice of a professional tax adviser is sought with respect to
any tax matters.
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8.2.2.1 Tax year
The tax year is the calendar year. Taxes are payable in the year following the year in which
the taxable income is received. Taxpayers must pay their taxes in one of two ways:


In three installments (due 15 February, 15 May and the balance on 15 September).
The first two payments are equal to one third of the previous year’s tax liability, with
the final payment being equal to the actual tax liability not covered by the first two
installments.



Monthly installments from January to October, in order to make ten equal monthly
payments by bank transfer. Any additional tax due is payable when assessed.

French residents must file their income tax return by 15 March each year; however, it is
worth noting that this deadline is often extended. Non-residents have different filing dates
depending on where they reside (residents from a European country must file their income
tax return by 30 April). Foreign nationals normally pay their tax on 15 September of the first
year following their arrival in France, and follow the standard system from then on.

8.2.2.2 Individual tax burden
Tax rates are progressive to 41%. Anyone with French source income has an individual filing
requirement. An individual, whether a French or foreign national, who is resident in France,
is generally subject to personal income tax on his/her worldwide income, regardless of
where payment is made or remitted (unless otherwise excluded by a tax treaty).
Individuals who are not domiciled in France (non-residents) are subject to tax only on their
French source income. Generally, an individual is considered domiciled in France if at least
one of these criteria is met:





France is the principal residence of the individual or family.
France is the principal place of sojourn.
France is the centre of economic interest.
The individual exercises his/her professional activity in France.

8.2.2.3 Expatriate tax concessions
There are limited special tax concessions provided to foreign nationals. Exceptions may
exist, however, due to tax treaties between France and the expatriate’s home country. To
encourage companies to establish regional headquarters in France, tax rules have been
liberalised for foreigners employed by these companies when approved by the Finance
Ministry (on an individual case basis). When approved, the expatriate’s income can be
divided into the three following areas and taxed accordingly:





Cash compensation is taxed under the ordinary rules (e.g., salary and bonus).
Certain expense reimbursements are exempt from tax provided they relate
specifically to the individual's activity or employment contract (e.g. relocation costs,
language tuition).
Other expatriate allowances are subject to corporate tax, payable by the employer
at a rate of 33.33% (plus 10% of surtax).
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8.3 Costs
8.3.1 Housing
8.3.1.1 Expatriate accommodation costs
Expatriate Accommodation Costs
Average price of available
accommodation

Good

Excellent

Superior

EUR

GBP

EUR

GBP

EUR

GBP

2 bedroom unfurnished
apartment

2300

1851

3300

2656

4500

3622

2 bedroom furnished
apartment

3000

2415

4000

3219

5500

4427

Name of areas for
apartments
4 bedroom unfurnished
house
Name of areas for houses

Levallois, 15ème,
17ème
4200

6ème, 7ème, 16ème,
17ème, Neuilly

3380

5500

4427

Le Vésinet, St. Cloud,
Saint-Germain-enLaye

Rueil Malmaison,
Garches, Boulogne

7ème, 8ème, 16ème,
Ile St. Louis
6600

5312

16ème, 17ème,
Neuilly, SaintGermain-en-Laye

(Monthly rent based on March 2012 survey)
Good - Good level of accommodation in areas popular with both locals and some international
assignees.
Excellent - Excellent level of accommodation in areas preferred by international assignees.
Superior - Superior level of accommodation in exclusive areas.

Trend: Rents have continued increasing slightly over the past months mainly due to the
strong demand. There is a good choice of apartments available. Houses within Paris are
generally not available, and are extremely expensive if available.
Comments: International School of Paris is located in 16ème, Internationale Deutsche
Schule Paris and The American School of Paris are located in St. Cloud. 7ème and 8ème
are exclusive and upscale areas with lots of international residents.
Charges: Parking/garage can be included in rental charges; if not, the monthly charge
can range from EUR 100 to 300. Utility costs are not included in the above rental charges
but charges that cover the building operations and maintenance are. There is also a yearly
accommodation tax that depends on the size, age and location of the apartment.
Standard Lease Terms: The refundable deposit is usually the value of two months’ rent, paid
up front on the signing of the lease agreement. The rental agreement is governed by law.
The tenancy contract stipulates terms and conditions of rental and rental rates. The typical
lease length is 3 years or more. The lease can be broken with 3 months’ notice by the
tenant.
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8.3.1.2 Districts in Paris
The city of Paris is divided into twenty arrondissements (or districts). The 17ème is largely an
exclusive residential and commercial district with a pleasant mixture of business, residential
properties and good-quality shops. The 7ème is dominated by one of Paris’ most famous
landmarks, the Eiffel Tower, but away from this tourist attraction the area is relatively quiet.
The 16ème is located at the western edge of the city and is an exclusive, conservative,
residential and commercial district - tourism is centred on the Trocadéro quarter and the
Arc de Triomphe in the north - the rest of the area remains a quiet desirable place to live in.
Just outside the city centre towards the northwest is Levallois, a small town with parks,
markets and restaurants on the banks of the Seine and is one of the most densely
populated municipalities in Europe. Accommodation in the area is less expensive than in
the city centre. The Garches area, also on the outskirts of the city, is a popular and
prosperous area with beautiful parks, shopping facilities and good infrastructure. Trains and
buses connect frequently with the La Défense business district. The western suburbs of the
city comprise some of the wealthiest in Paris including St-Germain-en-Laye, Saint-Cloud and
Neuilly - with beautiful tree-lined streets and elegant housing also within close proximity to
the city. Ile Saint-Louis is one of the city’s most charming, exclusive neighbourhoods with
attractive, refined architecture. Although popular with tourists, it can be less attractive to
residents due to the influx of visitors.
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8.3.2 Cost of living
Prices of goods and services in Paris
Item

Low price

Mid price

High price

EUR

GBP

EUR

GBP

EUR

GBP

Bread, white sliced toast
(1kg)

2.20

1.77

2.48

2.00

3.02

2.43

Bread, whole wheat sliced
toast (1kg)

2.55

2.05

2.75

2.21

3.30

2.66

Milk, pasteurized whole milk
(1lt)

1.27

1.02

1.35

1.09

1.41

1.13

1 cup of coffee, including
service in a restaurant

3.00

2.41

4.00

3.22

6.00

4.83

Wine, good table quality
(0.75 lt)

5.20

4.19

5.90

4.75

6.80

5.47

Cigarettes (pack of 20
cigarettes)

6.20

4.99

6.20

4.99

6.20

4.99

Men’s two piece suit

450.00

362.18

689.00

554.54

879.00

707.46

Men's shampoo & haircut

28.00

22.54

46.00

37.02

73.00

58.75

Women's shampoo, haircut
& brushing

49.50

39.84

98.00

78.87

105.00

84.51

Hourly rate for babysitter

9.00

7.24

10.00

8.05

11.00

8.85

Cinema, international
release, 2 seats

19.40

15.61

20.00

16.10

21.00

16.90

Concert, international
artist, 2 seats

102.00

82.09

124.00

99.80

170.00

136.82

Fitness club, annual fee for
1 adult

695.00

559.37

919.00

739.65

1212.00

975.47

Tennis court rent (1hour on
weekend)

34.00

27.36

37.00

29.78

40.00

32.19

Bus ride or subway in city
centre

1.70

1.37

1.70

1.37

1.70

1.37

8.4 Quality of living
8.4.1 Medical/Health consideration
The standard of healthcare is very good, although there are some notable differences in
quality between private and state medical services. People employed in France are
automatically covered by the French health and social security system. Food and water
are safe to eat and drink. Air pollution is becoming more and more of a concern in Paris.

8.4.2 Public services and transport
The French telecommunication system is modern and efficient. The postal services are also
generally proficient, yet strikes have started to be a concern.
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There is an integrated public transport system including trains, buses and the Paris Metro,
which is a good way to get around the city despite being very crowded at peak times.
Road traffic is often congested. The main airport (Charles de Gaulle) is situated 23km from
the city centre, and takes 35 minutes to reach by train. Charles de Gaulle Airport is one of
the major air hubs of Europe and offers an excellent choice of departures to destinations
on all continents. There are additional flights from Orly airport.

8.4.3 Schools
The French place great emphasis on the importance of education and the French public
education system is good. Once an individual is paying tax in France, their children are
entitled to attend state schools free of charge. The French educational system is very
competitive, and families often use additional private home tutoring. Education is
compulsory for children between the ages of 6 to 16 years. There are also private schools
available in France.

8.4.4 International schools in Paris
There is a wide variety of international and private schools in Paris, including international,
American, English, French, German, Italian, Swedish and Japanese schools.

8.5 Business culture
Business hours are generally between 8.30/9am to 6.30/7pm. The 35-hour week is becoming
less common and is no longer mandatory; however people tend to take longer holidays.
Lunch may last for two hours and is generally taken between midday and 2pm. The best
time to schedule meetings is usually around 11am or 3.30pm. It is common for senior
managers to work late into the evening at the office.
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9. Sao Paulo
9.1

Going to the country

9.1.1 Expatriate policies
With the fast growth of the Brazilian economy, Sao Paulo is becoming a major destination
for expatriates. Long-term assignments tend to be on traditional expatriates packages
covering the different allowances and benefits included in global policies. Many
companies still classify Sao Paulo as a hardship location and pay a hardship allowance for
moves to Brazil.
In recent years, the Brazilian currency has strengthened significantly compared to other
major currencies, driving the cost of living in Sao Paulo up for expatriates. Companies
typically address the cost of living issue by providing an allowance or by introducing an
exchange rate protection clause in the expatriate contract.

9.1.2 Visa/Entry requirements
9.1.2.1 Conditions of entry
Tourist visas
A valid passport or identity card, and, in most cases, depending on nationality, a visa is
necessary for entry into Brazil, although Western European citizens do not require a visa for
a stay up to 90 days. A tourist visa does not permit the holder to work in Brazil and a
maximum stay of 180 days is permitted.

Business visas
Foreign nationals entering Brazil on short trips for business purposes (maintain business
contacts, coordinate business activities, evaluate markets, etc.) are eligible for a business
visa. Under this type of visa, the executive cannot receive any payment from a Brazilian
company and will render services only on behalf of the foreign company. The visa is valid
for five years, with a maximum yearly length of stay of 90 days, and only one renewal is
permitted.

9.1.2.2 Employment of expatriates
Foreign nationals who enter the country cannot work in Brazil unless they are sent by or
have a link with a local company or foreign company with activities in Brazil, or if they marry
a Brazilian citizen.
Brazilian companies may hire and obtain work permits (temporary visas) for executives only
if two-thirds of employees are Brazilian. The same proportion (two-thirds) must also be in
place regarding the payroll. This means that the total sum of salaries paid to Brazilian
employees must be more than twice the amount paid to foreigners.
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Temporary work permits
Temporary Visa Five: These visas are for specialist/professional employees (for example,
scientists, teachers, technicians or professionals of other categories) who have contracts
granted by a local/foreign-owned company. The company has to apply to the Labour
Department for the visa. A work permit may be granted for a maximum period of two
years, and it can be renewed for a further two years. These employees have the same
rights as a Brazilian employee.
Temporary Visa Four: Granted to students. Students’ visas are valid up to one year and may
be renewed.
Temporary Visa Seven: Granted to ministers or members of religious congregation or orders.
Such visas are valid for up to one year and may be renewed.
Temporary Visa Six: Specifically for press correspondents who receive their salary through a
foreign company. Such visas are granted for up to four years.
Temporary Visa One: These are granted in the case of cultural or study missions, for a period
of up to two years.

Permanent work permits
Presidents and directors sent to Brazil by multinationals receive a permanent visa – that is,
they have all the rights of a Brazilian resident, and there is no need to renew their visas.
Retired foreign nationals: To apply for permanent residence, an individual must prove the
existence of a monthly transfer of USD 2,000 into Brazil. A foreigner who invests USD 200,000
is automatically granted permanent residence.

9.2

Economic environment

9.2.1 Banking
Banking hours are generally from 10am to 4pm (sometimes 4.30pm depending on the
bank) with no lunch break, Monday to Friday. Some international banks may have shorter
opening hours.

9.2.1.1 Opening an account
Due to country regulations, all applications to open a bank account in Brazil must be made
in Portuguese, with attendance at the bank in person.
Brazilians use checks for many payment transactions including restaurants, gas stations, and
shops. Expatriates resident in Brazil usually find that a Real checking account is useful. To
open an account, Brazilian law requires that holders have at least a temporary or
permanent residence visa. Accounts cannot be opened with a tourist or visitor’s visa.
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9.2.2 Tax

Country / City

Exchange Rate
Salary Details

Tax Input Details - Gross to Net
Single with no children
Brazil
1 GBP = BRL 3.14972
Exchange rate date 01/06/2012
100,000 GBP
Selected
Currency
(GBP)

Tax Results
Gross Income

Local Currency
(BRL)

100,000

314,972

Total Hypothetical Tax
Social Security Contributions
+ Family Allowance
Net Income

23,348
1,778
N/A
74,874

73,540
5,600
N/A
235,832

Hypothetical employer contributions

35,800

112,760

City Tax
Regional Tax
Country Tax

GBP
N/A
N/A
23,348

%

BRL
N/A
N/A
73,540

Tax as percentage of Gross
Tax & Social Security as percentage of Gross
Marginal Rate Tax
Marginal Rate Tax & Social Security

23.4
25.1
27.5
27.5

Latest Update: April 2012
NOTE: N/A
The above mentioned Net Income figure has been computed by deducting Gross Income, from
Mercer's understanding of the respective standard country tax (& state tax where applicable) and
social security contributions.
Family and/or children allowances (if applicable) are added to the Net Income.
Please note that the above calculation is provided as a guideline only. Please refer to the specific
Personal Tax report for the chosen country.
Disclaimer: Mercer LLC has made reasonable commercial efforts in order to offer the most current information. The calculation is
provided on an "AS-IS" basis. This calculation result is provided for information purposes only and is not intended or implied to be a
substitute for professional advice. In no event shall Mercer LLC. be liable for any damages, losses or expenses, including without
limitation, direct, indirect, special, incidental, or consequential damages arising in connection with the use or interpretation of the
information contained herein. Mercer LLC is not a professional tax adviser, and therefore, the calculation is not intended as a
substitute for tax advice. Accordingly, Mercer recommends that the advice of a professional tax adviser is sought with respect to
any tax matters.
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Country / City

Exchange Rate
Salary Details

Tax Input Details - Gross to Net
Married with one child
Brazil
1 GBP = BRL 3.14972
Exchange rate date
- 01/06/2012
100,000 GBP
Selected
Currency
(GBP)

Tax Results
Gross Income

Local
Currency
(BRL)

100,000

314,972

Total Hypothetical Tax
Social Security Contributions
+ Family Allowance
Net Income

23,348
1,778
N/A
74,874

73,540
5,600
N/A
235,832

Hypothetical employer contributions

35,800

112,760

City Tax
Regional Tax
Country Tax

GBP
N/A
N/A
23,348

Tax as percentage of Gross
Tax & Social Security as percentage of Gross
Marginal Rate Tax
Marginal Rate Tax & Social Security

%

BRL
N/A
N/A
73,540

23.35
25.13
27.5
27.5

Latest Update: April 2012
NOTE: N/A
The above mentioned Net Income figure has been computed by deducting Gross Income, from
Mercer's understanding of the respective standard country tax (& state tax where applicable) and social
security contributions.
Family and/or children allowances (if applicable) are added to the Net Income.
Please note that the above calculation is provided as a guideline only. Please refer to the specific
Personal Tax report for the chosen country.
Disclaimer: Mercer LLC has made reasonable commercial efforts in order to offer the most current information. The calculation is
provided on an "AS-IS" basis. This calculation result is provided for information purposes only and is not intended or implied to be a
substitute for professional advice. In no event shall Mercer LLC. be liable for any damages, losses or expenses, including without
limitation, direct, indirect, special, incidental, or consequential damages arising in connection with the use or interpretation of the
information contained herein. Mercer LLC is not a professional tax adviser, and therefore, the calculation is not intended as a
substitute for tax advice. Accordingly, Mercer recommends that the advice of a professional tax adviser is sought with respect to
any tax matters.

A foreign national who enters Brazil with a permanent visa is considered to be a resident for
tax purposes from the day of arrival and therefore is subject to tax on his/her worldwide
income. The holder of a temporary work visa is also considered a resident for tax purposes
from the day of arrival if he/she is employed within a Brazilian entity. If the temporary work
visa holder works for a non-Brazilian entity, they will be considered a resident for tax
purposes if physically present more than 183 days within a 12-month period. Even without
an employment contract, a worker is considered a resident for tax purposes if he/she is in
Brazil for more than 183 days within a 12-month period.
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The tax year in Brazil is the calendar year. Income tax payments are due on a monthly
basis.
Residents of Brazil are taxed on their worldwide income, and non-residents are taxed
exclusively at the source on their Brazilian-source income at a rate of 27.5%. The source of
income is determined by the place where the income payer is located, irrespective of
where the work is performed.
2012 applicable income tax rates are progressive on income bands as follows:
Gross Salary - BRL

Tax Rate (%)

Up to 19,645

0%

From 19,646 up to 29,442

7.5%

From 29,443 up to 39,257

15%

From 39,258 up to 49,052

22.5%

Above 49,053

27.5%

Employees also make Social Security payments of between 7.65% and 11% of their gross
salary.

9.3

Costs

9.3.1 Housing
9.3.1.1 Expatriate accommodation costs
Average price of available
accommodation

Good

Excellent

Superior

BRL

GBP

BRL

GBP

BRL

GBP

2 bedroom unfurnished
apartment

4000

1270

6000

1905

8200

2603

2 bedroom furnished
apartment

5000

1587

7800

2476

13000

4127

Name of areas for
apartments
4 bedroom unfurnished
house
Name of areas for houses

Alto da Boavista,
Ibirapuera, Vila
Olímpia, Perdizes
16000

Chacara Flora, Itaim
Bibi, Moema,
Morumbi, Jardins

5080

Aeroporto,
Higienópolis, Saude,
Santo Amaro,
Interlagos

(Monthly rent based on March 2012 survey)
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22000

6985

Campo Belo, Brooklin,
Perdizes, Vila
Mariana, Morumbi,
Alto da Boa Vista,
Alphaville

Alto de Pinheiros, Vila
Nova Conceição,
Higienópolis
27000

8572

Alto de Pinheiros,
Granja Viana, Vila
Nova Conceição,
Alphaville, Alto da
Boa Vista, Morumbi

Sao Paulo

Good - Good level of accommodation in areas popular with both locals and some international
assignees.
Excellent - Excellent level of accommodation in areas preferred by international assignees.
Superior - Superior level of accommodation in exclusive areas.

Trend: Rents have continued to increase over the past months due to economic growth
and very high demand. Furnished properties generally include all furniture and appliances.
It is recommended that expatriates live within gated communities.
Comments: The International Chapel School is located in Chacara Flora. Jardins
neighbourhood is a combination of a number of neighbourhoods such as Jardim Europa,
Jardim Paulista, and Jardim America.
Charges: Parking/garage is usually included in the above rental charges. Utility costs and
building charges, called condominio, are not included in the rental costs listed. Tenants
may also be responsible for a property tax, which is approximately 0.5% of the property
value. Security alarms are common for both houses and apartments.
Standard Lease Terms: A refundable security deposit of 3 months’ rent is standard. A
broker’s fee of one month’s rent is standard. A typical lease is signed for 1-3 years.
Corporate leases are preferred. Rents are sometimes negotiable.

9.3.1.2 Districts in Sao Paulo
Saúde is located just 10 minutes’ drive by car to Congonhas Airport, from which most of the
domestic flights depart and arrive, making this location attractive for frequent travellers. It
has become increasingly popular since the late nineties due to the proximity to main roads
that connect the area to other parts of the city. Many expatriates live on the south side of
the city, in areas such as Brooklin and Itaim Bibi, middle to upper-middle class
neighbourhoods with galleries and popular restaurants. Moema, like Brooklin and
Ibirapuera, is another favourite among the foreign community due to its greenery and
relatively quiet streets. Perdizes is one of the best districts to live in the city of São Paulo,
located on the city’s west side, it is an exclusive residential area and one of the most
populated districts in São Paulo. Vila Mariana offers a calm and relaxed setting, and
although it is mainly a residential area, it is beginning to develop a strong bar and nightlife
scene.
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9.3.2 Cost of living
Prices of goods and services in Sao Paulo
Item

Low price

Mid price

High price

BRL

GBP

BRL

GBP

BRL

GBP

Bread, white sliced toast
(1kg)

6.30

2.00

6.40

2.03

7.53

2.39

Bread, whole wheat sliced
toast (1kg)

10.22

3.24

10.42

3.31

12.42

3.94

Milk, pasteurized whole milk
(1lt)

2.19

0.70

2.25

0.71

2.63

0.83

1 cup of coffee, including
service in a restaurant

3.40

1.08

3.75

1.19

5.50

1.75

Wine, good table quality
(0.75 lt)

39.90

12.67

45.50

14.45

49.39

15.68

Cigarettes (pack of 20
cigarettes)

4.75

1.51

4.75

1.51

4.75

1.51

1490.00

473.06

2500.00

793.72

3500.00

1111.21

Men's shampoo & haircut

91.00

28.89

155.00

49.21

168.00

53.34

Women's shampoo, haircut
& brushing

170.00

53.97

230.00

73.02

264.00

83.82

Hourly rate for babysitter

10.83

3.44

12.50

3.97

14.17

4.50

Cinema, international
release, 2 seats

32.00

10.16

40.00

12.70

48.00

15.24

Concert, international
artist, 2 seats

330.00

104.77

464.00

147.31

580.00

184.14

Fitness club, annual fee for
1 adult

5064.00

1607.76

6168.00

1958.27

6600.00

2095.42

Tennis court rent (1hour on
weekend)

60.00

19.05

80.00

25.40

98.00

31.11

Men’s two piece suit

9.4

Quality of living

9.4.1 Medical/Health consideration
Sao Paulo has modern, private hospitals and clinics offering services of very good standard.
State hospitals can adequately handle emergencies, but the nursing care is of a moderate
standard. Sanitation standards are also moderate. It is common for the change in diet and
climate to cause stomach upsets. Cases of dengue fever and yellow fever in Brazil have
increased recently. It is essential to boil drinking water to reduce the risk of cholera and
digestive illnesses. Rabies is prevalent and it is strongly advised not to approach stray
animals. Air pollution is a major concern in Sao Paulo.
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9.4.2 Public services and transport
The telephone service is adequate and reliable. The postal service has improved. Sao
Paulo's public transportation network is extensive but suffers from over-crowding. The system
consists of buses, trolley-buses, a metro (with five lines) and urban trains. Traffic congestion is
chronic in Sao Paulo and presents a major problem. It is advisable to drive with caution at
all times, as traffic lights and speed limits are not always observed. Sao Paulo-Guarulhos
International Airport is situated 25km from the city centre (approximately 45 minutes away).
There is a good choice of flights to North America, Western Europe and other cities in Latin
America. Congonhas-São Paulo Airport offers domestic flights only.

9.4.3 Schools
The Brazilian educational system includes both public (federal, state, and municipal) and
private institutions. The system is divided into three levels: fundamental, intermediate and
higher education, the latter comprising two different levels: undergraduate and graduate.
Pre-school is available for under sevens, (kindergarten and equivalents) but not mandatory.
Both public and private schools divide their academic day into three sessions, which may
run (more or less) between 7am and midday, midday and 5pm and 5pm to 10pm. A child
will only attend one session per school day. This system is usually implemented in order to
cope with the number of children enrolled.
Education is compulsory for ages 6 to 14. Public education is free at all levels. Non-profit
private schools are also eligible to receive public funding. Within the educational system,
students are grouped into classes by grade, age and, in some cases, level of achievement.
As Brazil is a developing nation, there is still a wide gap between the levels of education in
the private sector versus the government schools. Wherever finances permit, families will try
to send their children to a private school.

9.4.4 International schools in São Paulo
Brazil’s main cities have a good selection of International schools catering for the various
different nationalities among the expatriate community. There are American, English,
German, Italian, Japanese and French schools in Sao Paulo, offering kindergarten, primary
and secondary education.

9.5

Business culture

Business office hours are generally from 9am to 6pm, Monday to Friday. The opening times
of public offices vary according to the particular authority (federal, state, or local) and the
particular service (education, finance, and health service for example). Employees are
expected to arrive on time but senior management usually keep more flexible schedules,
arriving later in the morning and leaving later in the evening.
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10. Shanghai
10.1

Going to the country

10.1.1 Expatriate policies
The economic growth over the past twenty years has transformed Shanghai into a magnet
for internationally mobile professionals. Shanghai used to be classified as traditional
hardship destination and moves to the city were mainly long-term assignment with a
comprehensive expatriate package including a housing allowances, a schooling
allowance, a hardship allowance, a mobility premium and relocation support. A majority of
companies still provide a comprehensive package for moves to Shanghai (including in
some cases a hardship allowance) but some of the moves are made on local or “local
plus” terms and conditions (local salary packages complemented by additional benefits.)

10.1.2 Visa/Entry requirements
10.1.2.1 Conditions of entry
A visa is required to enter China. An application may be filed with the Chinese Embassy in
the home country. The term of validity for visas depends on the type of visa.

10.1.2.2 Employment of expatriates
The regulations pertaining to the administration of employing foreigners addresses broad
standards. Each year, the local government reviews the situation in its locality.
The relevant regulations are as follows:











A foreigner may only be employed if a Chinese national is not available to fill the
position
A work permit must be obtained before the person is employed
An employment visa must be obtained before entry into the country
An employment certificate must be obtained within 15 days of arrival
A residence certificate must be requested within 30 days of arrival
The employee must be registered with the tax office
The employment certificate must be changed if the employee changes the
company within the original registration area but not the position title
A new permit must be requested if the employee changes the working location that
is no longer the original registration area, or changes the job title within the same
company
A foreigner’s contract can be extended after five years subject to the labour
bureau’s approval
An extension of the contract must be submitted not less than 30 days before the
contract expires. Once approved, an application must be made for the extension of
the employment certificate
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Applications for employment certificates and employment visas must be filed with the
Labour Office in the city where the employee will work.

10.2

Economic environment

10.2.1 Banking
In general, banking hours are Monday to Friday 9am to 5pm and Saturday 8am to
11.30am. Some banks close for lunch from midday to 1pm. Select branches in major cities
offer extended hours in the evenings and at weekends.
The People’s Bank of China, established in 1984, is China’s central bank and serves as the
overseer and regulatory agency for the four major government-owned commercial banks
as well as for all other banking organisations operating in China. The most common
expatriate service bank is the Bank of China, which has branches located throughout the
country.

10.2.1.1 Opening an account
To open a bank account in China, you are required to produce your passport and visa,
along with any work or residence papers. Some banks have specific requirements
regarding minimum deposits for new accounts. Local bank accounts can be held by
foreigners, including “special” (foreign currency) accounts. However, you are not allowed
to withdraw money from such an account unless you have an exit visa stamped on your
passport. This regulation has been introduced to curb black market currency exchange.
You can however wire your money (in foreign currency) from such an account to any
country with diplomatic relations with China.
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10.2.2 Tax

Country / City
Exchange
Rate
Salary Details

Tax Input Details - Gross to Net
Single with no children
China - Shanghai
1 GBP = CNY 10.08085
Exchange rate date 01/06/2012
100,000 GBP

Tax Results
Gross Income
City Tax
Regional Tax
Country Tax

GBP
N/A
N/A
26,014

Total Hypothetical Tax
Social Security Contributions
+ Family Allowance
Net Income
Hypothetical employer contributions
Tax as percentage of Gross
Tax & Social Security as percentage of Gross
Marginal Rate Tax
Marginal Rate Tax & Social Security

Selected Currency
(GBP)

Local Currency
(CNY)

100,000

1,008,085

26,014
2,784
N/A
71,202

262,247
28,065
N/A
717,773

6,805

68,603

%

CNY
N/A
N/A
262,247

26.01
28.8
35
35

Latest Update: May 2012
NOTE: N/A
The above mentioned Net Income figure has been computed by deducting Gross Income, from
Mercer's understanding of the respective standard country tax (& state tax where applicable) and social
security contributions.
Family and/or children allowances (if applicable) are added to the Net Income.
Please note that the above calculation is provided as a guideline only. Please refer to the specific
Personal Tax report for the chosen country.
Disclaimer: Mercer LLC has made reasonable commercial efforts in order to offer the most current information. The calculation is
provided on an "AS-IS" basis. This calculation result is provided for information purposes only and is not intended or implied to be a
substitute for professional advice. In no event shall Mercer LLC. be liable for any damages, losses or expenses, including without
limitation, direct, indirect, special, incidental, or consequential damages arising in connection with the use or interpretation of the
information contained herein. Mercer LLC is not a professional tax adviser, and therefore, the calculation is not intended as a
substitute for tax advice. Accordingly, Mercer recommends that the advice of a professional tax adviser is sought with respect to
any tax matters.
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Country / City
Exchange
Rate
Salary Details

Tax Input Details - Gross to Net
Married with one child
China - Shanghai
1 GBP = CNY 10.08085
Exchange rate date 01/06/2012
100,000 GBP

Selected Currency
(GBP)

Tax Results
Gross Income
City Tax
Regional Tax
Country Tax

GBP
N/A
N/A
26,014

Total Hypothetical Tax
Social Security Contributions
+ Family Allowance
Net Income
Hypothetical employer contributions

Local
Currency
(CNY)

100,000

1,008,085

26,014
2,784
N/A
71,202

262,247
28,065
N/A
717,773

6,805

68,603

%

CNY
N/A
N/A
262,247

Tax as percentage of Gross
Tax & Social Security as percentage of Gross
Marginal Rate Tax
Marginal Rate Tax & Social Security

26.01
28.8
35
35

Latest Update: May 2012
NOTE: N/A
The above mentioned Net Income figure has been computed by deducting Gross Income, from Mercer's
understanding of the respective standard country tax (& state tax where applicable) and social security
contributions.
Family and/or children allowances (if applicable) are added to the Net Income.
Please note that the above calculation is provided as a guideline only. Please refer to the specific
Personal Tax report for the chosen country.
Disclaimer: Mercer LLC has made reasonable commercial efforts in order to offer the most current information. The calculation is
provided on an "AS-IS" basis. This calculation result is provided for information purposes only and is not intended or implied to be a
substitute for professional advice. In no event shall Mercer LLC. be liable for any damages, losses or expenses, including without
limitation, direct, indirect, special, incidental, or consequential damages arising in connection with the use or interpretation of the
information contained herein. Mercer LLC is not a professional tax adviser, and therefore, the calculation is not intended as a
substitute for tax advice. Accordingly, Mercer recommends that the advice of a professional tax adviser is sought with respect to
any tax matters.

The existing PRC Individual Income Tax Law (IIT Law) was last amended in September 2011
on the standard deduction for Chinese nationals and tax rates. With minor exceptions, all
individual taxpayers (i.e. expatriates and Chinese citizens) are treated in a similar manner
under this IIT Law. The only major difference is that expatriates are entitled to an additional
deduction from their taxable income.
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The tax year is the calendar year. Tax payments in China are made either through banks, or
directly to the local tax bureau. Once the employer has withheld the IIT and filed the IIT
withholding returns to the tax authorities, individual employees are not required to file their
monthly tax returns again (only if your annual gross income exceeds CNY 120,000), unless
they are not adequately covered by the withholding. This could occur in a situation where
the individuals are employed by a company that does not have an establishment in the
PRC. In this situation, the company is generally considered as not required to make the tax
withholding, and the employees would be required to file their tax returns with the local tax
bureau.
Individuals who are domiciled in China are subject to individual income tax on their
worldwide income. For this purpose, individuals having a domicile in China refers to those
who maintain a place of residence in China because of their legal residence status, family
or economic ties.
Individuals whose domicile is not in China are taxed in accordance with their length of
residency in China, as follows:






Expatriates who travel in China and derive income from an overseas employer with
no permanent establishment in China will be tax exempt if they do not physically
stay in China, consecutively or cumulatively, for more than 90 days in a calendar
year. The 90-day test is extended to 183 days if the individual is a tax resident of a
country that has signed a taxation treaty with China.
A non-resident individual who resides in China for more than 90 days (or 183 days for
treaty country residents) but less than one year will be taxed only on that China
source income.
Foreign individuals who reside in China for more than one year but not exceeding
five years are subjected to tax on both their China-source income and their foreign
source income. However, upon application to and approval from the tax authorities,
the taxation of foreign-source income can be limited to that received from Chinese
enterprises, Chinese establishments, Chinese economic organisations and Chinese
individuals.
Foreign individuals who reside in China for more than five consecutive years will be
subjected to tax on their worldwide income from the sixth year onward.

Income tax rates are on an increasing scale up to 45%.

10.2.2.1 Expatriate tax concessions
An additional monthly deduction of CNY 4,800 (over and above the standard deduction of
CNY 3,500) is granted to foreign expatriates in calculating their taxable employment
income.
As of October 2011, expatriates with a work permit are required to contribute to the PRC
social security system. It is possible for an expatriate to remain in their home social security
scheme while on assignment to China, but their contributions are not deductible for tax
purposes. The rate varies between municipalities, but is generally 11% (8% endowment, 2%
medical and 1% unemployment).
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10.3

Costs

10.3.1 Housing
10.3.1.1 Expatriate accommodation costs
Expatriate Accommodation Costs
Average price of available
accommodation
2 bedroom unfurnished
apartment
Name of areas for
apartments

4 bedroom furnished house
Name of areas for houses

Good

Excellent

Superior

CNY

GBP

CNY

GBP

CNY

GBP

24000

2381

32000

3174

42000

4166

Hongqiao Area,
Pudong Lujiazui Area
44000

4365

Lu Wan District, Xu Hui
District, Min Hang,
Luwan
57000

5654

Pudong Jinqiao Area,
Lu Wan District, Zhudi
area, Minhang
District, XinTianDi

Hongqiao Area,
Pudong

Jing An District
(Shanghai Centre),
Luwan, Peoples
Square
72000

7142

Xu Hui District, Jing An
District

(Monthly rent based on March 2012 survey)
Good - Good level of accommodation in areas popular with both locals and some international
assignees.
Excellent - Excellent level of accommodation in areas preferred by international assignees.
Superior - Superior level of accommodation in exclusive areas.

Trend: Rents have been increasing as demand is still strong in Shanghai due to many new
foreign companies entering the market. In general there remains ample availability of
quality service apartments but quality houses remain scarce. Most accommodation is
rented furnished.
Comments: The Shanghai American School has two campuses; one in Pudong, and
another in Zhudi Town. The British International School is located in Pudong. The French
School of Shanghai, the German, Korean, Singaporean and Japanese schools are all found
in Minhang.
Charges: Normally houses have a free parking place. For apartments, an underground car
park is approximately CNY 1000-2500. Most serviced apartments quote the price including
a management fee, club fee and utility fees. Non-serviced apartments and villas usually
quote rental prices including management fee, club fee, satellite TV and tax only.
Standard Lease Terms: A security deposit of 2 months' rent, rates and service charges is
usually required and is refunded at the end of the term without interest. Bank Guarantees
are sometimes accepted. Key money is not charged; corporate leases are preferred.
Usually, a broker's fee of one month's rent is paid by the landlord.
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10.3.1.2 Districts in Shanghai
Jing An is the main commercial area of the city with the main street, Nanjing Road being
the location for many high-rise office buildings. This district is dominated by shopping malls,
upscale restaurants, hotels and corporate high rises. Within the centre of the city is Luwan,
south of People’s Square, one of the oldest neighbourhoods in Shanghai. To the west of the
city is Hongqiao, the domestic Hongqiao Airport is located in this area, as well as many
western-style residential compounds popular with foreign residents. Xuhui, to the south west
of the city centre, is an exclusive residential area also very popular with foreign residents more than a quarter of the city’s foreign residents live in Xuhui. The district contains many
cultural and scientific institutions, including two universities. To the north of the area is the
tree-lined Hengshan Road with its many restaurants, and many embassies and consulates
are located here. Pudong District is conveniently located near Pudong International Airport
and has seen tremendous growth in recent years. Many international high-tech factories
and industries are located there. In addition, the business district contains the headquarters
of banking and financial institutions.
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10.3.2 Cost of living
Prices of goods and services in Shanghai
Item

Low price

Mid price

High price

CNY

GBP

CNY

GBP

CNY

GBP

Bread, white sliced toast
(1kg)

23.16

2.30

33.00

3.27

41.67

4.13

Bread, whole wheat sliced
toast (1kg)

23.16

2.30

33.00

3.27

45.00

4.46

Milk, pasteurized whole milk
(1lt)

18.90

1.87

21.00

2.08

25.00

2.48

1 cup of coffee, including
service in a restaurant

30.00

2.98

45.00

4.46

74.75

7.42

Wine, good table quality
(0.75 lt)

142.00

14.09

189.00

18.75

229.00

22.72

Cigarettes (pack of 20
cigarettes)

15.00

1.49

17.00

1.69

18.00

1.79

Men’s two piece suit

5780.00

573.36

8950.00

887.82

14990.00

1486.98

Men's shampoo & haircut

185.00

18.35

230.00

22.82

280.00

27.78

Women's shampoo, haircut
& brushing

260.00

25.79

340.00

33.73

430.00

42.66

Hourly rate for babysitter

40.00

3.97

45.00

4.46

50.00

4.96

Cinema, international
release, 2 seats

150.00

14.88

160.00

15.87

220.00

21.82

Concert, international
artist, 2 seats

1480.00

146.81

1960.00

194.43

3600.00

357.11

Fitness club, annual fee for
1 adult

9180.00

910.64

13000.00

1289.57

32000.00

3174.34

Tennis court rent (1hour on
weekend)

120.00

11.90

220.00

21.82

270.00

26.78

3.00

0.30

4.00

0.40

6.00

0.60

Bus ride or subway in city
centre

10.4

Quality of living

10.4.1 Medical/Health consideration
Chinese medical techniques include western treatments as well as traditional herbal and
acupuncture treatments. Many expatriates tend to use local medical facilities for minor
ailments but travel to Hong Kong or Japan for anything more serious. There is a wide range
of medical supplies available locally. Typhoid, polio and hepatitis B vaccinations are
recommended by many national health authorities but are not a requirement for entry. The
government has made an effort to monitor and control the situation regarding Avian
Influenza (bird flu). There have been outbreaks of hand, foot and mouth disease in recent
years. Rabies is common in China. Tap water should be boiled prior to drinking, however, it
is advised to drink bottled water. Air pollution is a major concern in Shanghai, and
respiratory infections are very common during the winter months.
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The local authorities are, however, very strict with certain regulations and laws on pollution
control in the industrial areas of Shanghai.

10.4.2 Public services and transport
The electricity and water supplies are usually reliable, although rare interruptions may
occur. International telephone services are generally fast and reliable, and International
Direct Dialling is available from most telephones. Postal services, both domestic and
international, are generally good. The public transport system in Shanghai is extremely
crowded, although some improvements have been made. Nevertheless, the best way of
getting around Shanghai is by taxi. Buses can sometimes be unsafe but the metro provides
an efficient and reliable alternative. Traffic is disorderly and it may be preferable for an
expatriate to hire a local driver in order to reduce the risk of having an accident.
Shanghai has two main airports. The domestic airport (Shanghai Hongqiao), situated 15km
from the city centre, takes 45 minutes to reach and has an excellent choice of internal
flights. Shanghai Pudong International Airport is located 30km from the city centre and has
a very good selection of services to Asian destinations, plus some to Western Europe and
North America.

10.4.3 Schools
China has long attached great importance to education and the Chinese government
guarantees citizens' rights to an education.
Pre-school education, for children aged from three to six, is available. Education is officially
compulsory for students between the ages of 7 and 16 years. Primary education, which is
provided free of charge in public schools, begins at the age of seven and lasts for 6 years.
Junior high school is also free (although private schools exist) and lasts for 3 years. High
School is not free and lasts for 3 years. There are various types of middle and senior high
schools: grammar, technical and specialized schools, as well as mixed-curricula schools.
Normally, there will be an exam at the end (and even middle) of each semester for
primary, junior high school and high school. Entrance/admission exams will be held at locallevel at the end of junior high school and the College Entrance Exam will be held at
national level at the end of high school. Scores at such exams will normally determine the
types of schools/colleges that the student may enter for next-level education.

10.4.4 International schools in Shanghai
There are many international, American, English, French, German and Japanese schools in
the area, offering educational programs of various levels.

10.5

Business culture

Typical working hours in China are Monday to Friday 8am to 6pm with a one-hour break for
lunch. Most public offices are open Monday to Friday 8am to 5pm. Some offices are open
on Saturdays until midday.
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11. Singapore
11.1

Going to the country

11.1.1 Expat policies
Singapore has a high salary structure and low taxes, making it a destination where both
local and expatriate remuneration packages are competitive for foreigners. Expatriate
packages for moves to Singapore generally follow each company’s specific global
policies. Local and “local plus” packages sometimes offered for some categories of
employees, intra-regional moves (moves from Asia) and/or moves initiated by the
employees. “Local plus” packages in Singapore often take the form of a local salary with
additional allowances such as a housing allowances or a contribution to schooling costs.

11.1.2 Visa/Entry requirements
11.1.2.1 Conditions of entry
Passport holders from the UK and British Commonwealth and the US do not need visas
although many other countries do.
Visitors must satisfy the following basic entry requirements before they are allowed to enter
Singapore:








A passport with at least six months’ validity
Valid Singapore visa, if applicable
Sufficient funds to last for the intended period of stay in Singapore
Confirmed onward/return tickets (where applicable)
Entry facilities to their onward destinations
Completed disembarkation/embarkation card
Yellow fever vaccination certificate, if applicable

Foreigners who do not require visas for entry and are visiting Singapore as tourists are given
30-day social visit passes upon arrival in Singapore. Longer stays or stays for any purpose
other than a social visit may require a visa. Social visits may last up to three months.
Visitors on social visit passes cannot engage in any form of business, profession, occupation
or paid employment while in Singapore.
Foreigners can apply for the Miscellaneous Work Pass (MWP) for short term assignments. The
following groups of foreigners entering Singapore for short-term assignments require a MWP
(previously PVP, categories A to C, as shown below):



Foreigners involved in activities directly related to the organisation or conduct of any
seminar, conference, workshop, gathering or talk concerning any religion, race or
community, cause or political end
Foreign religious workers giving talks relating directly or indirectly to any religion
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Foreign journalists, reporters or an accompanying crew member not supported or
sponsored by any Singapore. Government agency to cover an event or write a story
in Singapore

The MWP is valid for up to 60 days and is non-renewable. If a longer work period is required,
an Employment Pass, S Pass or WP should be obtained.

11.1.2.2 Employment of expatriates
Employment pass
An employment pass is available for employees whose basic salary per month is more than
SGD 2,500. Employment passes are for foreign professionals and executives who wish to
work in Singapore.
S Passes are for foreign mid-level skilled workers, such as technicians who wish to work in
Singapore and who possess some recognised professional or academic qualifications.
The three types of employment passes applicable for the classification of expatriates are
shown in the following table.

Employment pass eligibility summary
Pass type
P1

P2

Factor one

Factor two

Fixed monthly salary
> SGD 8,000

Professional,
managerial,
executive, specialist
jobs

Fixed monthly salary
> SGD 5,500

Professional,
managerial,
executive, specialist
jobs

Recognised
qualifications

Recognised
qualifications

In lieu of recognized
qualifications,
compensatory factors
such as skills and
years of experience
may also be
considered (e.g. a
minimum of five
years’ relevant work
experience)

Q1

Fixed monthly salary
> SGD 3,000

Factor three

Employment pass holders may apply for a Dependant’s Pass allowing spouses and children
(unmarried or legally adopted children under 21 years of age, including new-borns) to live
in Singapore until the expiry of the employment pass. A Dependant Pass holder who wishes
to work in Singapore must apply for a Letter of Consent, WP or an employment pass before
commencing employment.
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Personalised Employment Pass (PEP)
The Personalised Employment Pass (PEP) is a new scheme to facilitate the contributions of
global talent to Singapore. A PEP will be issued only once. It is valid for five years, and is
non- renewable. A PEP is not tied to any employer and will be granted on the strength of
an EP holder’s individual merits. A PEP holder can remain in Singapore for up to six months in
between jobs to evaluate new employment opportunities.
PEP eligibility
The following groups of foreigners are eligible for a PEP:







Overseas foreign professional whose last drawn fixed monthly salary overseas was at
least SGD 8,000: The last drawn fixed monthly salary overseas should be no more
than six months from the time of the application.
P1 Pass holders.
Former P1 Pass holders who are residing overseas: Former P1 Pass holders should not
be unemployed for longer than a continuous period of six months at the point of
application.
P2 Pass holders: P2 Pass holders who have at least two years’ working experience on
a P Pass. They should earn a fixed salary of at least SGD 34,000 in the preceding
year.
Q1 Pass holders: Q1 Pass holders with at least five years’ working experience on a Q1
Pass. They should earn a fixed salary of at least SGD 34,000 in the preceding year.
Foreign graduates from institutions of higher learning in Singapore: Foreign graduates
from institutions of higher learning in Singapore with at least two years’ working
experience on a P or Q1 Pass. They should earn a fixed salary of at least SGD 96,000
and SGD 34,000 respectively in the preceding year.

PEP dependant privileges
PEP holders will continue to enjoy dependants’ privileges of their original passes or current
eligibility at the point of PEP application, whichever is higher. Those who switch to higherpaying jobs may apply for the corresponding dependants’ privileges. P1, P2 and Q1 Pass
holders are eligible to bring their spouse and children under 21 years of age using the
Dependant’s Pass scheme. A P Pass holder can also bring parents and parents-in-law on
Long-Term Social Visit Passes.
PEP conditions of validity





Maximum unemployment period: This cannot exceed six continuous months at any
point. This applies to PEP holders working in Singapore as well as PEP holders working
on overseas stints assigned by their employers in Singapore. PEP holders who intend
to leave Singapore and work for employers overseas should cancel their PEPs.
Minimum annual basic salary: PEP holders must earn an annual fixed salary of at
least SGD 30,000 for each calendar year of the PEP.
Requisite notifications to MOM: PEP holders and their employers will need to keep
MOM informed of each change in the PEP holders’ employment status.
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Short-term employment pass
A Short-Term Employment Pass is for foreign employees who wish to work in Singapore on a
specific project or assignment up to a maximum of one month. The pass is strictly nonrenewable.
A short-term employment pass is available for employees whose basic salary per month is
more than SGD 2,500 and who possess recognised tertiary or professional qualifications.

S Pass
Foreign mid-level skilled workers, such as technicians, who earn a fixed monthly salary of at
least SGD 1,800 and wish to work in Singapore may apply for an S Pass. S Pass applicants
will be assessed on a points system, taking into account multiple criteria including salary,
education qualifications, skills, job type and work experience.
The number of S Pass holders a company can employ is capped at a sub-quota, or
dependency ceiling, of 25% of the company’s total workforce.
The requirement to purchase and maintain medical insurance is a condition of a WP or an
S Pass.
The medical insurance coverage must be at least SGD 15,000 a year for each worker’s
inpatient care and day surgery during the stay in Singapore.
S Pass applicants whose fixed monthly salary is more than SGD 2,500 a month may apply for
a Dependant’s Pass for their family members.
S Pass holders who earn less than SGD 2,500 per month cannot bring in their dependants –
that is, spouses, children and other family members. Children of S Pass holders who wish to
study in Singapore national schools must pass a Qualifying Test (QT) or the Admissions
Exercise for International Students (AEIS).
WPs are usually issued for a two-year period, subject to the validity of the worker’s passport
(one month before its expiry), the Banker’s/Insurance Guarantee (two months before its
expiry) and the worker’s employment period – whichever is shorter.
Contractors who house their foreign workers off-site must house them in either purpose-built
dormitories or quarters constructed on land approved by the URA or other relevant
authorities for off-site housing.
WP holders cannot bring in their dependants – that is, spouses, children and other family
members. But if children of such WP holders wish to study in mainstream public schools in
Singapore, they will have to pass a Qualifying Test (QT) or the Admissions Exercise for
International Students (AEIS).
All foreign workers, except for foreign domestic workers, must be aged at least 16 years at
the time of application.
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Permanent residence
Foreigners wishing to reside permanently in Singapore may apply for an Entry Permit under
one of the following categories:





Spouse or unmarried children (below 21 years old) of a Singapore
citizen(SC)/permanent resident (SPR)
Aged parents of a Singapore citizen
P, Q or S Work Pass holders
Investors or entrepreneurs

Foreign investors with substantial capital, good entrepreneurial track record and a sound
business proposal or investment plan may apply for permanent residence status for self and
immediate family (spouse and unmarried children 21 years of age and below) under the
Global Investor Programme. Under this programme, foreign investors can choose any of the
following investment options:



Invest at least SGD 2.5 million in a new business entity or expansion of an existing
business operation
Invest at least SGD 2.5 million in a GIP-approved fund.

Permanent residence status is conferred when the deposit is made. Investment of the
deposit must be made within six months and must be maintained for a minimum of five
years. The normal processing time for most applications is three months.
Note that Singapore has national service for all male Singaporean citizens and permanent
residents at age 18, which male children of foreign citizens granted permanent residence
would generally be eligible for.

11.2

Economic environment

11.2.1 Banking
In general, banking hours are Monday to Friday 9.30am to 3pm and Saturday 9.30am to
1pm. However, many banks and different branches follow their own hours.

11.2.1.1 Opening an account
There are three types of banks in Singapore: full license, restricted, and offshore banks. Only
twenty-seven out of the one hundred and twenty-seven banks in Singapore offer a retail
banking service. Only permanent residents or those with employment passes are able to
open a bank account. Spouses with a Dependant's Pass may not open their own account.
Many banks require a minimum deposit on opening an account.
Some banks will allow you to open foreign currency current accounts, as Singapore
imposes no restrictions on the import or export of foreign currency.
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11.2.2 Tax

Country / City
Exchange
Rate
Salary Details

Tax Input Details - Gross to Net
Single with no children
Singapore
1 GBP = SGD 2.01085
Exchange rate date 01/06/2012
100,000 GBP
Selected
Currency
(GBP)

Tax Results
Gross Income
City Tax
Regional Tax
Country Tax

GBP
N/A
N/A
9,312

Total Hypothetical Tax
Social Security Contributions
+ Family Allowance
Net Income
Hypothetical employer contributions

Local Currency
(SGD)

100,000

201,085

9,312
5,968
N/A
84,721

18,724
12,000
N/A
170,361

4,774

9,600

%

SGD
N/A
N/A
18,724

Tax as percentage of Gross
9.31
Tax & Social Security as percentage of Gross
15.28
Marginal Rate Tax
17
Marginal Rate Tax & Social Security
17
Latest Update: April 2012
NOTE: Individuals who are physically present or who exercise an employment (other than as a director of
a company) in Singapore for 183 days or more during the year preceding the year of assessment are
treated as resident for that year of assessment. Only Singapore citizens and those who are permanent
residents in Singapore are required to contribute to the Central Provident Fund (CPF). All foreigners are
exempt from CPF, therefore please use the option exclude Social Security Contributions in Global
HRMonitor for this situation.
The above mentioned Net Income figure has been computed by deducting Gross Income, from Mercer's
understanding of the respective standard country tax (& state tax where applicable) and social security
contributions.
Family and/or children allowances (if applicable) are added to the Net Income.
Please note that the above calculation is provided as a guideline only. Please refer to the specific
Personal Tax report for the chosen country.
Disclaimer: Mercer LLC has made reasonable commercial efforts in order to offer the most current information. The calculation is
provided on an "AS-IS" basis. This calculation result is provided for information purposes only and is not intended or implied to be a
substitute for professional advice. In no event shall Mercer LLC. be liable for any damages, losses or expenses, including without
limitation, direct, indirect, special, incidental, or consequential damages arising in connection with the use or interpretation of the
information contained herein. Mercer LLC is not a professional tax adviser, and therefore, the calculation is not intended as a
substitute for tax advice. Accordingly, Mercer recommends that the advice of a professional tax adviser is sought with respect to
any tax matters.
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Country / City

Exchange Rate
Salary Details

Tax Input Details - Gross to Net
Married with one child
Singapore
1 GBP = SGD 2.01085
Exchange rate date 01/06/2012
100,000 GBP

Selected Currency
(GBP)

Tax Results
Gross Income
City Tax
Regional Tax
Country Tax

GBP
N/A
N/A
8,804

Total Hypothetical Tax
Social Security Contributions
+ Family Allowance
Net Income
Hypothetical employer contributions

Local
Currency
(SGD)

100,000

201,085

8,804
5,968
N/A
85,228

17,704
12,000
N/A
171,381

4,774

9,600

%

SGD
N/A
N/A
17,704

Tax as percentage of Gross
Tax & Social Security as percentage of Gross
Marginal Rate Tax
Marginal Rate Tax & Social Security

8.8
14.77
17
17

Latest Update: April 2012
NOTE: Individuals who are physically present or who exercise an employment (other than as a director of
a company) in Singapore for 183 days or more during the year preceding the year of assessment are
treated as resident for that year of assessment. Only Singapore citizens and those who are permanent
residents in Singapore are required to contribute to the Central Provident Fund (CPF). All foreigners are
exempt from CPF, therefore please use the option exclude Social Security Contributions in Global
HRMonitor for this situation.
The above mentioned Net Income figure has been computed by deducting Gross Income, from Mercer's
understanding of the respective standard country tax (& state tax where applicable) and social security
contributions.
Family and/or children allowances (if applicable) are added to the Net Income.
Please note that the above calculation is provided as a guideline only. Please refer to the specific
Personal Tax report for the chosen country.
Disclaimer: Mercer LLC has made reasonable commercial efforts in order to offer the most current information. The calculation is
provided on an "AS-IS" basis. This calculation result is provided for information purposes only and is not intended or implied to be a
substitute for professional advice. In no event shall Mercer LLC. be liable for any damages, losses or expenses, including without
limitation, direct, indirect, special, incidental, or consequential damages arising in connection with the use or interpretation of the
information contained herein. Mercer LLC is not a professional tax adviser, and therefore, the calculation is not intended as a
substitute for tax advice. Accordingly, Mercer recommends that the advice of a professional tax adviser is sought with respect to
any tax matters.

The tax year is the calendar year. Annual tax returns for the preceding year are due by 15
April. Taxes are paid by either one payment or in monthly instalments. Resident individuals
must pay income tax on any Singapore source or income remitted to Singapore.
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Non-resident individuals (those that are in Singapore for less than 183 days per year) only
pay income tax on Singapore source income, therefore offshore income received in
Singapore is not subject to Singapore tax. Married couples may elect to have their taxes
calculated separately.
There is no capital gains tax in Singapore. Singapore provides various tax reliefs for
dependants.
The tax rates for resident individuals, during the 2012 tax year, are as follows:
Annual Tax Income

Tax Rate on Bracket %

(SGD)
0 to 20,000

0%

20,001 to 30,000

2%

30,001 to 40,000

3.5%

40,001 to 80,000

7%

80,001 to 120,000

11.5%

120,001 to 160,000

15%

160,001 to 200,000

17%

200,001 to 320,000

18%

320,001 and above

20%

For non-residents, employment income is taxed at 15% or resident rate, whichever gives rise
to a higher tax amount.
Social security contributions are payable to the Central Provident Fund, however foreigners
are not allowed to make contributions. Make sure though, when you hire employees, that
you inquire and register your employees, with the local Central Provident Fund Board
(Social Security).
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11.3

Costs

11.3.1 Housing
11.3.1.1 Expatriate accommodation costs
Average price of available
accommodation

Good

Excellent

Superior

SGD

GBP

SGD

GBP

SGD

GBP

2 bedroom unfurnished
apartment

4500

2238

6500

3232

9500

4724

2 bedroom furnished
apartment

5000

2487

7500

3730

11000

5470

Name of areas for
apartments

4 bedroom unfurnished
house

Holland Rd,
Waterside, Pandan,
Sanctuary Green,
Bayshore Park,
Ocean Park,
Sovereign, Wilkie
Road, Newton,
District: 9, 10, 11, 16
12000

5968

Amber Rd, Faber
Park, Majestic,
Glentrees, Belmont,
One Tree Hill, Binjai,
Branksome, Faber
Estate, Vanda District:
5, 10, 11, 15, 16, 21
Monthly rent based on March 2012 survey
Name of areas for houses

Sommerville, Arcadia,
D'Grove, Cairnhill,
Orange Grove, Villas,
Melrose Park, Holland
Peak, Teneriffe, Flora
East, Water Place,
District: 9, 10, 11, 15
18000

8951

Binjai Park, Stevens
Rd, Belmont, Bukit
Timah, Jervois Road,
Khean Hock, Leedon
District: 9, 10, 11, 21

Caribbean, Orchard,
Ardmore Park,
Regency Park, Astrid
Meadows, Dunearn
Garden, Holland Peak
District: 9, 10, 11

24000

11935

Mt Sinai, Whitehouse,
Dalvey, Chatwoth,
Nassim Rd, Gallop
Botanic Garden,
Hillcrest District: 9, 10,
11

Good - Good level of accommodation in areas popular with both locals and some international
assignees.
Excellent - Excellent level of accommodation in areas preferred by international assignees.
Superior - Superior level of accommodation in exclusive areas.

Trend: Residential real estate prices and rental rates have been decreasing slightly in
Singapore over the last few months mainly due to the lowering demand.
Comments: The difference in price is mainly due to factors such as accessibility, facilities,
and the age and image of the building. One bedroom apartments are rare, furnished
houses are very rare and most accommodation comes partially furnished.
Charges: Parking/garage, security and maintenance fees of the building are mostly
included in above rental charges. The installation charges and the monthly bills for utilities
are the tenant's responsibility.
Standard Lease Terms: The tenant must pay a stamp duty on new leases. The fee is one
year's rent divided by 250, or approximately 5% of one month rent. The typical lease length
is 1 year or longer.
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11.3.1.2 Districts in Singapore
Districts 9, 10 and 11 are usually thought of as prime residential areas as they are close to
the Central Business District and the Orchard Road shopping complexes. More exclusive
properties are found in these areas, along with a number of good cafes, restaurants, pubs,
clubs and theatres. In Singapore’s Western area, private residential apartments are to be
found in Districts 5, 21 and 23. The trendier Districts 21 and 23 include the Hillview and Bukit
Timah areas. Central Bukit Timah is popular because of its proximity to Orchard and the City
Centre, as well as many international schools; it also has good public transport links. Faber
Park is also favoured by expatriate residents who are attracted to its suburban feel and
spacious areas. There is a wide range of properties for rent including HDB flats,
condominiums and houses. Facilities such as parks, pedestrian walks, bus stops, shops and
schools are in abundance. The East Coast district of Singapore, covering districts 15 and 16,
is a favourite with foreign nationals, with an array of accommodation to choose from.

11.3.2 Cost of living
Prices of goods and services in Singapore
Item

Low price

Mid price

High price

SGD

GBP

SGD

GBP

SGD

GBP

Bread, white sliced toast
(1kg)

5.12

2.55

5.12

2.55

5.12

2.55

Bread, whole wheat sliced
toast (1kg)

5.48

2.73

5.48

2.73

5.48

2.73

Milk, pasteurized whole milk
(1lt)

2.40

1.19

2.40

1.19

3.20

1.59

1 cup of coffee, including
service in a restaurant

4.50

2.24

6.50

3.23

11.00

5.47

Wine, good table quality
(0.75 lt)

40.00

19.89

50.90

25.31

55.65

27.67

Cigarettes (pack of 20
cigarettes)

11.80

5.87

11.90

5.92

12.00

5.97

Men’s two piece suit

999.00

496.80

1259.00

626.10

1800.00

895.14

Men's shampoo & haircut

45.00

22.38

60.00

29.84

86.00

42.77

Women's shampoo, haircut
& brushing

55.00

27.35

75.00

37.30

125.00

62.16

Hourly rate for babysitter

12.08

6.01

14.04

6.98

16.00

7.96

Cinema, international
release, 2 seats

19.00

9.45

20.50

10.19

22.00

10.94

Concert, international
artist, 2 seats

120.00

59.68

260.00

129.30

400.00

198.92

Fitness club, annual fee for
1 adult

1428.00

710.15

1600.00

795.68

1880.00

934.93

Tennis court rent (1hour on
weekend)

10.70

5.32

10.70

5.32

11.70

5.82

Bus ride or subway in city
centre

1.20

0.60

2.10

1.04

2.10

1.04
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11.4

Quality of living

11.4.1 Medical/Health consideration
Singapore has an excellent health service, hospitals are modern and well-equipped and
doctors are highly qualified. A resurgence of dengue fever has been observed over the
past years, although this is not a major health concern. The government has made an effort
to monitor and control the situation, and the same is true for Avian Influenza (bird flu). Food
and water are safe to eat and drink. Air quality is generally good, but in recent years
Singapore's weather has been affected by haze and smog due to plantation burning by
farmers in Indonesia.

11.4.2 Public services and transport
The telephone, Internet, mail, water and electricity services are of a very high standard. The
Singapore authorities provide excellent public transport facilities, including an efficient bus
services and one of the most advanced metro systems (Mass Rapid Transit, MRT) in the
world. The MRT is modern, comfortable and efficient. The road network covering Singapore
is also excellent. Directions and places are well sign-posted and driving is orderly. Traffic is
congested during the rush hour, although a marked improvement has been made since
the introduction of Electronic Road Pricing. Singapore Changi Airport is situated 25km from
the city centre, and offers an excellent choice of services to all parts of the world.

11.4.3 Schools
Singapore places a huge importance on education, which has a curriculum set by the
Ministry of Education.
The Ministry of Education conducts a centralized admissions exercise - Admissions Exercise
for International Students (AEIS) - around September or October annually for new
international students who wish to join mainstream public primary and secondary schools in
January of the following year. AEIS involves a centralized test in English and Mathematics,
and applicants who pass the test will be offered a place in a suitable school.
Fees depend on the residential status and country of origin of the parents, level of the
student and type of schools. Fees vary from SGD 120 to SGD 350 and are set to rise sharply
in 2012. Independent schools charge a separate scale fees and other miscellaneous fees
may also be applicable.
Children can optionally attend Nursery for one year at the age of 4 years. At age five, most
children attend Kindergarten for two years (K1 and K2). Primary School covers ages seven
to twelve and children will be streamed at Secondary School based on their Primary Six
Leaving Examination, into Special, Express or Normal Stream. Children sit General
Certificate of Education (GCE) O-Level exams at the end of the fourth or fifth; depending
on which stream they follow.
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International schools in Singapore
There is a wide choice of private and international schools offering a high standard of
education to expatriate children in Singapore. There are American, Australian, British,
Canadian, French, German, Swiss and Japanese schools.

11.5

Business culture

In general, business hours are Monday to Friday 9am to 5pm, and Saturday 9am to 1pm.
Lunch is usually taken between midday and 2pm, but normally for one hour only. Friday is
the Muslim holy day and Muslim employees usually take two hours for lunch on Fridays to
attend prayer.
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12. Sydney
12.1 Going to the country
12.1.1 Expatriate policies
Remuneration packages for expatriates relocated to Sydney are generally driven by
companies’ global mobility policies. A range of different compensation approaches are
used by companies depending on the type of assignment, its duration and the level of the
employee, from traditional expatriate packages (home country salary adjusted to take into
additional costs in Sydney) to local approaches based on an Australian salary. Short-term
assignments and commuter assignments from neighbouring countries are also common.

12.1.2 Visa/Entry requirements
12.1.2.1 Conditions of entry
In Australia, immigration laws are administered and enforced through the
(Commonwealth) Department of Immigration and Citizenship (DIAC).
All foreign nationals must enter Australia with a valid national passport. Non-residents
seeking entrance to Australia, even for tourist purposes, must obtain a visa before entry,
apart from New Zealand nationals.

12.1.2.2 Employment of expatriates
Business visas
Many variations of visas are available for different individual circumstances; a guide to key
visas available to business people entering Australia for work purposes follows.

Temporary visas
Short-validity business ETA (SC977): Short validity business ETAs are issued electronically and
can be obtained over the internet or through a travel agent or an airline. Applications for
ETAs are processed immediately. This ETA is valid for 12 months, with stays of up to three
months on each visit, and can be used for single- or multiple-entry travel. It is intended to
enable the holder to engage in conferences, negotiations, exploratory business visits, etc.
Employment is prohibited. Passport holders from eight countries are eligible for ETAs.
E-visitor visa (CS651): The e-visitor visa (CS651) has the same rights as above and applies to
35 European Union (EU) passport holders. These visas can be obtained online. Both visas
must be applied for outside of Australia.
Short-stay business visa (SC456): If an employee is ineligible for an ETA, they may obtain a
business (short-stay) visa, which may be issued for either single or multiple entries and which
has similar validity to the ETA.
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Sponsored business visitors (SC459): It is possible to apply as a sponsored business visitor and
qualify for a short-stay visa, if a member of an Australian parliament, authorized
government agency representative or local government mayor or an organisation
specified by the minister is going to sponsor the visit. The business visitor sponsorship is
intended for purposes such as official visits, to attend meetings, training purposes, building
inspections or equipment installation. All business visitor visas must be applied for and
granted whilst the visa applicant is off-shore.
Temporary business entry (long-stay) (SC457): Temporary business entry (long-stay) visas are
a class of temporary residence (subclass 457). They cater for business entry up to four years
for:





Personnel (skilled workers) for companies operating in Australia
Personnel from offshore companies seeking to establish their Asia Pacific
headquarters or overseas branch offices
Australia, participate in joint ventures, or fulfil obligations for a contract or other
business activity in Australia
Personnel coming under a Labour or Invest Australia Supported Skills agreement.
These agreement applications must be lodged in the capital city of Canberra and
approved by several government departments

Temporary business entry (long-stay) visas allow the visa holder and dependant family
members to undertake employment in Australia. This visa class is commonly used by
Australian or overseas businesses that cannot meet their skills need from within the
Australian labour force. They are able to sponsor overseas employees for a period of up to
four years. The visa is conditional upon the employee remaining in the employment of the
sponsoring company.

Permanent residence
In broad terms, there are two programmes designed to help people wanting to come to
Australia permanently. One is the migration programme, which is made up of:




A skilled migration stream, which has a number of categories for people who have
particular occupation skills, outstanding talent or business skills
A family migration stream, where people can be sponsored by a relative who is an
Australian citizen or permanent resident
Special eligibility migrants, who are former residents wanting to return to Australia, or
certain New Zealanders

The migration programme has a strong focus on attracting skilled people and people who
agree to live in regional Australia.
The second programme is the separate humanitarian programme that is designed for
refugees and others in special humanitarian need.
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Employer-sponsored migration to Australia
There are four categories of employer-sponsored migration to Australia:








The Employer Nomination Scheme (ENS) (SC856/121) has been developed for
Australian employers to recruit permanent, highly skilled staff from overseas or from
people temporarily in Australia, when the employers cannot fill a vacancy from
within the Australian labour market or through their own training programmes. The
applicant must fit into a list of occupations found in the ENSOL List of Occupations.
The Regional Sponsored Migration Scheme (RSMS) (SC857/119) is designed to help
employers in regional or low population growth areas of Australia, who cannot fill
skilled vacancies from the local labour market. The applicant must fit into a list of
occupations found in the ENSOL list of Occupations.
Labour agreements (LA) (SC855/120) enable Australian employers to recruit (either
permanently or temporarily) a specified number of workers from overseas in
response to identified or emerging labour market (or skill) shortages in the Australian
labour market.
Invest Australia Supported Skills agreements (IASS) (SC855/120) are made by
overseas companies that plans to establish their headquarters for the Asia Pacific
region in Australia. They allow companies to sponsor existing managers and highly
skilled employees to work in Australia on a temporary or permanent basis.

12.2 Economic environment
12.2.1 Banking
The main types of financial institutions in Australia offering financial services are banks,
credit unions and building societies. Banks are licensed and regulated under
Commonwealth or State Government legislation, and credit unions and building societies
are registered and regulated through legislation in each State. All major banks have many
branches in each city plus a regional centre. Normal banking hours are Monday to
Thursday 9.30am to 4pm and Friday 9.30am to 5pm. Nearly all banks provide
comprehensive on-line banking services.

12.2.1.1 Opening an Account
You can open an account within six weeks of arrival in Australia simply by presenting your
passport, and most likely, your resident’s visa for identification. You can either choose one
of the Australian banks or open an account in AUD with a branch of your home bank in
Australia.
If you intend to earn money in Australia, you will generally be required to have a tax file
number (TFN), a unique number issued by the Tax Office to individuals and organisations for
identification and record keeping purposes. If you do not have an Australian Tax File
Number, the interest earned from your funds will be taxed at a 47% rate.
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12.2.2 Tax

Country / City

Exchange Rate
Salary Details

Tax Input Details - Gross to Net
Single with no children
Australia
1 GBP = AUD 1.59571
Exchange rate date
- 01/06/2012
100,000 GBP
Selected
Currency
(GBP)

Tax Results
Gross Income

Local Currency
(AUD)

100,000

159,571

Total Hypothetical Tax
Social Security Contributions
+ Family Allowance
Net Income

29,978
1,500
N/A
68,522

47,837
2,394
N/A
109,341

Hypothetical employer contributions

14,800

23,617

City Tax
Regional Tax
Country Tax

GBP
N/A
N/A
29,978

%

AUD
N/A
N/A
47,837

Tax as percentage of Gross
Tax & Social Security as percentage of Gross
Marginal Rate Tax
Marginal Rate Tax & Social Security

30
31.5
38
39.5

NOTE: Latest Update: July 2011. For non-residents (less than 183 days) please see tax report for more
details. The Federal tax amounts include the food levy. The Total Employer's SS Contributions include a
payroll contribution (see Section 8.2 of tax report for more information).
The above mentioned Net Income figure has been computed by deducting Gross Income, from
Mercer's understanding of the respective standard country tax (& state tax where applicable) and social
security contributions.
Family and/or children allowances (if applicable) are added to the Net Income.
Please note that the above calculation is provided as a guideline only. Please refer to the specific
Personal Tax report for the chosen country.
Disclaimer: Mercer LLC has made reasonable commercial efforts in order to offer the most current information. The calculation is
provided on an "AS-IS" basis. This calculation result is provided for information purposes only and is not intended or implied to be a
substitute for professional advice. In no event shall Mercer LLC. be liable for any damages, losses or expenses, including without
limitation, direct, indirect, special, incidental, or consequential damages arising in connection with the use or interpretation of the
information contained herein. Mercer LLC is not a professional tax adviser, and therefore, the calculation is not intended as a
substitute for tax advice. Accordingly, Mercer recommends that the advice of a professional tax adviser is sought with respect to
any tax matters.
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Country / City
Exchange
Rate
Salary Details

Tax Input Details - Gross to Net
Married with one child
Australia
1 GBP = AUD 1.59571
Exchange rate date 01/06/2012
100,000 GBP
Selected Currency
(GBP)

Tax Results
Gross Income

Local Currency
(AUD)

100,000

159,571

Total Hypothetical Tax
Social Security Contributions
+ Family Allowance
Net Income

29,978
1,500
N/A
68,522

47,837
2,393
N/A
109,341

Hypothetical employer contributions

14,800

23,617

City Tax
Regional Tax
Country Tax

GBP
N/A
N/A
29,978

%

AUD
N/A
N/A
47,837

Tax as percentage of Gross
Tax & Social Security as percentage of Gross
Marginal Rate Tax
Marginal Rate Tax & Social Security

30
31.5
38
39.5

NOTE: Latest Update: July 2011. For non-residents (less than 183 days) please see tax report for more
details. The Federal tax amounts include the food levy. The Family Allowances for Children (Family Tax
Benefits) have not been taken into consideration in the computation of taxes in Australia. (Please see
report for more details). The Total Employer's SS Contributions include a payroll contribution (see Section
8.2 of tax report for more information).
The above mentioned Net Income figure has been computed by deducting Gross Income, from Mercer's
understanding of the respective standard country tax (& state tax where applicable) and social security
contributions.
Family and/or children allowances (if applicable) are added to the Net Income.
Please note that the above calculation is provided as a guideline only. Please refer to the specific
Personal Tax report for the chosen country.
Disclaimer: Mercer LLC has made reasonable commercial efforts in order to offer the most current information. The calculation is
provided on an "AS-IS" basis. This calculation result is provided for information purposes only and is not intended or implied to be a
substitute for professional advice. In no event shall Mercer LLC. be liable for any damages, losses or expenses, including without
limitation, direct, indirect, special, incidental, or consequential damages arising in connection with the use or interpretation of the
information contained herein. Mercer LLC is not a professional tax adviser, and therefore, the calculation is not intended as a
substitute for tax advice. Accordingly, Mercer recommends that the advice of a professional tax adviser is sought with respect to
any tax matters.

The tax year runs from 30 June to 1 July. Australian residents are taxed on worldwide
income, whereas non-residents are taxed on Australian source income only. In determining
whether an expatriate is an Australian resident, there is legislative definition and public
ruling (TR 98/17). If a foreign national intends to visit Australia for longer than six months, they
are recorded as a resident from date of arrival. A non-resident is subject to the following:
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Australian tax on Australian source income only (salary paid for days worked outside
of Australia are not taxable in Australia).
Taxed at non-resident rates of tax.
Australian source interest and unfranked dividend income is subject to a final
withholding tax of 10% and 30% (generally reduced to 15% where a tax treaty exists
with foreign country in which the taxpayer resides) respectively. Australian sourced
fully franked dividends are not subject to withholding tax or income tax.
Any gains on the disposal of assets, which do not have a close connection with
Australia (e.g. shares in public companies but assets such as Australian real estate or
private companies) will not be taxable here if bought and sold whilst a non-resident.

The general rates applicable to resident individual taxpayers for the tax year ending 30
June 2012 are as follows (excluding Medicare):
Annual taxable income
(AUD)

Tax Rate on bracket

0 – 6,000

0%

6,001 – 37,000

15%

37,001 – 50,000

30%

50,001 – 80,000

30.5%

80,001 – 100,000

37.5%

100,001 – 180,000

38%

180,001 and above

46%

The above rates include the Temporary Flood and Cyclone Reconstruction Levy (Flood
Levy). The Flood Levy is applicable at a rate of 0.5% of taxable income between AUD
50,000 and AUD 100,000. For taxable income over AUD 100,000, the levy is increased to 1%.
The Flood Levy is applicable for resident and non-resident taxpayers.
The general rates applicable to prescribed non-resident taxpayers for the tax year ending
30 June 2012 are as follows (Medicare levy is not applicable, but the Flood Levy is
included):
Annual taxable income
(AUD)

Tax Rate on bracket

0 – 37,000

29%

37,001 – 50,000

30%

50,001 – 80,000

30.5%

80,001 – 100,000

37.5%

100,001 – 180,000

38%

180,001 and above

46%
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The levy for the national health scheme (Medicare) for the 2011/12 tax year is 1.5%. A
Medicare surcharge of 1% applies to taxpayers who do not have private Australian
medical insurance and whose taxable income exceeds AUD 80,000 for a single person and
AUD 160,000 for a married person.

12.3 Costs
12.3.1 Housing
12.3.1.1 Expatriate Accommodation Costs
Average price of available
accommodation

Good

Excellent

Superior

AUD

GBP

AUD

GBP

AUD

GBP

2 bedroom unfurnished
apartment

3000

1880

3800

2381

4800

3008

2 bedroom furnished
apartment

3800

2381

4500

2820

6800

4261

Name of areas for
apartments

4 bedroom unfurnished
house

Pyrmont, Rozelle,
Balmain, Rhodes,
Homebush, Bondi,
Chatswood, Sydney
City, McMahons
Point, Abbotsford,
Camperdown

Alexandria,
Chippendale,
Darlinghurst,
Chatswood,
Artarmon

6000

3760

Annandale,
Alexandria, Balmain,
Bondi, Crows Nest,
Glebe, Leichhardt,
Randwick,
Chatswood
(Monthly rent based on March 2012 survey)
Name of areas for houses

9300

5828

Rozelle, Drummoyne,
Crows, Cremorne,
Nest, Mosman, Manly,
Bondi, McMahons
Point, Clovelly,
Balmain

Cremorne, Kirribilli,
Manly, Sydney City,
Double Bay,
Woollahra,
Woolloomooloo, Potts
Point, Surry Hills
12500

7834

Kirribilli, Mosman,
Wahroonga, Roseville,
Vaucluse, Manly,
Lindfield, Hunters Hill,
Bellevue Hill, Double
Bay, Paddington

Good - Good level of accommodation in areas popular with both locals and some international
assignees.
Excellent - Excellent level of accommodation in areas preferred by international assignees.
Superior - Superior level of accommodation in exclusive areas.

Trend: Increases in rental amounts have been high recently. There is a high demand for
properties with approximately only 1% vacancy rate at present time, and very few rental
properties available. It is expected that the high end of the market will be affected by the
New Tax Laws to come into effect from 1st July 2012.
Comments: The International French School of Sydney is located in Maroubra, close to
Bondi neighbourhood. Japanese families are more inclined to stay near Chatswood and St
Ives on the upper north shore.
Charges: Parking/garage is usually included in the above rental charges. Utility (electricity,
heating, and water) costs are not included.
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Service charges and maintenance fees are generally called strata costs and are usually
applicable for apartment blocks rather than houses and included in rental charges.
Standard Lease Terms: One to six months refundable deposit can be required and three
references. A typical lease is signed for one year. The monthly rent is calculated by taking
the weekly rent, multiplied by 52, divided by 12.

12.3.1.2 Districts in Sydney
Sydney is known as the ‘city of villages’ as each suburb is vastly different from the next. The
city centre is bordered by the Botanic Gardens, Hyde Park and the Harbour. The Eastern
suburbs are known for their prestigious and affluent homes that stretch along the foreshores
of Sydney Harbour, including Double Bay, where several private schools are located. Bondi
Beach, one of Australia's icons, is also in the East. Like the Eastern Suburbs, the North Shore
(across the Harbour Bridge) houses some of most expensive real estate in Australia. Further
north, in Chatswood, is a large shopping centre which is particularly busy at weekends. The
Inner East is particularly popular with young people, for its excellent café-culture and
nightlife, for example Surry Hills and Paddington. Although once considered working class
suburbs, the areas of Glebe, Balmain and Newtown are notable for their vibrant shopping
strips, sidewalk restaurants, bookshops and cafés.
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12.3.2 Cost of living
Prices of goods and services in Sydney
Item

Low price

Mid price

High price

AUD

GBP

AUD

GBP

AUD

GBP

Bread, white sliced toast
(1kg)

6.44

4.04

6.44

4.04

6.75

4.23

Bread, whole wheat sliced
toast (1kg)

5.85

3.67

6.44

4.04

6.75

4.23

Milk, pasteurized whole milk
(1lt)

2.24

1.40

2.49

1.56

2.64

1.65

1 cup of coffee, including
service in a restaurant

4.50

2.82

5.00

3.13

6.00

3.76

Wine, good table quality
(0.75 lt)

18.99

11.90

19.99

12.53

24.99

15.66

Cigarettes (pack of 20
cigarettes)

13.65

8.55

14.24

8.92

14.95

9.37

Men’s two piece suit

849.95

532.65

1499.00

939.39

1899.00

1190.07

Men's shampoo & haircut

36.00

22.56

75.00

47.00

77.00

48.25

Women's shampoo, haircut
& brushing

75.00

47.00

105.00

65.80

142.00

88.99

Hourly rate for babysitter

20.00

12.53

25.00

15.67

30.00

18.80

Cinema, international
release, 2 seats

26.00

16.29

37.00

23.19

37.00

23.19

Concert, international
artist, 2 seats

279.80

175.35

319.40

200.16

371.20

232.62

Fitness club, annual fee for
1 adult

855.00

535.81

995.00

623.55

1638.00

1026.50

Tennis court rent (1hour on
weekend)

20.00

12.53

25.00

15.67

28.00

17.55

Bus ride or subway in city
centre

2.10

1.32

3.50

2.19

4.50

2.82

12.4 Quality of living
12.4.1 Medical/Health consideration
The standard of health care is excellent and almost all treatments can be carried out in the
country. Doctors are generally highly qualified. However, due to shortages of hospital beds
and personnel, there have been some concerns about the level of services. Medicines are
widely available. Food and water are safe for consumption. Air pollution is not a major
concern in Sydney. Sand flies and other insects are common in Australia, but are more of
an irritation than a health hazard.
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12.4.2 Public services and transport
The telephone system in Australia is modern and efficient. The mail and utility services are
reliable. Sydney's public transport network is comprehensive and well-integrated with buses
and local rail services. A new rail line opened in 2009. Traffic is often congested during rush
hour. Sydney Airport (also known as Kingsford Smith Airport) is situated 8km from the city
centre and can be reached in 30 minutes. It offers good connections to other cities in Asia,
Western Europe and North America, and to some destinations in Africa and Latin America.

12.4.3 Schools
Responsibility for education in Australia is divided between state and territory governments
and the federal government.
Each state government manages the school system within their state. Both public schools,
which are free, and private schools which are fee-paying exist in each state. Each state of
Australia sets its own school term and holiday dates. In most of Australia, the school year
lasts from late January to early December, and is split into four terms.
The Australian education system is divided broadly into five areas:






Pre-school
Primary School
Secondary/High School/Secondary Colleges
Career and Vocational Training
University or other tertiary institutions

Schooling is compulsory for students in most states and territories from five years old until the
age of fifteen. Although students are legally permitted to leave at age 15, most students do
not leave until they complete their Year 10 qualification and many students remain at
school to complete studies at the end of Year 12. Students holding temporary visas may be
required to pay full school fees.

12.5 Business culture
In general, business hours are Monday to Friday from 9am to 5pm, however working hours
are lengthening; many business people are now holding 8am meetings or conducting
business over breakfast. This is especially so in larger cities such as Sydney.
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13. Tokyo
13.1

Going to the country

13.1.1 Expatriate policies
Terms and conditions for moves to Japan are usually driven by global mobility policies and
depend on the sending organisation’s specific remuneration approaches and the duration
of the assignment. The most common approach for long-term assignment (1 to 5 years) is to
provide an expatriate package including a base salary aligned with the salary structure of
the employee complemented by additional allowances and premiums covering cost of
living, housing, education and the relocation costs. A small minority of companies provide
a location allowance for Tokyo to take into account the cultural differences (and
language issues) between Japan and the home country of the employee.

13.1.2 Visa/Entry requirements
13.1.2.1 Conditions of entry
All foreign nationals require a valid passport. Visitors from countries having reciprocal visa
exemption with Japan may enter without a visa for a period up to 90 days in general. But
they may apply for an extended period of stay (up to six months depending on country of
origin) on what is termed as a tourist permit. Those travelling to Japan on business, for a
period not exceeding 180 days, may apply for a short-term commercial visa. Those
travelling to Japan to live and work in the country must have a long-term commercial visa
appropriate to the exact purpose of entry. A passport or Alien Registration Card must be
carried at all times during the stay in Japan. Every change of address or status must be
reported to the Ward Office/City Office within 14 days.

Alien registration card
Within 90 days of arrival in Japan, any visitor wishing to stay for longer than 90 days must
register at the Ward Office of the city of residence. An Alien registration card is then issued.

13.1.2.2 Employment of expatriates
Residence
The status of residence and the period of stay granted depend on the nature of the
activities that the visitor is permitted to undertake during their stay in Japan. There are
various categories of authorised activities, and a fixed period of stay is associated with
each. Both the purpose of residence and period of stay are determined before entry into
Japan.
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Permitted period of stay, according to purpose of visit
Permission to extend a period of stay may be granted upon application. An application
must be made during the month before the expiration date of the authorised period of
stay.

Re-entry permits
Those wishing to leave Japan for a short period and enter again require a re-entry permit.

13.2

Economic environment

13.2.1 Banking
Japanese banks are usually open Monday to Friday from 9am to 3pm.

13.2.1.1 Opening an account
In order to open an account at a Japanese bank, a foreigner needs to present his/her
Alien Registration Card, the document any foreigner needs to apply for when staying in
Japan for more than 90 days. Main branches of large banks often have English-speaking
staff but this cannot be guaranteed.
When transferring funds to Japan, it is advisable not to depend upon cashier’s check, as
these can sometimes take as long as a month to clear through a bank in Japan.
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13.2.2 Tax
Tax Input Details - Gross to Net
Single with no children
Country /
City

Exchange
Rate
Salary
Details

Japan
1 GBP = JPY
127.19532
Exchange rate date 01/06/2012
100,000 GBP
Selected Currency
(GBP)

Tax Results
Gross Income

Local Currency
(JPY)

100,000

12,719,532

Total Hypothetical Tax
Social Security Contributions
+ Family Allowance
Net Income

17,353
11,060
N/A
71,587

2,207,180
1,406,767
N/A
9,105,585

Hypothetical employer contributions

11,748

1,494,244

City Tax
Regional Tax
Country Tax

GBP
N/A
6,809
10,543

%

JPY
N/A
866,100
1,341,080

Tax as percentage of Gross
17.35
Tax & Social Security as percentage of Gross
28.41
Marginal Rate Tax
22.89
Marginal Rate Tax & Social Security
23.39
Latest Update: May 2012
NOTE: We will assume in our calculation that the spouse is not earning a salary. A foreign worker whose
total stay in Japan is less than 1 year may be taxed as a non-resident (@ a flat rate of 20% rate for
federal income with no deductions). However if the assignment is known to be longer than 1 year, the
foreign worker will be taxed as a resident from day 1. Please see the tax report for more details.
The above mentioned Net Income figure has been computed by deducting Gross Income, from
Mercer's understanding of the respective standard country tax (& state tax where applicable) and
social security contributions.
Family and/or children allowances (if applicable) are added to the Net Income.
Please note that the above calculation is provided as a guideline only. Please refer to the specific
Personal Tax report for the chosen country.
Disclaimer: Mercer LLC has made reasonable commercial efforts in order to offer the most current information. The calculation is
provided on an "AS-IS" basis. This calculation result is provided for information purposes only and is not intended or implied to be a
substitute for professional advice. In no event shall Mercer LLC. be liable for any damages, losses or expenses, including without
limitation, direct, indirect, special, incidental, or consequential damages arising in connection with the use or interpretation of the
information contained herein. Mercer LLC is not a professional tax adviser, and therefore, the calculation is not intended as a
substitute for tax advice. Accordingly, Mercer recommends that the advice of a professional tax adviser is sought with respect to
any tax matters.
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Country / City

Exchange Rate
Salary Details

Tax Input Details - Gross to Net
Married with one child
Japan
1 GBP = JPY
127.19532
Exchange rate date
- 01/06/2012
100,000 GBP
Selected
Currency
(GBP)

Tax Results
Gross Income

Local Currency
(JPY)

100,000

12,719,532

Total Hypothetical Tax
Social Security Contributions
+ Family Allowance
Net Income

16,406
11,060
739
73,273

2,086,780
1,406,767
94,000
9,319,985

Hypothetical employer contributions

11,748

1,494,244

City Tax
Regional Tax
Country
Tax

GBP
N/A
6,550

JPY
N/A
833,100

9,856

1,253,680

%

Tax as percentage of Gross
16.41
Tax & Social Security as percentage of Gross
27.47
Family allowance as percentage of Gross
0.74
Marginal Rate Tax
22.89
Marginal Rate Tax & Social Security
23.39
Latest Update: May 2012
NOTE: We will assume in our calculation that the spouse is not earning a salary. A foreign worker
whose total stay in Japan is less than 1 year may be taxed as a non-resident (@ a flat rate of 20% rate
for federal income with no deductions). However if the assignment is known to be longer than 1 year,
the foreign worker will be taxed as a resident from day 1. Please see the tax report for more details.
The above mentioned Net Income figure has been computed by deducting Gross Income, from
Mercer's understanding of the respective standard country tax (& state tax where applicable) and
social security contributions.
Family and/or children allowances (if applicable) are added to the Net Income.
Please note that the above calculation is provided as a guideline only. Please refer to the specific
Personal Tax report for the chosen country.
Disclaimer: Mercer LLC has made reasonable commercial efforts in order to offer the most current information. The calculation
is provided on an "AS-IS" basis. This calculation result is provided for information purposes only and is not intended or implied to
be a substitute for professional advice. In no event shall Mercer LLC. be liable for any damages, losses or expenses, including
without limitation, direct, indirect, special, incidental, or consequential damages arising in connection with the use or
interpretation of the information contained herein. Mercer LLC is not a professional tax adviser, and therefore, the calculation is
not intended as a substitute for tax advice. Accordingly, Mercer recommends that the advice of a professional tax adviser is
sought with respect to any tax matters.
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The tax year is the calendar year. Taxpayers normally file a national tax return by 15 March.
National and local taxes are withheld by the employer on salaries and bonuses paid in
Japan. No withholding is required if the employee is both employed and paid by an
offshore (non-Japanese) entity.
Non-resident taxpayers are taxed only on their Japan-source income. Non-permanent
resident taxpayers are taxed on Japan-source income plus that part of non-Japan-source
income that is paid in or remitted to Japan. Permanent resident taxpayers are taxed on
their worldwide income.
A resident taxpayer is an individual taxpayer:



Who has a jusho (may be translated as residence) in Japan; or
Who has maintained a kyosho (may be translated as a temporary place of abode)
in Japan for a period of one year or more.

A resident taxpayer who is not a Japanese national and has an aggregate stay in Japan of
five years or less within the preceding 10 years would be classified as a non-permanent
resident taxpayer. If a resident taxpayer is a Japanese national or a foreign national with
an aggregate stay in Japan of more than five years within the preceding 10 years, the
taxpayer becomes a permanent resident taxpayer. The intent of this regulation is to stop
the practice by some expatriates of periodically leaving and returning to Japan to avoid
gaining permanent resident status.
National income tax for 2012 is levied at the following rates:
Annual Taxable Income
(JPY)

Tax Rate on Bracket (%)

0 - 1,950,000

5

1,950,001 - 3,300,000

10

3,300,001 - 6,950,000

20

6,950,001 - 9,000,000

23

9,000,001 - 18,000,000

33

18,000,001 And Above

40

A non-resident’s Japan-source compensation (employment income) is subject to a 20%
national income tax on gross compensation. No deductions will in that case be allowed. In
most cases, expatriates on an assignment less than a year are treated as non-residents.
However if the assignment is extended, the assignee’s status would be modified to resident
from the time the assignment letter was modified. If the length of the assignment is longer
than one year, the expatriate will be taxed as a resident from day one.
There are no formal tax concessions for expatriates in the tax law. Expatriates however, are
typically classified as non-permanent residents and are thus taxed only on Japan sourced
income, or income paid or remitted to Japan. In addition, certain tax treaties provide
concessions for expatriates from certain countries.
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13.3

Costs

13.3.1 Housing
13.3.1.1 Expatriate accommodation costs
Average price of available
accommodation

Good

Excellent

Superior

JPY

GBP

JPY

GBP

JPY

GBP

2 bedroom unfurnished
apartment

380000

2388

570000

4481

950000

7469

2 bedroom furnished
apartment

550000

4324

800000

6290

1200000

9434

Name of areas for
apartments
4 bedroom unfurnished
house
Name of areas for houses

Komazawa,
Fukasawa, Akasaka
850000

6683

Komazawa, Sakura
Shin-Machi

Yoyogi Uehara,
Nakameguro, Ebisu,
Omotesando
1200000

9434

Yoyogi Uehara,
Nakameguro

Aoyama, Hiroo,
Azabu, Minami,
Roppongi
1600000

12579

Aoyama, Hiroo,
Azabu, Minami,
Roppongi

(Monthly rent based on March 2012 survey)
Good - Good level of accommodation in areas popular with both locals and some international
assignees.
Excellent - Excellent level of accommodation in areas preferred by international assignees.
Superior - Superior level of accommodation in exclusive areas.

Trend: The property market in Tokyo has not started recovering. Two and three bedroom
properties make up the 60% of market rents. The selection of more than four bedrooms
properties is quite limited. Houses in the centre of Tokyo are very hard to find.
Comments: The vast majority of expatriates housing in Tokyo is unfurnished. Minato
comprises the areas of Hiroo, Aoyama and Azabu where most international schools are
located. The Hiroo district is an international area where many foreigners live.
Charges: Parking/garage in Tokyo tends to be very expensive and scarce. A parking space
in prime locations in Tokyo cost around JPY 50'000 to 85'000. In Japan, all utility payments
are separate from the rent. Property maintenance for houses can usually be negotiated
into the rent, and is generally already included in the rental figure for apartments.
Standard Lease Terms: The majority of leases are set for two years with two to six months
security deposit required. Key Money is a sum equivalent to two-month's rent, paid to the
owner at the initiation of the lease, not refundable. In Tokyo, many properties that are
aimed at expatriates have the key money already divided up by the lease term and
added onto the rent.
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13.3.1.2 Districts in Tokyo
Fukasawa, Sakura Shin-machi and Komazawa are very popular residential districts, known
for their many parks, lower population density and excellent schools. With tree-lined streets,
quiet neighbourhoods, and a mix of impressive Western and Japanese-style homes, these
areas are favoured by both Japanese and foreign residents alike. Azabu is the hub of the
expatriate community and lies between Tokyo Tower, Aoyama, Hiroo and Roppongi many embassies and consulates have residences in Azabu and it has become one of the
most desired residential neighbourhoods. Hiroo is popular for its clean, charming
neighbourhoods with tree-lined streets, and many western-style apartments. Aoyama has
many fashion boutiques, up market restaurants and a cosmopolitan café culture; at
weekends in can be quite crowded with shoppers. Nakameguro is a trendy district near the
centre of the city and housing tends to be newer and more spacious than in the rest of the
city. The area is well serviced by train lines but the commute to the centre can be difficult
due to the overcrowding on the Tokyu line.

13.3.2 Cost of living
Prices of goods and services in Tokyo
Item

Table 1

Table 2

Table 3

JPY

GBP

JPY

GBP

JPY

GBP

Bread, white sliced toast
(1kg)

523.53

4.12

617.65

4.86

941.18

7.40

Bread, whole wheat sliced
toast (1kg)

582.35

4.58

1016.67

7.99

1235.29

9.71

Milk, pasteurized whole
milk (1lt)

228.00

1.79

252.00

1.98

290.00

2.28

1 cup of coffee, including
service in a restaurant

300.00

2.36

650.00

5.11

1260.00

9.91

Wine, good table quality
(0.75 lt)

1680.00

13.21

1980.00

15.57

2380.00

18.71

Cigarettes (pack of 20
cigarettes)

440.00

3.46

440.00

3.46

440.00

3.46

Men’s two piece suit

72450.00

569.60

93450.00

734.70

134400.00

1056.65

Men's shampoo & haircut

5250.00

41.28

5250.00

41.28

5780.00

45.44

Women's shampoo, haircut
& brushing

5770.00

45.36

6300.00

49.53

7800.00

61.32

Hourly rate for babysitter

1680.00

13.21

2100.00

16.51

2300.00

18.08

Cinema, international
release, 2 seats

3600.00

28.30

3600.00

28.30

3600.00

28.30

Concert, international
artist, 2 seats

19000.00

149.38

22000.00

172.96

26000.00

204.41

Fitness club, annual fee for
1 adult

129780.00

1020.33

142380.00

1119.39

315000.00

2476.53

Tennis court rent (1hour on
weekend)

1800.00

14.15

7350.00

57.79

9450.00

74.30

Bus ride or subway in city
centre

260.00

2.04

300.00

2.36

410.00

3.22
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13.4

Quality of living

13.4.1 Medical/Health consideration
Tokyo has a very good health service, and hospitals are modern and well-equipped.
However, few doctors speak a language other than Japanese. Medicines often include
instructions in Japanese only. Water is safe to drink. There is very little risk of serious infectious
diseases in Japan. Air pollution is a common problem in many of Japan's large cities, and
Tokyo is no exception.

13.4.2 Public services and transport
Telephone, mail, and water services are of the highest standards. The electricity supply is
generally very reliable. Since the earthquake of 2011 and damage caused to the nuclear
plant, the government and the electricity power companies have asked people to use
electricity with moderation. The authorities of Tokyo provide very good public transport
facilities, which include buses and one of the most advanced metro systems in the world. A
quarter of all Japanese workers live in Tokyo or the surrounding areas, and this often results
in severe traffic congestion, despite the well-organised public transport system. The airport,
Narita International Airport, offers an excellent choice of services to most destinations
worldwide, but the journey time to and from the airport is usually over one hour as it is
situated 66 km from the city centre.

13.4.3 Schools
The Japanese education system consists of six years of elementary school, three years each
for junior and senior high school and four years of university or two years of junior college.
Compulsory education in Japan includes elementary school and junior high school. Over
90% of all students also graduate from high school and over 40% from university or junior
college.
The Japanese school year starts in April and consists of three terms, separated by short
holidays in spring and winter, and a one-month long summer break. Universities and
colleges generally consist of two semesters (although there are a few exceptions).
A characteristic of the Japanese school system is entrance exams, and with them a high
degree of competitiveness among students. Most high schools, universities, as well as a few
private junior high schools and elementary schools require applicants to write entrance
exams. In order to pass entrance exams to the best institutions, many students attend
special preparation schools (juku) besides regular classes, or for one to two years between
high school and university (yobiko).
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Nursery and kindergarten
Public nursery schools usually accept children from the age of one month to elementary
school entrance age on condition that both parents are working. Children of foreign
residents are eligible to attend public nursery schools and kindergartens.
Elementary and Junior High School
In the case of Japanese children, their parents (or persons with parental authority) are
obliged to enrol them in elementary and junior high schools. However, such notification is
not usually sent to foreign children. Children of foreign residents are eligible to enter public
elementary and junior high schools; they must apply to the ward or municipal board of
education. Public elementary and junior high schools do not charge tuition fees.
Senior High School
Foreign students wishing to enter a public or private senior high school in Japan must have
reached the appropriate age and must have completed nine years of school education
either in another country or in an international school in Japan. The entrance examination,
which is in Japanese, consists of five subjects: Japanese, social studies, mathematics,
science and English.
International schools in Tokyo
There are American, British, German, French and a number of international schools in Tokyo
offering various levels of education.

13.5

Business culture

The normal business hours are 9am to 5pm Monday to Friday. Some offices may open on
Saturdays from 9am until midday. Department stores and bigger shops open around 10am
and will close between 7pm to 8pm. Almost all shops will take a day off during the week,
which is not necessarily a Sunday.
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14. Zurich
14.1

Going to the country

14.1.1 Expatriate policies
Terms and conditions for moves to Zurich are usually governed by the company’s global
mobility policy. A range of different approaches are used by companies ranging from
comprehensive expatriate packages to “localisation” (transfers on local terms and
conditions).
Switzerland has a high salary structure and tax levels that remain below the European
average. While this is partly offset by a high cost of living and high accommodation costs, a
local remuneration package in Zurich can potentially be as competitive as an expatriate
arrangement based on the home country pay complemented by additional expatriate
allowances.

14.1.2 Visa/Entry requirements
14.1.2.1 Conditions of entry
In general, unless they are citizens of certain countries outside Europe and need a visa,
foreign nationals require only a valid passport to enter Switzerland.
Provided they possess a valid passport, foreign nationals may enter Switzerland for three
months or less within any one six-month period during a calendar year, but may not
establish residence and/or take up any employment.

14.1.2.2 Employment of expatriates
Foreign nationals entering Switzerland with the intention of residing and working in the
country must present a valid passport and a visa, which are issued further to the residence
and work permit application. The application must be made by the employer before entry.
A large number of foreigners live and work in Switzerland. One in four employed persons is
of foreign nationality. All foreigners working in Switzerland must hold a valid permit, except
employees of international organisations, such as the United Nations (UN) in Geneva, who
receive a special identity card.
The Agreement on the Free Movement of Persons between the European Union and
Switzerland has been in force since 1 June 2002 and entered its second phase on 1 June
2004. Quotas on work permits granted to nationals from the “old” EU states were
suppressed as of 1 June 2007. The duty to give priority to Swiss nationals and the
requirement to obtain government approval for employment contracts of nationals of the
previous EU member countries was abolished as of 1 June 2004. An extension of the
Agreement on the Free Movement of Persons between the European Union and
Switzerland to the ten new member countries of the European Union entered into force on
1 April 2006.
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All limitations to the free movement of persons between Switzerland and two of the ten
new EU member countries (Malta and Cyprus) were abolished as from the 1 June 2007.
Concerning the eight other new member States, all labour market restrictions (national
priority, wage control) were abolished as from the 1 May 2011. Finally, the second extension
of the Agreement on the Free Movement of Persons to Bulgarian and Rumanian nationals,
which was accepted by the Swiss people, it entered into force on 1 May 2009. During a
transitional period until 30 April 2016, labour-market restrictions will remain.
Swiss entry and work permit policy is administered at two levels in Switzerland – federal and
cantonal levels – by laws, regulations and ordinances. Foreign residents of non-EU countries
engaged in a “gainful activity,” that is to say income-generating employment, are subject
to measures of limitation in the form of a quota system. Swiss immigration rules are set out in
the Federal Act on Foreigners.
This quota system limits the number of first time residence permits issued by the cantons and
by the Federal Office for Industry and Labour. The Federal Ordinance on Admission,
Residence and Gainful Employment restricts the number of non-employed foreigners
permitted to enter the country and regulates the entrance policy for family members.
Each canton may use a predetermined number of residence permits to year-round
residents and short-term residents, usually within a 12-month period. The Federal Office of
Migration also has a quota of permits at its own disposal that can be divided up among the
cantons.
As a result, demand exceeds the number of residence and work permits available. The
prerequisites for obtaining resident and work permit authorisations can vary considerably
from canton to canton, depending on local economic conditions and priorities.
The number of newly issued work permits for more than four months is limited on a yearly
basis (quota system).
In the case of applications for first time employment, for non-EU citizens, the employer may
be asked to provide evidence to prove that: (i) reasonable effort has been made to find
an employee from within the domestic labour market; (ii) the labour office, having been
notified of the vacancy, could not provide a prospective employee; and (iii) the training of
employees for the job would not be possible within a reasonable time.
A permit may only be issued if the employer cannot find a Swiss national or EU citizen for
the job, and if they keeps to the same salary and working conditions. The admission
consequently depends on the present economic and labour market conditions.
For intra-company transfers or extraordinary tasks of executives and highly qualified staff,
the procedure for applications is simplified. In these cases, companies do not need to
prove that they were unable to find a Swiss or EU national.
The first category of residence permits available in Switzerland is the year-round residence
permit, or the B Permit (Aufenthaltsbewilligung/Permis de séjour, permis B). This permit is
usually issued for one year and specifies the purpose for which it was issued, and is only
valid for the issuing canton. Such a permit must be renewed annually.
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It is in this category that the Federal Office of Migration issues permits to managers or highly
qualified specialists needed either for a major project or by companies developing their
activities at an international level and rotating their personnel. Generally, this type of permit
is not made available to self-employed persons.
A second category of residence and work permits is for short-time residence whose
duration is restricted to a maximum period of 12 months for the purpose of continuing
education, for members of management, specialists employed by foreign companies and
other activities of limited duration (for example, trainees). Only one 12-month extension is
possible for such permits (L Permit).
For temporary activities in the field of professional training, research projects or the
performance of extraordinary tasks, permits limited up to four months may be granted (L
Permit limited to four months). This category of L Permit cannot be extended and is not
subject to the quota system.
A third category is the 120-day permit, which does not fall under the quota system. Foreign
nationals may take up employment for limited and specific purposes for a period not
exceeding 120 days within 12 months. This four-month period may be spread throughout
the year.
To give young people additional opportunities for further education and training through a
stay abroad, Switzerland has concluded agreements on the admission of trainees
(Stagiaires) with most European countries as well as with the US, Canada, Australia, New
Zealand and other countries.
A border commuter permit can be issued to EU citizens who live in the neighbouring
countries. This type of permit is called a frontalier permit (G Permit). The duration of this kind
of authorisation can be from one to five years or for a contract of indefinite duration.
A Permanent Residence Permit (C Permit) is also available in Switzerland to foreigners who
have lived in the country as a year-round resident for the period of time set forth by the
Federal Foreigners Police. After ten years, a foreigner has the right to settle in Switzerland (C
Permit). This gives the right to exchange the place of residence and employment at will. For
citizens of Austria, Spain, Germany, Greece, Portugal, Liechtenstein, France, Italy, the
United Kingdom, Iceland, Ireland, the Netherlands, Belgium, Luxembourg, Denmark,
Norway, Sweden and Finland, as well as for the US and Canada, it is possible to obtain a C
Permit after a period of five years. The permit is of unlimited duration and holders have
practically the same rights and opportunities on the labour market as native workers. After
12 years, foreigners can also apply for Swiss nationality.

14.2

Economic environment

14.2.1 Banking
In general, banks throughout Switzerland are open Monday to Friday from 8.30am to
4.30pm; however there may be variations between companies and branches. All banks
now have online facilities and use the latest technology to ensure security of personal
details. Switzerland has some of the tightest data protection laws worldwide with regard to
private banking.
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14.2.1.1 International banks
Switzerland is a leading international banking centre and many foreign financial institutions
are represented by branches or subsidiaries. Foreign banks are not allowed to handle retail
transactions.

14.2.1.2 Opening an account
It is relatively easy to open a bank account in Switzerland. Bank accounts are
denominated in Swiss francs, but it is also possible to open a bank account denominated in
foreign currencies. There is generally no minimum deposit amount required to open a bank
account in Switzerland. It is not possible to open a bank account from abroad since
identity verification procedures are more difficult to perform at a distance.
Some banks offer free banking services to customers who maintain a minimum balance
within their current accounts of CHF 10,000.
Throughout Switzerland, you will see the ‘cash’ symbol. This a system whereby your debit
card can be charged with credit from your current account and be used to pay for small
purchases where a credit card would not normally be acceptable.

130

Zurich

14.2.2. Tax

Country / City

Exchange Rate
Salary Details

Tax Input Details - Gross to Net
Single with no children
Switzerland - Zurich
1 GBP = CHF 1.49254
Exchange rate date 01/06/2012
100,000 GBP
Selected
Currency
(GBP)

Tax Results
Gross Income
City Tax
Canton Tax
Country Tax

GBP
7,017
5,913
3,435

Total Hypothetical Tax
Social Security Contributions
+ Family Allowance
Net Income
Hypothetical employer contributions
Tax as percentage of Gross
Tax & Social Security as percentage of Gross
Marginal Rate Tax
Marginal Rate Tax & Social Security

Local Currency
(CHF)

100,000

149,254

16,365
8,634
N/A
75,001

24,425
12,886
N/A
111,943

9,834

14,677

%

CHF
10,473
8,825
5,127

16.36
25
17.74
23.39

Latest Update: May 2012
NOTE: Municipal taxes based on the city of Zurich. Results are rounded. The deductions noted for life
and medical insurance are the maximum amounts; However proof of actual expenses is required.
The above mentioned Net Income figure has been computed by deducting Gross Income, from
Mercer's understanding of the respective standard country tax (& state tax where applicable) and
social security contributions.
Family and/or children allowances (if applicable) are added to the Net Income.
Please note that the above calculation is provided as a guideline only. Please refer to the specific
Personal Tax report for the chosen country.
Disclaimer: Mercer LLC has made reasonable commercial efforts in order to offer the most current information. The calculation is
provided on an "AS-IS" basis. This calculation result is provided for information purposes only and is not intended or implied to be a
substitute for professional advice. In no event shall Mercer LLC. be liable for any damages, losses or expenses, including without
limitation, direct, indirect, special, incidental, or consequential damages arising in connection with the use or interpretation of the
information contained herein. Mercer LLC is not a professional tax adviser, and therefore, the calculation is not intended as a
substitute for tax advice. Accordingly, Mercer recommends that the advice of a professional tax adviser is sought with respect to
any tax matters.
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Country / City
Exchange
Rate
Salary Details

Tax Input Details - Gross to Net
Married with one child
Switzerland - Zurich
1 GBP = CHF 1.49254
Exchange rate date 01/06/2012
100,000 GBP
Selected Currency
(GBP)

Tax Results
Gross Income
City Tax
Canton Tax
Country Tax

GBP
4,961
4,201
1,840

Local Currency
(CHF)

100,000

149,254

11,002
8,634
1,608
81,972

16,421
12,886
2,400
122,346

9,834

14,677

%

CHF
7,404
6,270
2,747

Total Hypothetical Tax
Social Security Contributions
+ Family Allowance
Net Income
Hypothetical employer contributions
Tax as percentage of Gross
Tax & Social Security as percentage of Gross
Family allowance as percentage of Gross
Marginal Rate Tax
Marginal Rate Tax & Social Security

11
19.64
1.61
14.15
19.8

Latest Update: May 2012
NOTE: Municipal taxes based on the city of Zurich. Results are rounded. The deductions noted for life and
medical insurance are the maximum amounts; However proof of actual expenses is required.
The above mentioned Net Income figure has been computed by deducting Gross Income, from
Mercer's understanding of the respective standard country tax (& state tax where applicable) and social
security contributions.
Family and/or children allowances (if applicable) are added to the Net Income.
Please note that the above calculation is provided as a guideline only. Please refer to the specific
Personal Tax report for the chosen country.
Disclaimer: Mercer LLC has made reasonable commercial efforts in order to offer the most current information. The calculation is
provided on an "AS-IS" basis. This calculation result is provided for information purposes only and is not intended or implied to be a
substitute for professional advice. In no event shall Mercer LLC. be liable for any damages, losses or expenses, including without
limitation, direct, indirect, special, incidental, or consequential damages arising in connection with the use or interpretation of the
information contained herein. Mercer LLC is not a professional tax adviser, and therefore, the calculation is not intended as a
substitute for tax advice. Accordingly, Mercer recommends that the advice of a professional tax adviser is sought with respect to
any tax matters.

Switzerland has a federal system of government and, as a consequence, has no uniform
system of taxation. The Confederation and the 26 cantons all have their own legislation for
raising taxes, as do the 3,029 municipalities, although they mostly follow cantonal tax laws.
The cantons may also empower districts and other subdivisions as well as church parishes to
levy taxes. The tax year is the calendar year.
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Switzerland taxes its residents on their worldwide income, with the exception of income
from foreign permanent establishments and real estate situated abroad. Individuals are
regarded as resident if they are residing within Switzerland with the intention of staying
there permanently. Tax residence is triggered by the issuing of a B permit. Non-residents are
treated as residents for tax purposes if they are residing in Switzerland and are performing a
gainful activity (employed or self-employed). Non-residents staying in Switzerland but not
performing a gainful activity are generally also treated as residents after they have been in
Switzerland for more than 90 days.
Based on a double taxation agreement with the US, Switzerland is no longer able to
exclude employment income for work performed in the US from taxable income.
In all cantons, taxes on the salaries of foreigners working temporarily in Switzerland (A, B or L
permits i.e. less than 5 years’ residence) are generally withheld by the employer.
In addition, in most cantons communal taxes are levied as a percentage of cantonal
taxes, and each commune independently determines its own percentage. Therefore, the
choice of location between canton, and, to a lesser extent, commune, is of some
importance for taxpayers. The share of the total tax burden attributable to federal,
cantonal and communal taxes may be estimated at one-third each.

14.2.2.1 Federal tax rates
The Federal Income Tax (FIT) for 2012 is as follows: (income is rounded down to the nearest
CHF 100)

Single tax payers
Annual Taxable Income
(CHF)

Tax Rate on Bracket
%

0 – 14,400

0

14,401 – 31,600

0.77

31,601 – 41,400

0.88

41,401 – 55,200

2.64

55,201 – 72,500

2.97

72,501 – 78,100

5.94

78,101– 103,600

6.60

103,601 – 134,600

8.80

134,601 – 176,000

11.00

176,001 – 755,200

13.20

755,201 and above

11.5% on total income
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Married taxpayers, and widowed, single, divorced, or separated tax payers with
children or dependants
Annual Taxable Income
(CHF)

Tax Rate on Bracket
%

0 – 28,300

0

28,301 – 50,900

1.0

50,901 – 58,400

2.0

58,401 – 75,300

3.0

75,301 – 90,300

4.0

90,301 – 103,400

5.0

103,401 – 114,700

6.0

114,701– 124,200

7.0

124,201 – 131,700

8.0

131,701 – 137,300

9.0

137,301 – 141,200

10.0

141,201 – 143,100

11.0

143,101 – 145,000

12.0

145,001 – 895,800

13.0

889,401 and above

11.5% on total income
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14.2.2.2 Taxation Zurich - Cantonal basic tax
Single taxpayers
Annual Taxable Income
(CHF)

Tax Rate on Bracket
%

0 – 6,700

0

6,701 – 11,400

2

11,401 – 16,100

3

16,101 – 23,700

4

23,701 – 33,000

5

33,001 – 43,700

6

43,701 – 56,100

7

56,101 – 73,000

8

73,001 – 105,500

9

105,501 – 137,700

10

137,701 – 188,700

11

188,701 – 254,900

12

254,901 and above

13
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Married taxpayers, and widowed, single, divorced, or separated tax payers with
children or dependants
Annual Taxable Income
(CHF)

Tax Rate on Bracket
%

0 – 13,500

0

13,501 – 19,600

2

19,601 – 27,300

3

27,301 – 36,700

4

36,701 – 47,400

5

47,401 – 61,300

6

56,301 – 92,100

7

92,101 – 122,900

8

122,901 – 169,300

9

169,301 – 224,700

10

224,701 – 284,800

11

284,801 – 354,100

12

354,101 and above

13

14.2.2.3 Expatriate tax concessions
Tax concessions apply to expatriates, defined as members of management or employees
with specialist skills, sent by their employer to Switzerland for temporary assignment, for a
maximum period of five years. The deductions are as follows:






Reasonable costs for accommodation in Switzerland. In some cantons, it is necessary
for the expatriate to show that he/she maintains a permanent abode (house or
apartment) outside Switzerland during the period of his/her stay in Switzerland. It
should be noted that to qualify for the deduction in some cantons, the overseas
residence must be permanently available for the expatriate's use.
Moving costs to Switzerland and back to the home country
Travel expenses to and from Switzerland for the taxpayer and his/her family at the
beginning and at the end of the employment in Switzerland
Schooling expenses for the taxpayer's children for a foreign-language private school,
to the extent that the public schools do not offer adequate schooling.
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14.2.2.4 Social security contributions
Employees pay social security contributions as follows:

14.3

Employee’s Contribution

Rate %

Contribution levied on
(CHF)

Basic Social Security AHV

5.15

Gross salary

Unemployment insurance
(ALV)

1.1

0 – 126,000

Unemployment insurance Solidarity (ALV)

0.5

126,001 – 315,000

Accident Insurance (Nonwork related)

Rate varies
according to specific
insurance

Compulsory pension plan
and Disability Insurance

3.5 – 9

24,360 – 83,520

Costs

14.3.1 Housing
14.3.1.1 Expatriate accommodation costs
Average price of available
accommodation

Good

Excellent

Superior

CHF

GBP

CHF

GBP

CHF

GBP

2 bedroom unfurnished
apartment

3300

2211

4500

3015

5800

3886

2 bedroom furnished
apartment

4000

2680

5500

3685

6500

4073

Name of areas for
apartments

4 bedroom unfurnished
house

Stadkreise 2.6.7.,
Kilchberg, Ruschlikon,
Thawil, Wiedikon,
Altstetten
8000

5360

Stadkreise 2,6,8,
Kilchberg, Ruschlikon,
Thawil, Altstetten,
Wiedikon
(Monthly rent based on March 2012 survey)
Name of areas for houses
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Stadkreise 6.7,
Erlenbach, Herrliberg,
Meilen, Mannedorf,
Oerlikon
10000

6700

Stadkreise 1,6,7,
Erlenbach, Herrliberg,
Meilen, Mannedorf,
Witikon

Stadkreise 6.7,
Zumikon, Zollikerberg,
Kusanacht, Zolikon,
City, Old Town,
Seefeld
14000

9380

Stadkreise 6, Zumikon,
Zollikerberg,
Kusanacht, Zolikon

Zurich
Good - Good level of accommodation in areas popular with both locals and some international
assignees.
Excellent - Excellent level of accommodation in areas preferred by international assignees.
Superior - Superior level of accommodation in exclusive areas.

Trend: Rents have remained stable with some slight increases. Property rentals remain very
high in Zurich without any signs of decline as the market is very tight. Furnished properties
include all appliances, furniture, linens, and cutlery. Most properties are unfurnished. The
prices for furnished apartments with one bedroom, including services, are based on
Apartment hotel rates.
Comments: The Zurich International School (Middle School) is housed in Kilchberg and the
Zurich International School (Lower School) is housed in Wädenswil.
Charges: The monthly charge for parking/garage averages CHF 400 to CHF 650. For
apartments, heating charges and water are usually to be paid monthly by the tenant on
top of the rent.
Standard Lease Terms: Three months refundable deposit is required. Corporate leases are
preferred. If the apartment was found through an estate agent a fee of one month has to
be paid. Apartment leases are typically for one, three, or five years. House leases last for
either three or five years, with the possibility of cancelling the lease after one year.
Cancellation must be given with a notice of at least three months.

14.3.1.2 Districts in Zurich
Rüschlikon is bordered on the north by Kilchberg and Thalwil and, on the east, by Lake
Zurich. It is mainly a residential area for commuters who work in the city. Rüschlikon has a
very small but characteristic town centre, parks by the lake and considerable wooded
areas and farms, mostly in the hills. In Kilchberg many properties are located on the hillsides
giving excellent views of the lake. It is home to the corporate headquarters of the
confectioner Lindt & Sprüngli. Zollikon, a quiet and leafy residential area, is an elite suburb
of the city situated on the right bank of Lake Zurich. Another quiet area is Küsnacht,
located outside the bustle of the city, it is just a few minutes by car from the main banking
and insurance district yet it still has a village atmosphere.
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14.3.2 Cost of living
Prices of goods and services in Zurich
Item

Low price

Mid price

High price

CHF

GBP

CHF

GBP

CHF

GBP

Bread, white sliced toast
(1kg)

5.55

3.72

5.60

3.75

8.40

5.63

Bread, whole wheat sliced
toast (1kg)

5.70

3.82

5.99

4.01

9.76

6.54

Milk, pasteurized whole milk
(1lt)

1.23

0.82

1.43

0.96

1.74

1.17

1 cup of coffee, including
service in a restaurant

5.00

3.35

5.50

3.68

7.00

4.69

Wine, good table quality
(0.75 lt)

8.27

5.54

12.92

8.66

18.14

12.15

Cigarettes (pack of 20
cigarettes)

7.60

5.06

7.60

5.09

7.60

5.09

Men’s two piece suit

542.33

363.36

986.87

661.20

1479.80

991.46

Men's shampoo & haircut

68.00

45.56

85.00

56.95

88.00

58.96

Women's shampoo, haircut
& brushing

102.00

68.34

115.00

77.05

160.00

107.20

Hourly rate for babysitter

20.00

13.40

23.00

15.41

26.00

17.42

Cinema, international
release, 2 seats

36.00

24.12

38.00

25.46

38.00

25.46

Concert, international
artist, 2 seats

168.72

113.04

202.88

135.93

260.54

176.56

Fitness club, annual fee for
1 adult

1200.00

804

1420.00

951.40

2220.00

1487.40

Tennis court rent (1hour on
weekend)

20.00

13.40

42.00

28.14

47.00

31.49

Bus ride or subway in city
centre

4.10

2.75

4.10

2.75

4.10

2.75

14.4

Quality of living

14.4.1 Medical/Health consideration
Zurich has a very good health service. Medical facilities in Switzerland are among the best
in Europe. The hospitals are modern and doctors are highly qualified. However the quality
of care can sometimes vary between public and private hospitals. Food and water are
safe to eat and drink. Air pollution is not a major concern in Zurich.

14.4.2 Public services and transport
The telephone and mail services are very good. Zurich has an efficient and reliable public
transport system, consisting of buses, trams and the S-Bahn. Traffic is often congested during
rush hours.
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The airport (Unique) is situated 11km from the city centre and the journey time by bus or taxi
is around 20 to 40 minutes and by fast train is around 15 minutes. Zurich has a good choice
of departures to other European destinations and to North America, and a fair range of
flights to Africa and Asia.

14.4.3 Schools
Swiss law dictates that every child residing in the country has a right to education. The
provision and management of state (public) education is the responsibility of the cantons.
There are also eight universities in Switzerland, of which six are run by cantons, and two are
run by the confederation.
Variations in education systems between the cantons exist. The cantons are trying to
standardize their practice in the areas of compulsory schooling (duration, starting age,
general curriculum) and in the recognition of equivalent certificates and diplomas.
Switzerland has a worldwide reputation for its schools catering to the international
community and there are numerous international and private (independent) schools
available, catering for both day and boarding students. These schools are subject to
cantonal law. Private (independent) schools must provide the same level of education as
state schools. All educational establishments teaching children of compulsory school age
are the responsibility of the cantonal department of education.

14.4.1.1 General education in Switzerland
The period of compulsory schooling lasts for nine years and consists of primary school and
secondary school in all cantons. Attendance is mandatory and free of charge for all
children, including foreign nationals.




Every child has the opportunity to attend pre-school (école enfantine /
kindergarten) for one or two years
On reaching six years of age, the child may continue to the compulsory school
stage which lasts from age six to fifteen
After that (15 years of age and older), the pupil must choose: (a) vocational training
or (b) a college of further education or (c) study for a vocational (matura, maturité)
school-leaving certificate

Induction classes (classes d'accueil) are available for children with little or no knowledge of
French or German. Suitable teaching brings them up to a certain standard and enables
them to be integrated into the normal system.

Education system – Canton of Zurich
Children in the Canton of Zurich must attend school for 11 years. Schooling is divided into
nursery (2 years), primary school (6 years) and upper school (3 years). Children are
registered for nurseries, schools and school care centres through the Schools Council.
Students can continue their post compulsory education in a high school (Gymnasium)
either directly after primary school or after a secondary education, to prepare for university
or technical college. The majority of the students opt for the vocational secondary schools,
which enable practical training and prepare the students for a wide range of occupations.
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Academic upper secondary schools in Zurich rigorously train their students and prepare
them for university entrance.
The tertiary or the final stage of education in Zurich can be pursued in the universities and
the higher vocational institutes located in the city.
Swiss schools in Zurich place a strong emphasis on mastering mathematics as a subject and
on being able to understand the curriculum in German.

14.4.4 International schools in Zurich
There are numerous international and private schools in the city, and Zurich has a worldwide reputation for schools catering to the international community.

14.5

Business culture

Office hours are generally 8am to 12.30pm and 2pm to 5pm or 6pm, Monday to Friday.
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